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ACCREDITATION
The University is accredited by the New England Association of Schools and Colleges 
and is approved by the Connecticut State Education Department, Bureau of Veterans 
Education and the education of veterans and other eligible persons in accordance with 
the provisions of Public License 89-358.

The University belongs to the following national associations:
American College Health Association
American Council on Education
American Library Association
American Mathematical Society
Association of American Colleges
Association of Departments of English
Association for Intercollegiate Athletics for Women
College Entrance Examination Board
College Entrance Examination Board—Scholarship Service
Connecticut Association of Colleges and Universities for Teacher Education
Connecticut Conference of Independent Colleges
Council for Advancement and Support of Education
Eastern Association for Intercollegiate Athletics for Women
Eastern College Athletic Conference
Eastern College Basketball Association
Mathematical Association of America
National Association of Student Personnel Administrators
National Catholic Educational Association
National Collegiate Athletic Association
National Collegiate Basketball League
New England College Athletic Conference
New England Collegiate Basketball League
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Academic Calendar 1980-81**
FALL SEMESTER 1980
Fall Orientation & Registration Aug. 25-29
Labor Day* Mon. Sep. 1
Classes Begin Wed. Sep. 3
Columbus Day - No Classes Mon. Oct 13
Last Day to Withdraw Wed. Oct. 8
Last Day to Remove incomplete for Spring &

Summer Semesters Wed. Oct. 15
Mid-semester Exam Period Oct. 14-20
Mid-semester Grades Due Tues. Oct 21
Veteran’s Day Tues. Nov. 11
Thanksgiving Recess-No Classes Nov. 26-30
Thanksgiving & Friday After* Nov. 27-28
Last Day of Classes(Day) Fri. Dec. 13
Last Day of Classes(Cont. Ed.) Mon. Dec. 15
Final Exam Period (Day) Dec. 15-22
Final Exam Period (Cont. Ed.) Dec. 16-22
Final Grades Due Mon. Dec. 29
Christmas Floliday* Dec. 24-25
New Year’s Day* Dec. 31-Jan. 1

SPRING SEMESTER 1981
Spring Orientation & Registration Jan. 8-Jan. 14
Classes Begin Thur. Jan. 15
Washington’s Birthday* Mon. Feb. 16
Last Day to Withdraw Thur. Feb. 19
Last Day to Remove incomplete for Fall semester Thur.Feb. 26
Mid-Semester Exam period March 2-7
Mid-Semester Grades due Mon. Mar. 9
Spring Recess March 9-14
Easter Floliday, Floly April 16-19
Thursday & Good Friday*
Last Day of Classes(Day) Fri. May 1
Last Day of Classes(Cont. Ed ) Mon. May 4
Final Exam Period (Day) May 4-11
Final Exam Period (Cont. Ed.) May 5-11
Commencement Sat. May 16
Memorial Day* Mon. May 25
Independence Day* Fri. July 3

*Days Observed as Flolidays— University Closed.
**Tentative.



Academic Calendar 1981-82**
FALL SEMESTER 1981
Fall Orientation & Registration 
Labor Day*
Classes Begin 
Columbus Day - No Classes 
Last Day to Withdraw
Last Day to Remove incomplete for Spring & 

Summer Semesters 
Mid-semester Exam Period 
Mid-semester Grades Due 
Veteran's Day
Thanksgiving Recess-No Classes 
Nov. 26-29
Thanksgiving & Friday After*
Last Day of Classes(Day)
Last Day of Classes(Cont. Ed.)
Final Exam Period (Day)
Final Exam Period (Cent. Ed.)
Final Grades Due 
Christmas Holiday*
New Year’s Day*

SPRING SEMESTER 1982
Spring Orientation & Registration 
Classes Begin 
Washington’s Birthday*
Last Day to Withdraw
Last Day to Remove incomplete for Fall semester
Mid-Semester Exam period
Mid-Semester Grades due
Spring Recess
Easter Holiday, Holy
Thursday & Good Friday*
Last Day of Classes(Day)
Last Day of Classes(Cont. Ed.)
Final Exam Period (Day)
Final Exam Period (Cent. Ed.)
Commencement 
Memorial Day*
Independence Day*

*Days Observed as Holidays— University Closed.
**Tentative.

Aug. 24-28 
Mon. Sep. 7 
Wed. Sep. 2 
Mon. Oct 12 
Wed. Oct. 7

Wed. Oct. 14 
Oct. 13-19 
Tues. Oct 20 
Wed. Nov. 11

Nov. 26-27 
Fri. Dec. 12 
Mon. Dec. 14 
Dec. 14-21 
Dec. 15-21 
Mon. Dec. 28 
Dec. 24-25 
Jan. 1

Jan. 14-Jan. 20 
Thur. Jan. 21 
Mon. Feb. 15 
Thur. Feb. 25 
Thur. March 4 
March 1-5 
Mon. Mar. 8 
March 8-13 
April 8-11 

'April 8-11 
Fri. May 7 
Mon. May 10 
May 10-17 
May 11-17 
Sat. May 22 
Mon. May 31 
Mon. July 5
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Academic Calendar 1982-83**
FALL SEMESTER 1982
Fall Orientation & Registration Aug. 23-27
Labor Day* Mon. Sep. 6
Classes Begin Wed. Sep. 1
Columbus Day - No Classes Mon. Oct 11
Last Day to Withdraw Wed. Oct. 6
Last Day to Remove incomplete for Spring &

Summer Semesters Wed. Oct. 13
Mid-semester Exam Period Oct. 12-18
Mid-semester Grades Due Tues. Oct 19
Veteran’s Day Thurs. Nov. 11
Thanksgiving Recess-No Classes Nov. 24-28
Thanksgiving & Friday After* Nov. 25-26
Last Day of Classes(Day) Fri. Dec. 11
Last Day of Classes(Cont. Ed.) Mon. Dec. 13
Final Exam Period (Day) Dec. 13-20
Final Exam Period (Cont. Ed.) Dec. 14-20
Final Grades Due Tues. Dec. 28
Christmas Holiday* Dec. 23-25
New Year’s Day* Dec. 31-Jan. 1

SPRING SEMESTER 1983
Spring Orientation & Registration Jan. 13-Jan. 19
Classes Begin Thur. Jan. 20
Washington’s Birthday* Mon. Feb. 21
Last Day to Withdraw Thur. Feb. 24
Last Day to Remove incomplete for Fall semester Thur.March 3
Mid-Semester Exam period March 7-12
Mid-Semester Grades due Mon. Mar. 14
Spring Recess March 14-19
Easter Holiday, Holy March 30-April 3
Thursday & Good Friday*
Last Day of Classes(Day) Fri. May 6
Last Day of Classes(Cont. Ed.) Mon. May 9
Final Exam Period (Day) May 9-16
Final Exam Period (Cont. Ed.) May 10-16
Commencement Sat. May 21
Memorial Day* Mon. May 30
Independence Day* Mon. July 4

‘ Days Observed as Holidays - University Closed. 
“ Tentative.
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History and Character
Sacred Heart University was founded in 1963 by the Most Reverand W alter W. 
Curtis, Bishop of Bridgeport. He visualized an institution of higher learning, 
rooted in the Catholic intellectual heritage and reflecting the ecum enical thrust 
of post-VatIcan II. The University opened its doors to people of every race, 
creed, handicap, national or ethnic origin located In the southwestern area of 
Connecticut, which It was designed to serve. The University has been unique 
since its inception in that it has always been staffed and adm inistered primarily 
by lay people who reflect in their diversity the ecum enical vision of its founder.

The University’s mission is that of a teaching university designed for 
commuter students. There are no dorm itories. Everyone com m utes. This 
configuration represents the original and most basic concepts of higher 
education as established in the original and revered European universities. The 
replication of this long- established tradition is further em phasized by the Uni­
versity’s com m itm ent to the intellectual developm ent of its students within a 
well-defined Liberal Arts program. At the sam e time, the students are prepared  
to take their places in the world of useful endeavor by the acquisition of 
specialized information and skills appropriate to personal goals and the 
demands of a chosen profession.

The academ ic objectives of the University are  prim arily pursued through 
associate and baccalaureate  degree programs, with the on-cam pus availability  
of several m aster’s degree programs for even further specialized learning. 
These levels of advanced education have been established to fulfill the 
expressed needs of the people of Southwestern Conneticut. And to further fulfill 
these needs, this com m unity of scholars is dedicated to the holistic notion that 
the formation of a level of self-knowledge, with individual autonom y and a deep  
sense of conscious purpose within society is necessary for the actualization of 
the potential that exists within us all.
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The Campus
ACADEMIC BUILDING 

North Wing
1st floor

Offices of:
Academic Vice President and Provost 
Associate Dean and Registrar 
Campus Ministry
Continuing Education (part-time students)
Departments of Bioiogy, Chemistry, Modern Foreign Languages, and Art & Music 
(iower levei)

Registrar
Dupiicating Center 
Switchboard, Mail Room, Security

2nd fioor

Offices of:
Department of Business Administration 
Secretariai Studies Program 
Legai Assistant Program

South Wing
1st Fioor

Offices of:
Department of Psychoiogy (lower level, by Gymnasium) 
Director of Athietics 
Bridgeport Engineering institute 

Gymnasium 
WSHU-FM (91.1)
Music Room 
Nurse’s Station 
Dining Room 
Bookstore 
Student Pub 
Audio Visual Room

2nd floor

Offices of:
Workshop Skiiis Center 
Department of Engiish 
Department of Reiigious Studies
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Center Wing
Chapel 
Auditorium 
Center Lounge 
Offices of:

Coordinator of Student Services 
Cooperative Education
Department of Education (above Center Lounge) 

Carol Ney Early Learning Center

1st floor

Offices of;
President
Treasurer
Personnel and Purchasing 
Department of Media Studies 

Cashier
Business Offices 
Media Studies Studio

2nd floor

Offices of:
Development
Department of History/Political Science
Department of Math/Operations Research/Computer Science
Department of Philosophy
Department of Sociology/Social Work/Criminal Justice 

Title XX
Center for Ethnics Studies

ADMINISTRATION BUILDING

CAMPUS CENTER
1st floor 2nd floor

Offices of;
Vice President for University Services 
Admissions (full-time students) 
Director of Activities/Counseling 
Alumni
University Relations 
Student Government

Offices of:
Financial Aid
Career Planning & Placement 
Obelisk (Campus Newspaper) 
Prologue (Yearbook)
Counseling, Newcomers Center

'and Flousing
Community Room 
Student Lounge 
Colonial Room 
Game Room

LIBRARY
Offices of Librarian and staff 
Library Lecture Hall
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Academic Resources
ART STUDIOS
Studio work facilities include painting, design, drawing and iiiustration studios. Major 
equipment provided for the iiiustration and graphic design student inciudes a 
reproduction/process camera, headline units, compugraphic typesetting facilities, light 
tables, artograph projector, air brushes, mounting presses and a small darkroom 
equipped for black and whife phofographic processing.

BIOLOGY LABORATORIES
The Biology Department has a number of well-designed laborafories for bofh descripfive 
and experimenfal work. Modern equipment is used for fechniques such as 
electrophoresis, spectrophotometry, high-speed centrifugation, Warburg tissue 
respiration, multi-temperature incubation, radio-isotope counting, and oscillography.

CHEMISTRY LABORATORIES
There are four laboratories, specifically, inorganic/analytical, organic, physical/physics 
and instrumental analysis. These facilities also contain such major equipment as UV/VIS 
recording spectrophotometer, pH meters, gas chromatographs, atomic absorption, 
analytical balances and an IR spectrophotometer.

COMPUTER SCIENCE FACILITIES
The new computer terminal room has seven Datamedia CRT’s and a LA-120 line printer 
as well as several LA-36 hard copy terminals which are all connected to the Yale Univer­
sity Computer Center. In addition, there are four Apple II microcomputers with floppy 
disk unifs and a line printer with graphics capabilities.

The department will be using the FOCUS data base package in an Itel AS3-5 computer 
in the Yale Computer Center, in addition to the COBOL language supported by the IBM 
370/158 at the same Center, for the Data Processing option.

The facilities also include a Tele-beam II projector that can project from a 12" CRT 
screen at the terminal or the micro to a 4' x 6' screen.

LABORATORY OF MODERN LANGUAGES
The Department of Modern Languages offers a modern and up-to-dafe laboratory which 
provides the students with ample opportunity to hear a variety of native speakers, prac­
tice and reinforce language and phonological patterns, copy master tapes, record and 
hear their voices.

Furthermore, a selection of recordings of greaf writers and literary critics as well as 
topics concerning culture and civilization are available.

LIBRARY
Sacred Heart University Library offers a variefy of materials and services for students. In 
addition to over 112,000 volumes and 950 periodical titles, students will find phonograph 
records, casseftes, filmsfrips, and slide sets available for their use. Professional librari­
ans regularly conduct instruction sessions for individuals and class groups, so that these 
resources will be fully utilized.

Facilities include quiet study areas, two smoking lounges, and an Instructional Mater­
ials Center. There are photocopy machines, microfilm and microfiche readers, a reader- 
printer, and typing booths available. Films, special events and classes frequently take 
place in the Library Lecture Hall. The library is open for 79 hours a week during regular 
semesters, including weekends.
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MEDIA STUDIES FACILITIES
The focus of the Media Studies Department is a multi-purpose studio which is used for 
video, film, and audio production. The facility features both color and black-and-white 
video tape recording and editing capabilities. New color-cassette field recording equip­
ment provides opportunities for outside video production. Studio lighting instruments, f 

with remote-controlled dimmers, provide production capabilities for both video and film- 
making. In addition, the Department utilizes two film editing rooms and two screening 
areas.

The campus radio station, WSHU-FM, also serves as a learning laboratory for Media 
Studies students as well as other interested Sacred Heart students. This 1000 watt 
stereo signal carries throughout much of Fairfield County and to parts of Long Island. 
The station facility includes two production studios, a news room with teletype news ser­
vice, a record library, a large adjoining studio, as well as the on-air studio. WSHU 
features a progressive blend of contemporary and classical music, news and public 
affairs programs, and a number of locally produced community-related specials.

PSYCHOLOGY LABORATORIES
The Psychology Department's recent move into more extensive quarters provides the 
space needed for this predominantly behavioral and experimental department. Both 
human and animal research is possible with the equipment available in the psychology 
labs. Instrumental conditioning devices and a human test system both interface with 
electro-mechanical programming modules to produce a broad range of learning 
paradigm. Other facilities provide opportunities to explore sensation, perception, and 
biofeedback.

SECRETARIAL STUDIES LABORATORIES
The Secretarial Studies Laboratories are housed on the second floor of fhe norfh wing of 
the Academic Center. Secretarial students have access to modern equipment such as 
IBM Selectric I & ll’s, IBM Self-Correcting typewriters, belt and cassette transcribers, 
and electronic calculators. In the word processing laboratory, the Clivetti S-14 
Mastermind, IBM Memory Typewriter, IBM Mag Card II, Burroughs Dual-Card Text 
Editor, and Vydec CRT screen unit are housed. These labs are open for secretarial 
students on weekends as well as during the day.

WORKSHOP SKILLS CENTER
The Workshop Skills Center provides one-to-one as well as small group instruction in all 
levels of writing, speaking, reading, and fetudy skills for students on campus. Students 
may “ drop-in" to the Center bringing with them oral, written, or reading assignments 
from other classes, using these assignments to develop their communication skills.

The Workshop Skills Center for the Development of Cral and Written Qommunication 
has multiple components which provide for a continuously changing program of work­
shops, audio-visual presentations, demonstration models, small group intensive 
sessions, tutoring techniques, and oral and written strategy sessions. It provides 
students with professional needs assessment in reading, writing, and oral communica­
tion.

In addition to the above facilities
Sacred Heart also furnishes a language lab, center lounge for study or “ friendly chats,” 
health service center, dining room operated by a professional food service, learning re­
source center and pub—the common crossroads for many of the people of the Sacred 
Heart Community.
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Admissions
ADMISSIONS

'  Sacred Heart University Admissions requirements are designed to admit applicants who 
have completed a high school diploma or equivalent. Students can be admitted under a 
number of categories either as full-time, part-time day or evening, or in special time 
frames. The University offers its programs to the Southwestern Connecticut community 
at times and places convenient to the constituency served. No residential facilities are 
provided on campus; however, the University does provide applicants with a list of poten­
tial off campus housing. In addition to high school graduates, the University accepts 
transfer students from other regionally accredited colleges. College graduates 
Interested in furthering their education are also welcomed. Sacred Heart University’s 
admissions policy does not discriminate because of race, national origin, color, sex, 
handicap, age, or religious beliefs.

Applicants can be admitted into one of the following categories:

Baccalaureate
Students admitted into the Baccalaureate Program meet all the academic requirements 
and are permitted to register as fully matriculated students in all undergraduate 
programs.

Conditional Baccalaureate
Students admitted to the Conditional Baccalaureate program meet admissions require­
ments; however, special consideration is given in selecting courses within the academic 
programs.

Associate
Students admitted to the Associate programs meet the admissions requirements for one 
of the following 2 year programs: Associate in Arts, General Studies; Associate in Sci­
ence, Secretarial; Associate in Science, Computer Science; Associate in Science, 
Paralegal Studies or Associate in Science, Banking.

Developmental Studies Program (DS)
Students admitted to the DSP Program normally do not meet all the admissions re­
quirements but show sufficient potential to be admitted full time to the University. Stu­
dents in the DSP Program will be given special assistance in the area of oral, written and 
study skills.

Special
Qualified students who give evidence of meeting the admissions requirements, but who 
have not completed the program for admissions, are accepted as special students. Spe­
cial students may take courses for which they qualify but not as degree candidates. Final 
decision concerning the full matriculation of special students will be made by the admis­
sions committee at a later date. Students in the special program are subject to review 
before continuing in the University on a semester by semester basis. Qualified high 
school students may be admitted to the University after completion of their Junior year in 
a special early admissions program.

Full-Time Study
Students interested in full time study on the undergraduate level should contact the Uni­
versity Admissions Qffice for an application. Application to the University can be made 
by completing the following items:
1. Complete the application and send it to the Admissions Office with a $15 application 

fee.
2. Have an official high school and/or official college transcript sent to the Admissions 

Office.
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3. Have Educational Testing Service, P.O. Box 592-A, Princeton, New Jersey 08541 
send official SAT report to the Admissions Office (University code is 3780).

4. The Admissions Office will set up a personal interview after your application is filed. 
The address of the Admissions Office for the above items is:
Sacred Heart University, P.O. Box 6460, Bridgeport, CT 06606.

The Admissions Office operates on the rolling admissions system, that is, notihcation 
of acceptance wili be determined as soon as all the credentials have been received. In 
order to ensure adequate time for processing your application, the above items should 
be completed as early as possible: May 1 for September admissions and December 1 for 
January admissions. Late applications after these dates are also considered if time and 
room is available in the class.

ra n - i im e  oiuuy ^
All Part-Time Day and Evening undergraduate students are admitted through the Ottice 
of Continuing Education. The Office of Continuing Education is committed to the devel­
opment of programs and educational opportunities for fhe part-time student. The offer­
ings of the Division, in addition to the regular undergraduate offerings, are “ One Morning 
Only,” Certificate Programs in Computer Science, Data Processing, Word Processing, 
and noncredit courses for the personal, professional, cultural, and social development of 
the adult student. Typical offerings in the non-credit areas are Real Estate, Interior 
Design, Travel Agent, and Effectiveness Training for Women. Persons interested in 
enrolling should contact the Director of Continuing Education for an application, 
program information and counseling. The procedure for admissions to degree programs 
for continuing education students is:
1 Complete a part-time application and return to the Office of Continuing Educahon.
2. Have an official transcript of both high school and college work sent to the Office of

Continuing Education. . . .  ^ ■
3. Make an appointment with the Office of Continuing Education to discuss academic

curriculum and course offerings. , . r.
Admissions decisions will be made when the above items are completed. Persons can 

enroll as special students before completing the above.
Students wishing to matriculate for a degree program, must complete the above pro­

cedure before completing 18 credits. The mailing address for the Office of Continuing 
Education is: Office of Continuing Education, Sacred Heart University, P.O. Box 6460, 
Bridgeport, CT 06606.

Transfer of Credit . . .   ̂ .
Any student who has attended another regionally accredited institution and wishes to 
transfer to Sacred Heart University, must present an official transcript at the time of ad­
mission to the Admissions Office (full-time) or Office of Continuing Education (part-time . 
Credit will be awarded for courses which carry grades of “ 0 ” or better and which paral­
lel University offerings. The University reserves the right to examine selected courses to 
determine whether or not their content and quality fits the University purpose and goals. 
Once a student is matriculated, no courses will normally be accepted unless prior 
written permission of the Associate Dean & Registrar is obtained. The University 
normally will accept a maximum of 66 credits from junior colleges and 90 credits from 
four-year institutions. The University will grant 45 credits in appropriate curriculum areas 
in non-health programs to those students who have a three-year Registered Nurse di­
ploma from an accredited institution.
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Academic Programs:
Master Degree Programs:
Master of Business Administration
The Master of Business Administration program is designed to prepare men and women 
for positions of administrative responsibility in business, as well as non-profit and govern­
mental institutions, while bringing students to a full realization of the ethical and social 
responsibilities inherent in the managerial role.

Students receive a broad understanding of business and organizational problems; a 
sound knowledge of effective methods of solving these problems; the analytical skills 
necessary for recognizing problems and implementing solutions; and an appreciation of 
the place and the responsibility of the business person and the administrator in our 
society. A fundamental philosophical context of the program is the consideration of 
ethics in the functioning of the business enterprise.

For applications and additional information about the Master of Business Administra­
tion at Sacred Heart University contact:

PROGRAM DIRECTOR— MBA 
SACRED HEART UNIVERSITY 
P.O. BOX 6460 
BRIDGEPORT, CT. 06606 
(203) 374-9441

Master of Arts in Religious Studies
The graduate study of religion at Sacred Heart University represents a response to the 
growing concern with the basic questions of meaning and purpose in human existence 
and the growing effort to understand the meaning of justice as it applies to all people and 
to all nations. This response is concretized in three programs; Biblical and Theological 
Studies, Religious Education, and Religion and Social Development.

Biblical and Theological Studies offers the opportunity to explore the depth of 
Sacred Scripture as brought to light through modern biblical scholarship, as well as the 
broad Christian theological tradition.

Religious Education offers courses designed to meet the need for qualified religious 
educators and religious education coordinators. It also sees the matter of education for 
justice to be a central and integral element in any religious education program in the last 
quarter of the 20th century.

Religion and Social Development offers the opportunity for disciplined study and re­
flection on the problems of injustice on the domestic and international level. It also 
offers, through national and international internships, the opportunity to directly 
experience and work in those situations where men, women and children struggle in less 
than equitable social situations.

For applications and additional information about the Master of Arts in Religious 
Studies at Sacred Heart University contact:

PROGRAM DIRECTOR— MA-RS 
SACRED HEART UNIVERSITY 
P.O. BOX 6460 
BRIDGEPORT, CT 06606 
(203) 374-9441

Master of Arts in Teaching
Teachers are facing new problems, new needs in today’s classrooms. Sacred Heart 
University hasj^esponded ^y  introducing a GRADUATE PROGRAM IN FIELD-BASED 
EDUCATION, focusing directly on the practical aspects of classroom teaching.
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Designed by a Graduate Advisory Council of 23 teachers and other educators in Fairfield 
County for teachers in the local public and private schools, the new program offers a 
Master of Arts in Teaching (MAT.) as well as non-degree in-service teacher training at 
the graduate level. The field-based curriculum is also intended to serve as a prototype for 
school systems, statewide, as they accept the validity of fhe classroom in fhe field as the 
training ground for more effective teaching,

A Master of Arts in Teaching may be completed in one of the following 5 areas of con­
centration:

Humanistic (Wholistic) Education. This concentration focuses on the affective 
components of the teaching/learning interaction. Teachers come to understand their 
own feelings, need and attitudes for greater teaching effectiveness. In turn, they learn 
skills that will help students realize their full potential. Special emphasis is placed on 
teaching subject matter humanistically,

Bilinguai/TESOL (Teaching English to Speakers of Other Languages.) This concen­
tration trains teachers to work with students on the elementary and secondary level who 
have a non-English language dominance. Bilingual Education is for majors in any subject 
specialty. TESOL is for English majors.

Special Education in a Regular Classroom. This concentrafion offers training for 
regular classroom feachers who wish to specialize in educational technigues and strate­
gies for mainstreaming learning disabled, emotionally disturbed , and physically handi­
capped children.

Early Childhood Education. This concentration provides a basic orientation for 
teachers in nursery schools, day care and other child care centers, as well as for head 
teachers.

Professional Improvement. Skill improvement in the general areas of teaching is the 
focus of this concentration. It is also open to other professionals, where appropriafe.

For applications and additional information about the Master of Arts in Teaching at 
Sacred Heart University contact:

PROGRAM DIRECTOR— MAT 
SACRED HEART UNIVERSITY 
P.O. BOX 6464 
BRIDGEPORT, CT 06606 
(203) 374-9441

BACCALAUREATE DEGREE PROGRAMS
The University offers the degrees of Bachelor of Arts and Bachelor of Science. Students 
may major or minor in:
Department of Art and Music: Art, Music (minor only) Areas of Study: Painting, Illus­
tration, Graphic Design, Music
Department of Biology: Biology—Areas of Study: Environmental Biology, Allied 
Health, Pre-Medical Program
Department of Business: Accounting, Business Administration, Economics Areas of 
Study: General Management, Marketing, Personnel, Business Education, Legal Adminis­
tration
Department of Chemistry and Physics: Chemistry—Areas of Study: General 
Chemistry, Biochemistry, Physics, Allied Health, Pre-Medical Program
Department of Education: Certification: Elementary (NK-7), Secondary (7-12) Fields of 
Secondary Certification: Biology, Business, Chemistry, English, History, Social Studies, 
Mathematics, Spanish, General Science Areas of Study. Bilingual/ESL, Eariy 
Childhood
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Department of English: English—Areas of Study: Literature, Writing, Drama
Department of History, Political Science: History and Political Science
Department of Mathematics, Operations Research, and Computer Science: Mathe­
matics, Operations Research, Computer Science, Data Processing (minor only)
Department of Media Studies: Media Studies—Areas of Study: Journalism, Broadcast­
ing, Fiim, Video

Department of Modern Foreign Languages: Spanish—Areas of Study: Arabic, 
Chinese, French, German, Greek, Gaeiic, Hungarian, italian, Lithuanian, Biiinguai- 
B icu itu ra i Educa­
tion
Department of Philosophy: Philosophy 
Department of Psychology: Psychology 
Department of Religious Studies: Religious Studies
Department of Sociology, Social Work, and Criminal Justice: Sociology, Social 
Work, Gerontology (minor only). Criminal Justice (minor only)

BACCALAUREATE CURRICULUM
All candidates for the Bachelor of Arts or Bachelor of Science degree must complete the 
following requirements:

1. 120 credits with a minimum of 30 credits taken at the University and with a mini­
mum grade point average of 2.0

2. A core curriculum consisting of the following:
a) The establishment of a proficiency in both written and oral rhetoric as deter­

mined by the Department of English. (A grade of “ C” or better is required in all courses 
taken to establish this proficiency.)

b) Nine (9) credits chosen from at least two of the following: Art and Music, History, 
Literature, Modern Foreign Language.

c) Nine (9) credits chosen from at least two of the following: Anthropology, Econo­
mics, Political Science, Psychology, Sociology.

d) Nine (9) credits chosen from at least two of the following: Biology, Chemistry, 
Mathematics, Physics.

e) Nine (9) credits chosen from at least two of the following disciplines: Philosophy, 
Religious Studies.

3. For the BA degree, the establishment of a proficiency in Modern Foreign Language 
to the Intermediate level. For the BS degree, the establishment of a proficiency at the 
level of Modern Math I and II (MT 001 and MT 002). Statistics (MT 005) can be substituted 
in place of MT 002.

4. A major concentration consisting of not less than thirty credits nor more than 58 
credits as determined by the major department. See the departmental sections for re­
quired courses within a given major. At least one half of the minimum major require­
ments must be taken at the University. A grade of “ C” or better is required in all major 
courses. In addition to the major requirements, some departments require related sup­
porting courses in their major.

5. Elective courses: the number of which depends upon the core and major require­
ments. Electives should be chosen in consultation with the student’s major advisor. Ser­
ious thought should be given to the choice of electives especially in the area of career 
planning. Students can take their electives in a minor sequence.
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ASSOCIATE DEGREE PROGRAMS
The University offers tv\/o Associate Degree Programs. The Associate in Arts degree is 
designed for those students who temporarily view the Associate degree as their educa­
tional objective. Many students later continue their studies toward a Baccalaureate De­
gree. The areas of concentration within the Associate of Arts degree are Accounting, 
Allied Health Sciences, Biology, Business, Chemistry, Economics, English, Arts and 
Music, French, History, Mathematics, Operations Research, Media Studies, Philosophy, 
Political Science, Psychology, Religious Studies, Sociology, Spanish.

The Associate in Science Degree is offered in the following areas of career prepara­
tion: Banking (in cooperation with the American Institute of Banking), Computer Science, 
Data Processing, Legal Assistant, Secretarial Studies.

Associate in Arts (General Studies) Curriculum
All candidates for the Associate in Arts (General Studies) Degree must complete the fol­
lowing requirements:

1. Sixty (60) credits with a minimum of 30 credits at the University. A minimum grade 
point average of 1.8 is required.

2. Core curriculum consisting of the following:
a) The establishment of a proficiency in both written and oral Rhetoric as deter­

mined by the Department of English. A grade of “ C” or better is required in all courses 
taken to establish this proficiency.

b) 6 credit hours chosen from at least 2 of the following disciplines: Fine Arts, His­
tory, Literature, and Modern Languages.

c) 6 credit hours chosen from at least 2 of the following disciplines: Anthropology, 
Economics, Political Science, Psychology, and Sociology.

d) 6 credit hours chosen from at least 2 of the following disciplines: Biology, Chem­
istry, Mathematics, and Physics.

e) 6 credit hours chosen from at least 2 of the following disciplines: Philosophy, Re­
ligious Studies.

3. A concentration consisting of not less than 15 credit hours
4. Elective courses chosen in consultation with the student’s advisor.

Associate in Science—Banking
Sacred Heart University, in conjunction with the American Institute of Banking, offers a 
two-year program combining banking, and liberal arts courses designed for banking per­
sonnel.
Curriculum Outline
The following courses must be taken at Sacred Heart University:

Liberal Arts (or Business Electives it college graduate 18
Accounting for Managers (AC 103,104) 6
Principles of Economics (EC 201,202) 6

Organization Management(BU 201) 3
33

The following courses may be taken at either Sacred Heart University or through AIB:
Effective English or EN 011 3
Bank Letters and Reports or EN 012 3
Effective Speech or CA 021 3
Commerciai Lawor BU 231 3

12

The following courses must be taken through AIB:
Any five (5) bank-oriented 3 credit courses 15

Total credits 60

Students seeking admission to this program should contact the Director of Continuing 
Education.
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Associate In Science—Paralegal Program
The American Bar Association recognizes that legal assistants are serving an important 
role in providing excellent legal services for the American public. Well-qualified parapro- 
fessional personnel serving as legal assistants can handle many of the responsibilities 
inherent in a law practice. The American Bar Association has encouraged its members 
to support the training and employment of such assistants.

In March, 1973, the Connecticut Bar Association sponsored a conference on para­
legals for Its members and for teachers In the fields of general and legal education. At 
this meeting the growing need for competent and responsible paralegals was examined.

To meet this need, Sacred Heart University established in 1974, a two-year program 
leading to an Associate in Science degree in Paralegal Studies. The four-semester se­
quence is structured to provide the legal training and general academic background 
necessary to function effectively as a legal assistant. This course of study may also be in­
corporated into a baccalaureate degree program.

Legal specialty classes are taught by qualified attorneys. General academic courses 
are taught by Sacred Heart University faculty members. In addition, the resources of the 
various branches of the Fairfield County Law Library have been placed at the disposal of 
students enrolled in the program.

The program has been granted final approval by the American Bar Association.

Associate In Science—Professional Secretarial Studies Program
Professional Secretarial Studies program offers qualified students four (4) specialized 
areas of concentration— Executive Secretarial, Legal Secretarial, Medical Secretarial, 
and Word Processing. As a college trained student, you will develop specialized 
secretarial and office management skills, competence in business, and a solid 
foundation in the liberal arts.

Associate In Science—Computer Science 
Associate In Science—Data Processing
The introduction of computers and their subsequent use in society is one of the most 
significant developments of the mid-twentieth century. Beginning less than thirty years 
ago, the computer industry is one of the largest In the United States today. Computer 
technology is still developing at an ever increasing pace and the uses of computers in so­
ciety are increasing in number and scope. The use of computers in all types of informa­
tion processing can be considered one of the most promising growth areas.

An Associate of Science degree program in Computer Science, with options in Com­
puter Science (Scientific Orientation) and in Data Processing (Business Orientation) are 
offered. The former would enable a student majoring In operations research, mathe­
matics, or the sciences, to seek employment in government or industry. The latter will 
enable business students or persons already working in computer applications to busi­
ness to have a formal education in that field In order to advance In their careers.

Sacred Heart University is affiliated with the Yale Computer Center.
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Special Academic Programs
Honors Program
The Honors Program at Sacred Heart University has as its purpose the fulfilling of the 
needs of students whose previous record and whose achievement at Sacred Heart 
University indicates that they are capable of receiving an intellectual challenge of a high 
order. To meet this end, the Honors Program has been established around an 18 credit 
core which is related to the particular major chosen by the student and to independent 
study courses in various areas.

The Honors Program is committed to an interdisciplinary approach. The classes are 
“ team taught”  and an overall liberal arts approach is followed with its consideration of 
both the literary and scientific aspects.

Students must have an overall cumulative average of 3.5 to enter the program and 
must maintain that average on a year-to-year basis to remain in the program.

Pre-Professional Programs 
Pre-Medical—Pre-Dental
The Liberal Arts Program at Sacred Heart University offers all the courses required for 
admission to these professional schools. Students usually major in Biology or Chemistry 
since these curricula enable the student to obtain those courses which are recom­
mended and desired by medical and dental schools. A pre-med advisor will guide you in 
your course selection and assist you in securing admissions to medical or dental 
colleges. Contact the chairman of the Biology or Chemistry Department for further 
information.

Pre-Law
There is no prescribed or preferred pre-law courses required for admission to law 
school. If you are interested in law as a career, you can choose a major in the humanities 
or social sciences. The pre-law advisor will help you design your own pre-law program 
and will aid you in the procedures for law school admission.

Education
The University offers programs for the preparation of both elementary and secondary 
school teachers. Upon completion of one of the programs, a graduate may apply for pro­
visional certification to teach in the public schools of the State of Connecticut for a 
period of ten years. There is a reciprocity agreement with twenty-five other states.

Since these professional programs are complementary to the core curriculum and the 
concentration in a major field of study, graduates of these programs have the skills that 
are necessary for teaching, and in addition, have skills that are valuable in many other 
professions. The programs are valuable for their help in developing such personal 
qualities as: respect for human diversity and personal rights; compassion and 
understanding of peoples from various cultures; formation of the habit of extending 
one's interests; and the ability to cope with occupational change because of being well- 
informed on how to learn, unlearn, and relearn. The Education programs are conducted 
in cooperation with many Southwestern Connecticut public and private school systems. 
Contact the Director of Teacher Education for further information.

Allied Health Sciences
A recent study concerning nursing education recommends that in addition to the strong 
clinical orientation considered to be a hallmark of the hospital-based nursing education. 
Schools of Nursing should avail themselves of the opportunities provided by universities 
to enhance the academic supporting studies required of a modern educated nurse. 
Sacred Heart University offers an Associate of Arts degree in general studies in Allied 
Health Sciences in affiliation with St. Vincent’s Medical Center School of Nursing and the 
Bridgeport Hospital School of Nursing. Both are nationally accredited by the National 
League of Nursing. This joint effort between the hospitals and Sacred Heart University
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gives students the opportunity of future upward mobiiity in their continued education in 
the fieid of nursing.

Students at both Bridgeport Hospitai and St. Vincent’s are required to take General 
Education courses in addition to their major nursing courses to qualify for the nursing di­
ploma. Bridgeport Hospital requires 34 General Education credits and St. Vincent’s re­
quires 37 General Education credits.

Students completing requirements at either School of Nursing receive a diploma and 
are eligible to take the State Board Licensing Examination for the registered nurse.
University Courses 
Required for Dipioma
Bl 031 Anatomy & Physiology 1 4
Bl 032 Anatomy & Physiology 11 4
Bl 041 Nutrition 3
Bl 061 Introduction to Microbiology 4
CH 007 Principles of Chemistry 4
EN O il English: Freshman Rhetoric 3
PS 101 General Psychology 3
PS 252 Child Deyelopmental Psychology 3
PS 272 Adolescent-Old Age Development Psychology 3
SO 101 Principles of Sociology 3

34

In addition to the courses listed above, a student must satisfy the University require­
ments for the AA degree.

This program is also open to registered nurses who have graduated from other 
Schools of Nursing.

For further information, contact the Director of Allied Health Sciences.

“One Morning Only” Program
“ One Morning Only” is a college re-entry program for adults with little or no college 
background. Courses are scheduled to meet one morning a week, and can be taken for 
credit or audit.

The program includes support services to meet the needs of adult students, including 
individual counseling, an orientation program, and special seminars and workshops fea­
turing topics of interest to “ One Morning Only” students. Child Care Services are availa­
ble through the Carol Ney Learning Center located on campus.

The Continuing Education staff is available to offer information and guidance.

17/62 Program
The 17/62 Program encourages high school seniors and adults (62 years or older) to take 
college courses. Course offerings will vary each semester. High school seniors must be 
in the first or second quintile of their classes and be recommended by the high school 
counselor. Contact the Admissions Cffice for information. Senior citizens should contact 
the Cffice of Continuing Education for more information.

Life/Work Experience (LWX)
Recognizing that higher education “ happens” in many ways outside of the college class­
room, Sacred Heart University awards academic credit to its students for intellectual 
skills and special knowledge acquired through life and/or work experience. Students 
may receive LWX academic credit for demonstrated intellectual, professional, cultural, 
or scholarly achievement in five specific areas:

Self-Education, through extensive reading, travel, creativity in the arts, published 
writings and lecturing, can qualify students for academic credit.

Certification, such as professional certification in a government agency or 
hospital,paraprofessional certification in technical and legal areas, business licenses 
and similar credentials will be considered.

In-Service Training Programs deal with on-the-job experience under the supervision 
of recognized professionals or practitioners. Experience in military service, the govern-
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merit, computer programming, banking, and insurance computation 
grams that qualify students for academic credit.

are among the pro-

Management Work Experience is obtained through positions or careers that require 
independent judgment and interpersonal, analytical, and problem-solving skills. A wide 
range of rnanagerlal and administrative positions in corporate business organizations 
social, and religious agencies as well as legislative and governmental bodies mav pro­
vide opportunities for credit. ’

Volunteer Experience Involving a service that Is responsible for 
fesslonal growth will be a consideration for academic credit.

personal and pro-

Procedure for Life/Work Experience (LWX)
As an applicant for LWX credit, you must be enrolled full-time or part-time In the Universi­
ty, Completion of at least one academic semester is recommended before you apply for

The University’s LWX Policy
Sacred Heart awards LWX credit only in areas covered by—or relating to—the Universi­
ty s courses, programs, and departments.
Classroom Credits & LWX Credits for a College Degree
All Baccalaureate and Associate degree candidates must complete a minimum of 30 
classroom credits at Sacred Heart University. LWX credits may not replace these credits 
but may be used to meet degree requirements as major courses, core courses and elec­
tives. A maximum of 60 credits can be awarded in the LWX-CLEP Programs.'
Planning Your Portfolio
We are available at the Office of Continuing Education to help you develop your Life/Work 
Experience portfolio—the basic document for LWX credit. Before you begin to assemble 
your portfolio, your first step should be planning a conference with a Continuing Educa­
tion counselor. Come into the Cffice of Continuing Education, or call us, to arrange for an 
pmceduTi^' application, and also to find out about LWX deadlines and

Deadlines for Portfolios
The deadline for submitting portfolios will be established for each semester. Action on 
portfolios received after the deadline will be deferred until the following semester. 
Presenting Your Credentials
Credit award t^hrough this program is more difficult to evaluate than traditional class- 
roorn credit. Therefore, your portfolio should be as complete and descriptive of your Life/ 
Work Experience as possible. Try to relate your experience to course descriptions in the 
University s catalog. The quality and depth of experience as weli as a detaiieo time 
sc edule (cumber of hours per day, days, months, years spent in purposefui work or 
s udy) must be described and documented. In evaluating your experience, the University 
emphasizes learning derived from the experience, rather than the experience itself 
Supporting evidence of your achievements, including certificates, awards, licenses 
supervisors letters of evaluation, press clippings, bibliography of materials studied as 
well as samples of work, such as publications, tapes, paintings, graphics musical 
corppositions, and slides, will help us determine your eligibility and the extent of credit 
that has been earned.
Completing Your Portfolio
Artistic work must be signed and dated; media must be listed. Photographs or slides of 
sculpture and craft work must be identified by date, media, size, and present location.

In the field of management, a formal job description accompanied by a letter of evalu­
ation froni an immediate superior is most helpful. Candidates are expected to describe 
the extent of their responsibilites in planning, controlling, and evaluating a given function 
within a company.

A writer is expected to submit samples of published or printed work.
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To demonstrate the value of travel, candidates might write or tape record a tra­
velogue, possibly accompanied by representative photographs or slides highlighting the 
historic, architectural and/or artistic significance of places visited.

Experience in the area of social or psychological services must be confirmed by 
letters of evaluation from the program supervisor(s) as well as the candidates descrip­
tion of the service performed, the client(s) receiving the service and that amount of fime 
spent performing the service.

Language proficiency must always be demonstrated by a departmental interview, fol­
lowing a description of fhe candidate’s involvement with the language and/or language 
studies. Credit is offered for knowledge of history and culture. CLEP examinations (see 
section on CLEP) are available for intermediate French, German, and Spanish grammar.

Requests for credit in speech (see CA 021) must be accompanied by documentation 
of experience in oral communication. Also, a 5-20 minute oral presentation before a 
panel of speech faculty is required.
The Essay
In addition to the supporting materials described above, students must include an essay 
in their portfolio that critically analyzes the learning derived from their experience in 
relation to the departmental course or program for which credit is sought. The essay 
topic may be assigned by the awarding department.

Your portfolio should also include a resume that outlines the experience relevant to 
your application.
Submitting Your Portfoiio
A LWX portfolio, accompanied by a completed LWX application, your resume, and an ap­
plication fee of $35, should be submitted to the University’s Director of Continuing Edu­
cation. Please keep duplicate copies of all documents.
Giving credit where credit is due.
The Director of Confinuing Education sends a copy of your portfolio to the chairperson of 
the appropriate academic department for a preliminary determination of credits to be 
awarded. You may also be called for an interview with the chairperson.

Your portfolio is then returned to the Office of Continuing Education and considered by 
the LWX Review Committee which also reviews the preliminary award. Acceptance by a 
majority of the committee is required before credit can be officially awarded. If credit is 
refused, your porffolio will be returned.
Notification and Fees
Notification of credit award is made by the Academic Dean. A tee of $10 per credit is 
payable to the Business Office prior to the formal award of credit.
No Grades for LWX Credit
Letter grades are not given for LWX credit. Ouality points average is computed only on 
classroom grades.

College Level Examination Program (CLEP)
CLEP is a national program awarding college credit by examination. Sacred Fleart Uni­
versity— an official CLEP test center (#3780)—offers a series of exams year-round for 
students seeking a college degree. If a CLEP exam is available, you cannot apply for LWX 
credit in the same area. When you take a CLEP exam— and the results are accepta­
ble—you automatically receive credit.

The Office of Continuing Education has specific information about the program and a 
schedule of testing dates. CLEP language exams are normally given on the third Friday 
of each month. General exams and specific subject tests are offered on fhe third Sat­
urday of every month.

Your application, contained in the registration guide, is available at the Office of Con­
tinuing Education. A full list of subject exams is on the front of the form. A completed reg­
istration guide should be returned to the Continuing Education Office at Sacred Fleart 
University at least four weeks before the exam date(s) you select.
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Independent Study and Individual Instruction
Independent study is available for qualified students who want to do more advanced or 
specialized work in a given academic area. Faculty members will guide the student in the 
research needed for the study. Only students who have officially declared their major 
and who have successfully completed at least 15 credits, will be able to enroll. Ordin­
arily, a maximum of 6 credits will be permitted towards the Baccalaureate Degree.

Individual instruction is available for students who need a specific course to fulfill their 
degree requirements but are unable to schedule the course for a valid reason; e.g., in­
volvement in student teaching, field experience or unavailability of course. The syllabus 
for individual instruction conforms to the usual requirements, including required 
assignments, for that course. No student will ordinarily be permitted to take more than 
one individual course per semester, and no more than two individual courses to fulfill the 
degree requirements.

Cooperative Education
Cooperative Education joins campus and career in an exciting and dynamic new way. 
Faculty and employers work together to arrange positions that combine usefulness to 
employers with education-in-action for students.

Organizations employing Co-op students include businesses, industries, and govern­
ment or social service agencies. Whether the employer is engaged in highly competitive 
profit-making activity, or social service work in a non-profit agency, student employees 
make a significant contribution.

While on assignment, students work as regular employees, and receive academic 
credit for learning derived from the work experience. When Co-op students graduate, 
they have both a degree and substantial practical experience to offer a potential em­
ployer.

The Cooperative Education student may complete degree requirements within four 
years, or extend the program of work and study.

Work terms can begin in the Sophomore, Junior or Senior year. However, a Coopera­
tive student is not restricted to any particular structured calendar. The program allows 
for flexibility to accommodate the needs of student and employer.

This dynamic involvement of student, University, and employer provides special bene­
fits to all participants. W o r k ,  l e a r n  a n d  g r o w  t o g e t h e r  is the philosophy of Cooperative Ed­
ucation at Sacred Heart University.

The Basic Studies Program
The year long Basic Studies Program at Sacred Heart University provides the student 
with the academic and personal support necessary to ensure success at college.

The program includes the following components:
A. Placement Testing
B. A Pre-Registration interview and a summer college orientation
C. A six credit freshman course in reading, writing, and study skills
D. A personal advisor to provide academic counseling on a w e e k l y  basis
E. Individual and small group tutoring at the Workshop Skills Center in reading, writ­

ing, and study skills.

The Division of Continuing Education
All part-time day and evening and full-time evening students are admitted through, and 

are under the direction of Continuing Education. The Division of Continuing Education is 
committed to the development of programs and educational options to meet the needs 
of the adult student. It is responsible for the Evening School, Summer Sessions, and non­
credit programs.

In its involvement with the adult student who is beginning or resuming a college pro­
gram, the University offers non-traditional, time-shortened options. The Life-Work Ex­
perience program grants credit for prior experience through a portfolio process, and the 
College Level Examination Program awards credit through examination.
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University Fees**
Application Fee*.......................................................................................................15.00
Tuition (per semester)

Full-time students (12-17 credits)....................................................................  1400.00
Part-time students
Day Division— per credit hour............................................................................. 86.00
Evening and Saturday
1 to 11 credits— per credit hour.......................................................................... 82.00
12 or more credits— per credit hour (through Fall 1980)..................................  87.00
(Effective Spring, 1981, all students carrying 12 credits or more 

will be considered full-time students.)
Student Activity Fee*— full-time students (per semester)....................................... 25.00
Registration F e e *.......................................................................................................5.00
Late Registration Fee ...............................................................................................10.00

(In addition to the regular Registration Fee)
Change of Registration Fee— per course..................................................................2.00
17/62 Registration Fee (for six credits only)............................................................ 15.00
“ One Morning Only” — per credit hour....................................................................86.00
Laboratory Fees* (per semester)............................................................................
Student Teaching Fee*....................................................................................   100.00
Graduation Foo........................................................................................................ 30.00
Flospital Schools of Nursing.................................................................................... 73.00
Auditors (per course— for any number of credits)................................................ 152.00
Transcript Fee.............................................................................................................1.00

*Non-refundable, (see individual course descriptions)
**The schedule of fees is subject to change by action of the Board of Trustees without 

prior notice.

Acceptance Fee
Upon notification of acceptance, full-time candidates are required to forward a refund­
able reservation deposit of $50. This fee will be refunded until May 1, upon written notifi­
cation to the Admissions Office. This deposit is credited toward full or part-time payment 
of the first regular academic semester tuition following the date of acceptance.

Payment of Tuition and Fees
University charges must be paid on or before registration for each semester or session 
unless prior arrangements have been made under a deferred payment plan. Regulations 
covering deferred payment plans are available from the Business Office.

Tuition Refunds
Withdrawal from the University within four weeks from the commencement of a semes­
ter entitles the candidate to a proportional refund of tuition. Refunds are granted only if 
the candidate complies with the withdrawal procedure as prescribed by the Office of the 
Vice President and Dean of Students.

Fees are not refundable and the schedule of tuition refunds is as follows:
Before start of c lass..................... 100% 3rd week.......................................... 40%
1st week......................................... 80% 4th week.......................................... 20%
2nd w e e k ....................................... 60% 5th week............................................ 0%

Proportional refunds of tuition monies are also in effect for those courses which do not 
meet on a full semester basis.
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Financial Aid
The University maintains a strong commitment to provide higher education to as many 
students as possible by making scholarships, loans and employment available.

Financial Aid programs are based on the student’s academic potential, character and 
citizenship, and demonstrated financial need. Since its founding over 63% of the Univer­
sity’s students have availed themselves of financial aid. The procedure for applying for fi­
nancial aid is as follo\ws:

I. Admission to the University (see page 2)
II. Completion of Forms

1. Any student who wishes to apply for Financial Aid is to complete a Financial Aid 
Form (FAF). This form will automatically include a full computation of a Basic 
Educational Opportunity Grant (BOG) by checking Item 43, Box 1. The Financial 
Aid Form is to be mailed to Princeton, New Jersey with a small fee.

2. Sacred Fleart University requires that you fill out the Financial Aid Form o n l y — 
not the Financial Aid Form Supplement. If you are applying to other universities 
that require the supplement, it should be completed.

III. Approval of Aid
1. You will receive notification from Princeton, New Jersey that they have received 

your FAF. The University will receive a copy of your FAF about eight to ten weeks 
after you file. If you have applied for the Basic Educational Opportunity Grant (by 
having checked Item 43 on the FAF), you will receive a copy of your Student Eligi­
bility Report in the mail within the same eight to ten week period.

2. You will then receive notification from Sacred Fleart University that your FAF is on 
file in the Financial Aid Office. After you receive this notification, you should con­
tact the Financial Aid Office (374-9441, ext. 296) to make an appointment with the 
Director or Assistant Director of Financial Aid.

State Student Aid
student aid is available for Connecticut residents attending independent colleges or uni­
versities in Connecticut. Sacred Fleart University shares in these funds, which are distri­
buted through the State Commission For Fligher Education.

Students who wish to apply for these funds should contact the Director of Financial 
Aid for further information.

Financial Aid and Private Income
The University Financial Aid Program is based on the expectance that candidates and 
their families will provide as much assistance as they can from their private income and 
assets. The Director of Financial Aid follows, in his calculations, the procedures and 
practices developed by the College Scholarship Services.

For additional information on financial aid, contact the Director of Financial Aid.

College Work Study Program
In addition to grants and loans, employment is available to students as part of the Finan­
cial Aid Program. Employment within the University is offered under the terms of the 
College Work Study Program. Campus jobs provide the opportunity to earn between 
$300 and $800 per academic year. Wages are based on hourly rate and are paid directly 
to the student.

Area Part-Time Employment
There are numerous opportunities for part-time employment in the Bridgeport area and 
in Fairfield County. The Cffice of Career Development serves as liaison between 
students and outside employers.
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Family Allowance
The University Board of Trustees has adopted the foliowing poiicy: When two or more de­
pendent chiidren receiving their support from the same parent are in fuli-time atten­
dance at the University at the same time, each wili receive a 15% reduction in the cost of 
tuition. Appiications for such an aiiowance must be submitted to the Director of Financiai 
Aid by August 1.

Deferred Payments
Candidates who prefer to pay their educationai costs in monthly payments may avail 
themselves of the services of the EFI Fund Management of Chicago, Illinois; Academic 
Management Services, Inc., Pawtucket, Rhode Island; or Tuition Plan, Inc. Such plans 
should be made with the Business Office as early as possible and are subject to the 
credit policy established by the University.

Presidential Scholarships
Presidential Scholarships are awarded on the basis of academic promise and financial 
need by the President and the Scholarship Committee in varying amounts to incoming 
Connecticut freshmen and transferring upperclass students. A limited number of these 
awards have been reserved for highly recommended transfer students from Flousatonic 
Community College and Norwalk Community College. These scholarships are made pos­
sible by the generous donations of alumni, parents, friends and local corporations and 
businesses.

Connecticut Guaranteed Student Loan Program
The Connecticut Student Loan Foundation was created as a non-profit state-supported 
corporation by the 1965 General Assembly. It provides guaranteed loans in amounts up 

to $2500 per academic year, with a maximum of $7500 as an aggregate unpaid principal 
of all such loans permitted to any student.

The actual loans are made through authorized lenders such as Commercial Banks, 
Mutual Savings Banks, Credit Unions and Savings and Loan Associations.

Application forms may be obtained from the Director of Financial Aid, from any partici­
pating institutions or directly from the Connecticut Student Loan Foundation, 54 Pratt 
Street, Hartford, Connecticut. Appiications should be filed as early as possible in order to 
qualify for funds in this program.

National Direct Student Loan Programs
The University administers loans to candidates from funds made available under the 
National Defense Education Act of 1958. This program is designed to aid qualified 
students in need of financial assistance who otherwise could not obtain a college educa­
tion. Primary consideration is given to students who may have the greatest need. These 
loans are obtained directly from the University. Interest and repayments may extend as 
long as ten years.

Supplementary Educational Opportunity Grants
The Federal Government has instituted a program providing for federal grants for 
students with exceptional financial need. These grants range in value from $200 to 
$1000 per year, and must be matched by an equal amount of some other form of ap­
proved financial aid. These grants do not require repayment.

Applications must be submitted to the Director of Financial Aid by June 1. A Parent’s 
Confidential Statement is required, and this form should be submitted to the College 
Scholarship Service, Box 176, Princeton, New Jersey by March 1.

Endowed Scholarships
T h e  M e c h a n i c s  a n d  F a r m e r s  S a v i n g s  B a n k  S c h o l a r s h i p  was established to celebrate the 
Bank's one hundred years existence as a mutual savings bank. The income from this 
endowed fund will be used to aid a deserving student or students residing in a town 
situated within the bank's deposit area.
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T h e  J a m e s  J o y  S c h o l a r s h i p  F u n d  was established through the will of James Joy with in­
come of the invested principal providing funds for a deserving student. The recipient is 
selected by the President and this award is not limited to students with the highest 
academic standings.
D r. D a n i e l  T. B a n k s  S c h o l a r s h i p  F u n d .  Donated by Dr. Daniel T. Banks, a prominent 
Bridgeport physician, to be awarded annually to a deserving student, preferably a stu­
dent interested in pursuing a career in medicine.
T h e  J o h n  B a l a m a c i  M e m o r i a l  F u n d  S c h o l a r s h i p .  The funds for this award were given by 
Mr. and Mrs. Thomas Balamaci in memory of their son, deceased alumnus John 
Balamaci, to aid a worthy student in meeting his educational expenses.
T h e  S a n d r a  L y n n  N o b i l i  S c h o l a r s h i p  F u n d .  The funds for this award were given by the 
family and friends of alumna Lynn Nobili, to be awarded annually to a deserving Catholic 
student entering senior year and planning a career in elementary education.

Academic Regulations
Calendar
The academic year consists of two 15 week semesters. The Continuing Education 
school year calendar runs concurrently. In addition there are 3 summer sessions, day 
and evening. The University uses the semester credit hours system of awarding credits. 
A semester credit is given for satisfactory work in one period of class per week for a 
semester. For a 3 credit semester lecture course, 150 minutes per week of instruction is 
provided. For a laboratory course, a longer period of laboratory work is required for a 
semester credit.

Summer School Program
The University maintains a complete undergraduate summer school program. The pro­
gram consists of an intensive offering in May and two five-week semesters during June, 
July and August. Students from other colleges and universities are invited to attend sum­
mer school to augment their educational programs. A brochure is published in April to 
outline summer school offerings. The Office of Continuing Education will be able to sup­
ply additional information and assistance concerning all policies and procedures regard­
ing summer school.

Course Withdrawal
If withdrawal from a class or school becomes necessary, report to the Office of Continu­
ing Education Service (part-time students) or the Counseling Office (full-time students). 
Official withdrawal is necessary to assure the proper entry on your transcript. Course 
withdrawals are permitted within the first five weeks of a semester without penalty (W 
grade). After that, withdrawal without penalty (W grade) can be given by the instructors 
with the approval of the Associate Dean or Director of the Graduate Program. A 
student’s failure to properly withdraw will result in the issuance of a withdrawal failure 
(WF grade). Phone withdrawals are not normally accepted.

Class Attendance
Regular class attendance is the responsibility of each student. Instructors are permitted 
to include a portion of the final grade for attendance. All work missed by absences from a 
class must be completed by the students. Excessive absence could result in failure of 
the course.
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Academic Honesty
The University places special emphasis on academic honesty. Plagiarism, theft of library 
books, or other University equipment, and all forms of academic dishonesty are subject 
to appropriate disciplinary action. Clear cases of academic dishonesty in any course \will 
result in an F grade for that course.

Advisory grades are provided for guidance at mid-semester. Final grades are deter­
mined by the instructor at the close of each semester according to the syllabus provided 
for each course. No numeric equivalent is set by the University in determining a final 
grade.

Student Standing
Normal progress of the completion of a degree is required to continue attendance. A stu­
dent is making normal progress if he completes 24 credits per year (full-time study) with a 
grade point average as follows:
Freshman— First Semester 

Second Semester 
Sophomore— First Semester 

Second Semester 
Junior— First Semester 

Second Semiester 
Senior

(0-15 credits) 
(16-30 credits) 
(31-45 credits) 
(46-60 credits) 
(61-75 credits) 
(76-90 credits) 

(over 90 credits)

1.5-
1.6-  

1.6-

1.7-
1 .8 -  

1.9- 
2 .0-

Students whose grade point average falls below this level and 
subsequent semesters may be terminated from the University.

-minimum GP average 
-minimum GP average 
-minimum GP average 
-minimum GP average 
-minimum GP average 
-minimum GP average 
-minimum GP average 
who do not improve in

Waiver Policy
Each student is recognized as an individual. On occasion it become necessary that 
degree requirements or other considerations involving University policies and regula­
tions be modified. A student wishing a modification in academic requirements should ob­
tain the application tor an academic waiver from the Office of Academic Vice President, 
complete it and return it to his office. Applications should be submitted at least one 
semester prior to the completion of the degree.

Types of Waivers
1. Proficiency: The University CORE provides for proficiency waivers in the following 
areas: English Composition, Speech, Mathematics, and Modern Language. The 
University officials to be contacted respectively are Director of Freshman Composition: 
Chairman, Department of English; Chairman, Department of Mathematics; Chairman, 
Department of Modern Languages. Proficiency waivers exempt the student from taking 
the course(s). No credits are awarded for the waived courses. Students who are pro­
ficient in one of the above listed should consider advanced standing through CLEP or 
LWX as a method of earning credit.
2. Physical Handicaps: Students who have a physical handicap which puts undue 
hardship on the completion of a specific degree requirement can appeal to the Aca­
demic Vice President and Provost for a waiver of that requirement.
3. Departmental Major Requirements: Students who desire substitutions for required 
major courses may appeal to the chairman of their major department. The total number 
of credits required cannot be less than the minimum requirement established in the de­
gree requirements (Baccalaureate— 30 credits. Associate— 15 credits.)
4. One-Half of Major Courses in Residence: On occasion a transfer student has 
completed a majority of courses offered by the major department. The department 
chairman, with the approval of the department, can recommend to the Academic Vice 
President and Provost the reduction of one-half of the major courses in residence.
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5. Others; On occasion a required course is cancelled by the University; therefore, the 
Academic Vice President and Provost, after consultation with the department chairper­
son of the major department involved, may substitute a comparable requirement, 
preferably in the same or similar discipline.

System of Grades
The Undergraduate system of grades along with quality points issued for each grade is 
as follows: (the system of grades for graduate programs are listed in the appropriate 
graduate publication.)
Grade Q/P/Credit Grade Explanation
A 4.0 Superior Class Work
B-l- 3.5 Excellent Class Work
B 3.0 Very Good Class Work
C-F 2.5 Good Class Work
0 2.0 Average Class Work
D+ * 1.5 Less Than Average Class Work
D * 1.0 Minimum Class Work
F 0.0 Failure

*Not an acceptable level for Rhetoric or major course work.

W 0.0 Withdraw Passing
WF 0.0 Withdraw Failure or Unofficial Withdrawal
FP 0.0 Failure Incomplete
P 0.0 Incomplete (Temporary grade)
p2 0.0 Pass

1. ) FI or I grades may be changed by completion of the course work deficiency no later 
than six weeks after the beginning of the following semester. Students with these grades 
should contact the professor to make arrangements for completing the class work.
2. ) P is not an official grade of the University, but can be used for transfer credits or as a 
temporary grade.

Make-up examinations are sometimes given by the professors after the regular final 
exam period. For unusual circumstances, the period to remove an incomplete can be ex- 
tendecf with the approval of the professor and Associate Dean or Director of the Gradu­
ate Program.

Academic Services
Pre-Registration
A pre-registration period is established in the second half of each semester to permit stu­
dents both full-time and part-time an opportunity to meet with their academic advisor and 
plan their program of study for the next semester. Appointments for new full-time stu­
dents are made through the Admission Office. Appointments for new part-time students 
are made through the Office of Continuing Education. Pre-registration for courses is 
essential for students to reserve their place in classes and affords the University 
advance knowledge of course interest, allowing faculty scheduling and book ordering to 
be completed in advance of the beginning of classes. When a student pre-registers, 
he/she does not pay for the courses until either in-person registration or mail registration 
just prior to the beginning of each semester.

Registration
Students can register for courses each session either by mailing the appropriate 
registration form two weeks prior to the beginning of each session or by in-person
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registration heid the week prior to the beginning of classes. The registration schedule, 
course offerings, and forms for registration are available from the Office of Registrar by 
calling 374-9441, Ext. 266 or 270, or by stopping by the University between the hours of 
8:30 a.m. to 8 p.m. Monday-Thursday; and 8:30 a.m. to 4 p.m. Fridays. Students interes­
ted in full-time study must see the Admissions Office prior to registration. For an appoint­
ment, call 374-9441, Ext, 224 or 287. All charges and fees must be paid at the time of 
registration unless arrangements have been made with the Director of Financial Aid or 
Treasurer. Each student accepts the full responsibility for the courses selected. 
Academic counseling is provided to assist in the selection of courses.

Academic Appeals
Any student placed on Academic Probation or Dismissed can submit a request for 
change of status to the Academic Appeals Committee.

Students who have been dismissed in previous semesters must obtain permission 
from the Academic Appeals Committee before re-enrolling in the University. For more in­
formation, contact the Office of Associate Dean.

Graduation
In order to receive a degree, a student must complete all requirements for that degree as 
listed in this catalog and in the official preregistration guide as distributed by the Office of 
The Registrar. All students eligible for a degree must apply for graduation candidacy with 
the Associate Dean or Director of the Graduate Program two semesters prior to gradua­
tion.

Academic Honors
Full-time students who earn a 3.4 or better are eligible for the semester's Dean List. Part- 
time students with a 3.4 or better and who completed 9 or more credits or 3.75 or better 
and who complete 6 credits, are eligible for the Dean’s List. Students who take less than 
6 credits are not eligible for the Dean’s List,

At graduation, students who complete their program of study with the following aver­
ages are eligible for the listed honors:

3.8 or better Summa Cum Laude
3.6 to 3.79 Magna Cum Laude
3.5 to 3.59 Cum Laude

Program Changes
Students are permitted to change their course selection only within the first week of the 
semester. A nominal charge for changes is assessed. The procedure for program 
changes is available at the time of registration each term from the Registrar’s Office. 
The procedure must be followed in order to ensure proper issuance of refund as listed 
under the section on fees.

Veteran Counseling
(Veterans and Dependents of Veterans under Chapter 31, 32, 34, 35. Title 38 U.S.C.)

The Office of the Registrar is the source of counseling for those students receiving the 
benefits of legislation dealing with veterans education. All veterans applying to Sacred 
Fleart University should notify the Registrar’s Office so that additional forms may be 
completed and sent to the Veteran’s Administration. Flowever, veterans applying for 
educational benefits for the first time, in addition to the above, must present Form DD 
214 to the Registrar’s Office (notarized by a V.A. official). This service can be obtained 
from your local Veteran’s Administration Office or the Federal Building in Bridgeport on 
Monday, Wednesday, and Friday.

Each semester, at the time of registration, all veterans must complete and return an 
Enrollment Certification, Form 22-1999, to the Registrar's Office. These forms will be 
certified and sent to the Veteran’s Administration. Please remember to check the Veter­
an’s Benefits box on the Registration form.
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In addition, each semester veterans will receive attendance sheets (required by the 
V.A.) to be completed and returned to the Registrar’s Office by the designated dates. 
Failure to cooperate will result in discontinuance of benefits.

Transcripts
The official record of a student’s performance at the University is contained in his/her 
transcript. Students needing official transcripts for transferring to another school, ap­
plying to a graduate school, or applying for a job, may request that an official transcript 
be sent by writing to the Registrar’s Office or by stopping by the office to complete a tran­
script request form. (A $1.00 per transcript fee should accompany each request.) Tran­
scripts will not be released without the written consent of the student. During the 
semester, transcripts requests are usually processed in one week. At the end of the se­
mester, please allow two to three weeks for processing a request.

Social Security and Student Visa Certification
The Registrar is the official officer to issue certification of attendance for all government 
and private programs.

Academic Counseling
All full-time students and part-time students are encouraged to meet periodically with an 
academic advisor. The advisory program allows for students to relate to a college pro­
fessor in a relaxed, informative atmosphere that hopefully fosters a long lasting, and def­
initely creative interpersonal relationship.

Two special programs are designed for special groups of full-time students. Those full­
time students in need of remedial communication skills are assigned to the Basic Studies 
Program. For more details on the Basic Studies Program, refer to the section under 
Special Academic Programs. The Office of the Basic Studies Program is located in the 
South Wing of the Academic Center.

All full-time freshmen and transfer students not assigned to the Basic Studies Program 
are assigned to a Newcomers Program Advisor. The Newcomers Program individually 
acquaints each new student with the Sacred Fleart University Community and dy­
namically introduces supportive services and developmental activities so vital to the stu­
dent’s full realization of the collegiate experience. The Registrar distributes the entering 
students presented by the Admission Office into small seminar groups. A faculty mem­
ber is permanently assigned to each group as coordinator and advisor.

COUNSELING AND ACADEMIC ADVISEMENT FOR THE 
PART-TIME STUDENT
Academic Advisement
The part-time student will discover an extensive committment to academic guidance at 
Sacred Fleart University. The Department of Continuing Education maintains academic 
advisors to help plan curriculum and select courses relevant to the student’s interest. 
Advisement will also interface with Life/Work Experience, CLEP, and transfer programs 
in order to afford the student maximum understanding of their academic commitment. 
For convenience, part-time students will find counselors available Monday through 
Thursday evenings.

Counseling
The Department of Continuing Education also realizes that the part-time student needs 
to discuss problems of a more personal nature. As a result, the University has estab­
lished an Cffice of Continuing Education Services to help the part-time student deal with 
the stresses of study and the responsibilities of home and career. This office is available 
in the evening for appointments.
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Student Services
Newcomer Program
The Newcomer Series is designed to help you become acquainted with the Sacred Heart 
community so you can fully enjoy the University from the beginning stages of your col­
legiate experience. You will meet the staff of Student Personnel who are more than hap­
py to talk about our athletic programs and campus ministry. You will find out about the 
student activities offered.

Everyone knows that there may be adjustment problems at first. That's why we're 
here!

When you enter the University, you will be assigned to a seminar group which will initi­
ally meet during the last week of August for registration and orientation. A faculty coordi­
nator, along with student leaders, will be there while you fill out forms, take I.D. pictures, 
and receive the semester schedule. From there they will conduct a tour of the campus 
and answer all questions you may have.

You will continue to meet with your seminar group once a week during the first weeks 
of the semester. You'll be talking to the Vice President and Dean of Students, Registrar, 
Career Counselor, and faculty advisors who will aid in planning the academic portion of 
your education, while the Director of Student Activities, student organization leaders, 
and students themselves will acquaint you with the social life at SHU.

Very likely you will also come to know the President, Academic Vice President, the 
various members of Administration, Campus Ministry and clerical staff because we take 
personal interest and great pride in our community.

Campus Ministry
We are a University founded in the spirit of renewal initiated by the Second Vatican Coun­
cil and rooted in the local church of the Diocese of Bridgeport. A network of resources is 
available to us In providing the necessary pastoral care to Our members.

Students of all religious persuasions come to Sacred Heart. The Campus Ministry 
reflects this pluralism through its ecumenical make-up and vision. Spiritual leaders from 
other faiths participate in the programs designed to assist students in their search for 
understanding and meaning in our interdependent world.

The Campus Ministry responds to the needs of a commuter student body, faculty, staff 
and administration. Therefore, we must be as mobile as the commuter in responding to 
those needs, both on and off campus.

Weekend retreats, convocations, lectures and workshops provide opportunities for in- 
depth spiritual awakening and renewal. In addition to these, daily liturgical services, 
visits to the sick, and spiritual and pastoral counseling are only a few of the commitments 
our ministry seeks to fulfill.

While serving Sacred Heart, our Campus Ministry reaches out to the wider communi­
ty. A Mass for the handicapped is offered every week so that those individuals can par­
ticipate in the Mass without physical obstructions common In many churches.

Through its support of local and international agencies, the University demonstrates 
its concern for the poor, the hungry, the lonely and the oppressed, and the separated or 
divorced.

Career Planning and Placement Office
The Career Planning and Placement Office Is located in the Campus Center and offers a 
wide variety of information and services. Students are encouraged to begin their career 
exploration process early In their education; many pertinent resources are available for 
use. In addition, the center maintains a library which contains updated graduate cata­
logues and current annual reports of many companies. Graduate exam application 
dates and forms, Including the GRE, GMAT, LSAT, PACE, NTE and others are also availa­
ble.
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The office records and posts part-time, full-time and professional employment oppor­
tunities, both in the office as well as in the main academic building. Resume writing and 
interviewing technique seminars are conducted periodically. In addition, symposiums 
dealing with various careers are given during the year.

Individual appointments are scheduled wtih graduating seniors to explore post-gradu­
ation plans. Interest testing and interpretation of skill assessment values, personal pre­
ference and motivation is also part of the process. The Director meets personally with 
personnel and other professionals on a continuing basis to investigate employment infor­
mation and to secure potential openings for our graduates.

Housing
The Counseling Center of the University maintains a file of available housing in the area. 
This reference service is available to students free of charge. For more information 
about this service, call 374-9441, extension 251.

Health Services
The Flealth Center is located in the south wing next to the Student Pub. A registered 
nurse is on duty from 9:00 a.m. to 3:00 p.m. throughout the calendar year.

The Flealth Center houses a three bed infirmary and provides first-aid and emergency 
health care services for students of the University on a day care basis. The Center also 
distributes articles and pamphlets on health problems of particular interest to students.

Student Activities
The people who are the University are committed to the vision of Sacred Fleart as a 
learning center which meets the needs of the whole person. For this reason, the Univer­
sity places special emphasis on a diversified program of activities that reflects the cur­
ricular and extracurricular interests of the students. Simply stated., the aim of student ac­
tivities is to foster a sense of pride and belonging and community.
Activities include:

Accounting Club
American Chemical Society (Student Chapter)
American Institute of Biological Sciences (Student Chapter)
American Marketing Assocation (Student Chapter)
ASPA (American Society for Personnel Administration)
Beta Delta Phi Sorority 
Class Organizations 
The Community Chamber Singers 
Continuing Education Evening Council 
Delta Epsilon Sigma (Flonor Society)
Student Pub
Economics Club
Game Room (Campus Center)
Gold Key 
La Flispanidad
The Inter-Fraternity Sorority Council
Intramurals
Math Club
Nu Epsilon Omega Sorority 
Obelisk (Newspaper)
Phi Alpha Theta (National Flistory Flonor Society)
Philosophy Club 
Pi Sigma Phi Sorority
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Prologue (Yearbook)
REPHAS
Rho Sigma Chi Fraternity 
The Rycenga Society
SAM (Society for Advancement of Management)
Sigma Psi Delta Fraternity 
Sigma Tau Omega Fraternity 
Sociology and Social Work Club 
Special Weekends 
Student Government
The University Community Chamber Orchestra 
The University Chorale 
WSHU (Radio-FM)

Social Service Activities
Another aspect of student life which fosters a positive sense of social consciousness is 
the varied program of social service activities. The University is, by definition, communi­
ty oriented, and the strong social service program provides the student with the means 
to become committed to, and directly involved in community action. Some recent activi­
ties include:

Appalachia Food & Clothing Drive
Blood Bank
Canned Food Drive
Children's Thanksgiving Party
Heart Fund Drive
Leukemia Fund Drive
March of Dimes Haunted House Drive
Muscular Dystrophy Fund Drive
United Way Drive

Cultural Activities
Sacred Heart University is specially committed to the Arts, and sponsors a wide variety 
of cultural activities both for its own university community and that larger one within 
which it exists. Situated between Bridgeport and Fairfield, on the Merritt Parkway, only 
twenty minutes away from the Yale Campus and one hour away from New York City with 
all its museums and concert halls, Sacred Heart is centrally located in an area rich with 
artists, writers and musicians.

The focal point for the cultural programs is the whole University Campus; its spacious 
Auditorium tor drama, the new Art Gallery for exhibitions, the Library Lecture Hall for 
movies and lectures, the Student Center Lounge for its diversified programs.

University Exhibitions
As part of its commitment to the Arts, Sacred Heart sponsors exhibitions throughout the 
year that feature professionals as well as students. Such shows include the lllustrational 
Invitational tor professionals, the High School Art Teachers Show, Senior Students Show 
and the Fairfield County Illustrators Show. Within the past three years since the Illustra­
tion program was established at Sacred Heart University, students have benefited from 
the expertise and training of professional illustrators, through lecture classes and 
demonstrations. Art as a teaching tool is offered in its full perspective, indicating man in 
his full creative potential, recording his vision, his knowledge of himself, his social 
critique.
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Drama Club
During its first year, the Drama Club presented Dickens’ “ Christmas Carol” and Brian 
Friel’s “ Lovers.” The Club also co-sponsored the first American visit of the Iona Players, 
a young dramatic troupe from Dublin, who visited and staged three plays on the campus. 
Drama Club members visit professional theaters, such as the Yale Repertory, Long 
Wharf, and American Shakespeare Theater. Over the summer, play readings, work­
shops and productions are held.

Center for Ethnic Studies
Serving the cultural and educational interests of the various ethnic groups in our com­
muting areas, the Center for Ethnic Studies offers courses and lectures in the history, 
literature and language of different nations. In addition to academic programs and study- 
trips abroad, the Center sponsors special events featuring ethnic art, plays, music and 
dance. Refer to the departments of History and Modern Foreign Languages for descrip­
tions of academic courses.

SHU String Music Center
The SHU-Strings Music Center offers private and class instruction in piano, violin, viola, 
cello, contrabass, recorder and voice. The faculty of outstanding professional artists/ 
teachers includes the University resident chamber ensemble, T h e  C o n n e c t i c u t  S t r i n g  

Q u a r t e t  a n d  F r i e n d s .

SHU—Community Chamber Orchestra
The University is specially proud to be the base of operations for the Community 
Chamber Orchestra. This talented ensemble, composed of students, faculty and experi­
enced area musicians is primarily concerned with the authentic interpretation of 
Baroque music, although emphasis is also placed on the worlds of modern American 
and European composers.

Athletics
The University has worked to develop an athletic program which provides for maximum 
student participation. There are organized intramural leagues for sports such as hocker, 
softball, basketball and football. The gym is open Mondays through Fridays to all mem­
bers of the Sacred Heart community. During this time, activities such as ping pong, 
volleyball, basketball, boxing and baseball are among those featured.

The University is a member of the NCAA, ECAC, NECAC, AIAW and the EAIAW. We 
have participated in several post-season baseball tournaments and in men’s and 
women’s basketball tournaments as well.

Because of the many outstanding teams Sacred Heart has fielded, the University is 
considered a Division II powerhouse in basketball and baseball.

The Pioneer basketball team won the 1979 ECAC New England Championship and 
was the 1978 New England Regional Champion. In 1977, the Pioneers were the NCAA 
New England Regional Champions, the NCAA Eastern Regional Champions and were 
ranked fifth in the nation in basketball. During the 1976 season, the Pioneer baseball 
team won the Northeast Division II championship and played in the NCAA College World 
Series.

The men’s intercollegiate program consists of basketball, baseball, soccer and golf.
Women have the opportunity to compete intercollegiately in volieyball, basketball, and 

softball.



BASKETBALL (MEN)
A.I.C. Merrimack
Assumption New Haven
Bentley Quinnipiac
Bridgeport Southern Conn.
Central Conn. St. Anselm’s
Cheyney State St. Michael’s
C.W. Post Stonehill
Hartford

BASKETBALL (WOMEN)
Bridgeport Springfield
Fairfield St. Francis (Brooklyn)
Iona Wagner
Mercy West Point
New Haven Yale
Seton Hall

GOLF
Bridgeport Southern Conn.
Central Conn. Western Conn.
Fairfield
Quinnipiac

Yale

VOLLEYBALL (WOMEN)
Albertus Magnus New Haven
Bridgeport West Point
Coast Guard Yale
Manhattanville

BASEBALL
AlC Fordham
Adelphi Merrimack
Bridgeport New Haven
Brooklyn College Queens
Central Conn. Quinnipiac
C.W. Post Southern Conn.
Fairfield Wagner

SOFTBALL (WOMEN)
Bentley Providence
Bridgeport Queens
Brooklyn St. Peter’s
Lowell Western Conn.
Manhattanville Western New England
Mercy West Point

SOCCER
AlC King Point
Bridgeport New Haven
Central Conn. N.Y. Tech
Coast Guard Quinnipiac
Fairfield Southern Conn.
Hartford Western Conn.
Jersey City Western New England
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Intramurals ^
The University encourages student participation in a variety of intramural activities. 1 ne 
intramural program has expanded rapidly and in the past year included the following.

Basketball 
Touch Football 
Volleyball 
Ping Pong 
Hocker 
Badminton

Softball 
Weight Lifting 
Free Play 
Jogging 
Boxing

Departments*
DEPARTMENT OF ART AND MUSIC
Through art and music, there is direct access to the products of human intelligence and 
ingenuity. Creativity reflects and builds upon the past and projects into the future. Histor­
ical survey courses in Art and Music foster the ability to examine and evaluate creative 
achievements in the social and cultural millieu within which they were created. The rela­
tionship between the artist, the time, and the audience is a general focus for much of this 
study. Applied Music and Studio Art courses are planned to foster the growth of individ­
uality through experience in the making of art and music. These courses are a challenge 
to the perceptual and conceptual processes of creative expression.

The department offers a major in Art with specialization in Painting, Illustration, or 
Graphic Design.

Painting
An artist communicates with a visual vocabulary the experience of living. With imag­
ination and sensitivity, the artist visually conveys a personal response to nature and the 
environment. The personal and expressive insight of the artist moves and influences 
those who are receptive to this creative vision.

In preparing students for a career in the fine arts, emphasis is placed on the develop­
ment of skills in painting and drawing. Through growth in aesthetic sensibility toward 
color and pictorial organization, the student learns to explore new possibilities of expres­
sion. The course of study examines traditional and experimental painting and drawing 
and is designed to expand the student’s initiative, imagination and capacity for self-criti­
cism. The development of sensitivity and self-awareness are integral to the individual’s 
realization of personal expression and the power of personal vision.

Requirements: AR 110, 111, 120, 130, 220, 221,230, 231,330, 391, plus 6 credits in 
Art History and 6 credits in Studio elective courses.

Illustration u ,
The illustration profession affects all areas of visual communication including books, 
periodicals, educational aids, advertising and television. Illustrators are part of a team. In 
their creative efforts they consult with writers, editors, art directors and clients. Their 
creative work is generally reproduced through either the printed or electronic media, 
and their final product is achieved jointly with printers and/or film technicians. In this col­
laborative venture, the illustrator is the innovator and primary force for aesthetic quality. 
The illustration program is planned to give a foundation in this vital field and enables the 
student to competently handle the numerous problems of this demanding profession.

Requirements: AR 110, 111, 120, 130, 160, 211,220, 260, 261,390, plus 6 credits in 
Art History and 6 credits in Studio elective courses.
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Graphic Design
The graphic designer is a visual communicator. Design problems that present the image 
of companies, institutions, products and individuals are effectively solved by the graphic 
designer. Their creative vision is expressed in the effective planning and execution of 
corporate identity programs, logos, annual reports, signage, promotional materials and 
point of sale items, architectural graphics, stationery and other printed materials. In all 
instances, the designer must create images to which the public will respond and under­
stand. In working with photographers, film makers and illustrators, the designer selects 
the best methods for the visual solutions to specific problems. The Graphic Design grad­
uate can look forward to a stimulating career in the ever broadening field of graphic and 
visual communication.

Requirements: AR 110, 111, 112, 120, 130, 211,212, 220, 260, 270, 271, 390, plus 6 
credits in Art History.

AR 101 Art in the Western World 3Crs.
A study of the ideas and arts of those cultures that initi­
ate and develop into the Western tradition, presented 
through selected illustrated examples from ancient to 
modern periods. Includes an analysis of the basic char­
acteristics of the art and architecture of these eras in 
the context of general cultural trends.

AR 104 American Art;
Colonial to Modern 3Crs.
A study of the Ideas and ideals In American art in refer­
ence to the European mainstream. Emphasis on the 
styles and forms of the American environment and ex­
perience that constitute the characteristic tradition in 
painting, sculpture and architecture.

AR 110 Design: Visual Organization 3 Crs.
An investigation of the compositional elements of art 
structure. Principles of two-dimensional design taught 
through a series of experimental exercises and applied 
problems in the visual organization of line, shape, tone, 
texture and space with emphasis on their value in the 
communication of ideas.

AR 111 Design: Color 3 Crs.
Discovery and experiment with the interaction of 
shape, space, light and texture as related to color. A 
study of the influence of color interaction on color per­
ception and color symbolism with problem emphasis on 
the creation of space and pattern through value, 
chroma and Intensity control. Prerequisite: AR 110

AR 112 Design: Three-Dimensional 3 Crs.
Exploration of the fundamental concepts of three- 
dimensional design. Emphasis on basic problems 
dealing with mass, volume, and planes in space using 
various materials. Prerequisite: AR 110.

AR 120 Drawing I 3 Crs.
An exploration of the fundamental problems of compo­
sition and perception as related to drawing. Experi­
mentation with varied media directed toward both the 
descriptive and expressive visual conceptualization of 
ideas.

AR 130 Painting I 3 Crs.
An introduction to painting methods and media. Guided 
experimentation in several media with emphasis on 
content, color interaction and properties of the media 
Prerequisite: AR 110 and 120.

AR 131 Watercolor 3Crs.
A beginning course dealing with the basic understand­
ing of various techniques and methods of painting with 
watercolors. Emphasis will be given to the process as it 
relates to visually defining nature forms, still life, land­
scape and the human figure. Compositional elements 
will also be stressed. Prerequisite: AR 120.

AR 140 Sculpture I 3Crs.
Investigation of basic sculptural elements, concepts 
and materials. Emphasis on the aesthetic and struc­
tural aspects of three dimensional reality. Prerequisite: 
AR 110,

ARIOOIIIustrationMethods 3Crs.
Explores the use of materials and techniques used in 
graphic illustration for reproduction Emphasis on 
effective use of media for development of creative con­
cepts and imaginative ideas

AR 201 Studies in Modern Art 3 Crs.
An analysis ol the works and questions raised by the 
arts of the 19th and 20th Centuries The roles of modern 
artists as they reflect, criticize and project or prophesy 
on life in the 20th Century are emphasized.

AR 204 Renaissance Art 3 Crs.
A critical discussion of the historical, conceptual and 
formal changes in the visual arts within the 151h and 
16th Centuries. Includes an analysis of the influence of 
Italian and Northern painting on the culture of Europe

AR 205 European Art:
17th-19thCentury 3Crs.
A course treating the major developments in painting, 
sculpture and architecture during the 17th and 18th 
Centuries, as modified by the historical situations and 
humanistic values in specific countries.

•COURSE DESCRIPTIONS ARE A GENERAL SUMMARY AND ARE 
SUBJECT TO MODIFICATIONS AND CHANGES.
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AR206ConftmporaryArt 3Crs.
Examines art currently being shown in galleries and 
museums. Surveys the development of the new ap­
proaches to form and analyzes the formal idea as re­
lated to execution and content. A study of European 
and American art from 1920 to the present.

AR251 Printmaking: Silkscreen 3ICrs.
A study of the processes of serigraphy, including the 
four basic stencil techniques and their variations: hand 
cut film, tusche, glue, cut and torn paper. Also included 
are phototechniques using prepared films and screens. 
Prerequisite; AR 111.

AR 210 Design; Letterlorms 3 Crs.
Discovery of the expressive and abstract qualities of 
letterforms. Exploration of their use in illustration and 
design formats. Experience in creative lettering and 
calligraphy. Prerequisite; AR 110.

AR211 Design: Typography/Layout 3Crs.
An introduction to classical and modern letterforms, 
the mechanics of type composition and the fundamen­
tals of layout. Consideration given to the selection of 
proper type and layout that enhances the thought and 
idea and strengthens the visual presentation. Problems 
dealing with letterforms as design, layout, type speci­
fication and indication. Prerequisite; AR 110.

AR 212 Design: Reproduction Processes 3 Crs.
An exposition of printing methods including various 
processes In platemaking, die-cuts, embossing, full- 
color process printing, and current technical innova­
tions. Studio experience in the preparation of art copy 
tor the printer, mechanicals, paste-ups and color sep­
arations, Prerequisite; AR 211

AR220 Drawing II 3Crs.
A continuation and expansion of the ideas, techniques 
and media related to the control of drawing as both 
analytical and inventive. Development of the student s 
abi'lty to conceive the figure as form and volume with 
stress on gesture, proportion and anatomy. Emphasis 
on a refinement of technique for individual expression 
and seif-awareness, fyiodel fee. Prerequisite; AR 120.

AR 221 Drawing III 3Crs.
Intensive investigation of media and form as reiated to 
the figure. Problems progress from structural ideas to 
more sophisticated exploitation of subject matter and 
finally to individual interpretation. Model fee. Prere­
quisite; AR 220.

AR 230 Painting II 3 Crs.
Continued development of painting techniques in 
several media with emphasis on pictorial organization 
and color sensitivity. Focus on development of creativ­
ity and individuality including both obiective and non- 
obiective processes and concepts. Prerequisite; AR 
130

AR 231 Painting III 3 Crs.
Advanced study toward the development of individual 
expression. The exploration of independent composi­
tional ideas and technical means related to content. 
Critiques and evalutions are constant. Prerequisite; AR 
230

AR 252 Printmaking:
Photo-Silkscreen 3Crs.
Photographing, developing and enlarging techniques 
relative to making a silkscreen print. Experiences in 
working with high contrast prints, color key, posterlza- 
hon and overlays. Prerequisite; AR 110.

AR 260 Illustration I 3 Crs.
An introduction to illustration as a communications 
medium. Development of effective techniques with 
emphasis on composition, design and originality. 
General technical study of the illustration and its 
related elements to the total format. Fundamental stu­
dio problems stressing graphic sensibility related to 
many levels of communication. Prerequisite: AR 220.

AR 261 Illustration II 3Crs.
Development of the visual communication of ideas with 
emphasis on the technical and graphic means for con­
veying visual impact. Expanded technical usage of full 
color, line and halftone methods of illustration. Prob­
lems and assigned projects related to individual inter­
ests. Prerequisite: AR 260.

AR 264 Advertising
Design & Illustration 3Crs.
Deals with the imparting of visual impact and excite­
ment for the selling of products and services. Devel­
oping and finishing illustrations for advertising with 
consideration for reproduction requirements. Prob­
lems dealing with line, black and white, limited and full 
color advertising All media. Prerequisite: AR 261,

AR 270 Graphic Design 1 3 Crs.
The application of design principles as related to visual 
communication. Includes the development of layout 
techniques, paste-ups. typographic design, illustration 
and photography as related to print media, package 
design, publication design, corporate identity systems, 
etc. Emphasis on the ability to create effective problem 
solving concepts Prerequisite; AR 211

AR271 Graphic Design II 3 Crs.
Solving specilic design problems in ail areas ol visual 
communications Establishing an idea Irom rough lay­
out to tight comps and coordinating the elements to 
create effective visual statemenls. Prerequisite. AR 
212, 270,

AR 272 Graphic Design III 3 Crs.
In depth investigation of realistic promotional programs 
ranging from concept to finished visual Emphasis on 
individual creative solutions relative to product and 
idea, budget and client Prerequisite AR 271

AR 250 Printmaking;
Relief Processes 3 Crs.
An introduction of the basic graphic processes in print­
making, concentrating on the expressive aspects of 
various media. Explores the relief processes, including 
black and color woodcut techniques. Prerequisite; AR 
110 ,

AR 310 Design:
Animation and Film Graphics 3 Crs.
Problems relating directly to the field of film animation 
and him graphics. Emphasis on the presentation of a 
related series of pictures in time and the organization 
and design of graphic elements to create impact Pre­
requisite: AR 261.
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AR 320 Drawing IV 3Crs.
Advanced problems of perception, structure, anatomy 
and concepts in drawing the human figure. Focus on in­
dependent development of the expressive use of vari­
ous drawing media. Model fee. Prerequisite: AR 221.

AR 330 Painting IV 3Crs.
Studio emphasis on the development and clarification 
of personal and imaginative statements. Initiative and 
discipline toward the production of a sustained body of 
consistent work is expected. Includes the development 
of an independent painting project. Prerequisite: AR 
231.

AR 360 Illustration III 3Crs.
An advanced series of studio problems related to the 
student’s specific area of illustration. Emphasis on 
solutions both practical and relevant to professional 
needs and demand. Assignments are geared for 
application to the student's portfolio. Prerequisite' AR 
261.

AR 361 Storyboard Illustration 3 Crs.
Examination of the probiems related to space-time rela­
tions in story preparation for tilm. Emphasis on drawing, 
color and clarity of detail necessary for sequential pres­
entation to convey character action and variety in the 
graphic movement.

AR 362 Scientific Illustration 3 Crs.
A course in observational drawing techniques. Per­
spective, scale, value and visual organization are 
stressed in relation to accurate rendering for biological 
illustration. Specialized problems related to student's 
interest. Prerequisite: AR 261.

AR 363 Story Illustration 3 Crs.
Illustration in conjunction with the short story. Prepara­
tion of idea sketches in relation to the text and page lay­
out. Presentations include finished illustrations, a 
resume of the text, and a layout of text and illustrations. 
Prerequisite: AR 261.

AR 364 Advanced Advertising
Illustration 3 Crs.
Complex problems dealing with interpretation and clar­
ity in the visual communication of ideas. Advanced 
probiems involving illustrative drawing and complete 
layout for booklets, brochures, and direct mail in black, 
white and color. Prerequisite: AR 264.

AR 390 Portfolio Preparation 3 Crs.
Development of a graduate portfolio geared toward the 
professional goals of the student. Includes an inventory 
of past assignments and suggestions for complimen­
tary ones. Guidance from faculty and visiting profes­
sionals.

AR 391 Senior Project 3 Crs.
An In-depth study for Fine Arts majors. Encompasses 
problem solving and technique indicative of the ability 
to work as a mature and independent artist.

AR 399 Independent Study 1-3 Crs.
Individual problems pertormed in a classroom or pri­
vate studio. Students must have completed the most 
advanced course in the area selected for independent 
work. Admission arranged in consuitation with faculty.

PROGRAM IN MUSIC
The condition of today’s music is radically changed from fhat of all previous ages. This 
change is the work of scienfisfs and fechnicians, not composers and performers. 
Through elecfronic media, music has become immediafely accessible to almost 
everyone; not only the songs of modern troubadours, but the accents of distant 
drummers, speaking from far off lands and ages. In a sense, all music, however close or 
remote its origins in time and space, has become our music. We seek to engage it, to 
open our minds and spirits to its language and emotion, to range through its vast, 
polyglot treasures, and thus to become more fully one with the humanity which 
continually amplifies our cultural heritage.

FA 111 IVIusic in Western
Civilization 3 Crs.
An introductory study of musical style, content and 
function as determined by the cultural and ideas of the 
age in which the music was created,

FA 119 Opera 3 Crs.
A study of music and text as they are joined in the drama 
of opera and directed listening and discussion focused 
upon standard works from opera of various periods and 
nationalities

FA 120 Recorder Technique 
and Literature 3 Crs.
The development of musicianship through the medium 
of the recorder (flauto dolce). Survey of the varieties of 
Medievial, Renaissance. Baroque and modern music 
appropriate to the instrument.

FA 123 Music Literature:
Renaissance and Baroque 3 Crs.
Representative compositions studied as products of 
the interactions among composer, musical tradition 
and contemporary culture Emphasis upon developing 
an understanding of the expressive language of early 
music. No technical background required

FA128MusicinAmerica 3Crs.
A survey of music in North America from the pilgrims to 
the present. Emphasis upon the creation and use of 
miusic, both popular and classical, as a reflection of 
American society.

FA 129 Twentieth Century Music 3 Crs.
Style, content and function of music in 20th Century 
society. Music as fine art and popular art: diversity and 
divergence.
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FA 233 University Chamber
Orchestra 1Crs.
Admission by audition to performers on woodwind, 
brass, string, or keyboard instruments,

FA 234 Applied Music 1Crs.
For students who wish to participate in special ensem­
bles or other performahce activities throughout a 
semester includihg private or class lessons Permis­
sion of department required

FA 236 Early Music Consort 1 Crs.
An instrumental and vocal ensemble dedicated to the 
performahce of early music, Admissioh by audition.

FA237 Class Voice 2Crs.
Basic singing techniques in the development of a func­
tional tone which can be applied to various musical 
styles. For singers, actors, and entertainers.

FA 130 Music in Christian Worship 3 Crs.
The use of music in worship from the early Christian 
Church to the present Emphasis upon the relation 
between historical practices and requirements of 
music in the modern liturgical renewal.

FA201 Musicianshipl 3Crs.
Construction and function of scales. Intervals, triads in 
root position and inversions. Correlated ear training, 
music dictation, sightsinging and keyboard drill.

FA202 Musicianship II 3Crs.
Study of seventh, ninth, eleventh and thirteenth chords 
in root position and inversions. Use of non-harmonic 
tones and modulations. Advanced ear training, key­
board work and musical analysis. Prerequisite; FA 201 
or permission of Instructor.

FA 232 University Chamber Singers 1Crs.
A select ensemble specializing in pre-ClassIc and
modern vocal chamber works Admission by audition

DEPARTMENT OF BIOLOGY
Ttie curriculum or trie Department ot Biology is designed to provide toundation in all the
basic areas of biology. The introductory course is both descriptive and expenrnental. It 
provides the student with insight and experience in many aspects ot biology such as cell­
ular energetics, integration and coordination, heredity, reproduction and evolution in 
both the plant and animal kingdoms. An alternate introductory course is designed to 
freshmen who have not declared a final major. Successful completion ot this course, (Bi
1Qi_xhe Nature ot Life), will allow a student to enter the second half of the first intro-
ductory course and from there into a major. Adjustment for laboratory experience is
made on a personal basis.

The oroqram in biology offers a choice among four areas: general biology, medically 
oriented biology, pre-medical biology, biology and education. Required courses vary 
among these areas. Elective courses in history, parasitology, immunology biochemica 
techniques, bioecology, analytical techniques in environmental biology, natural 
resource management and evolution are open to all students with the appropriate pre-

'^^The?reas are interconvertible to the end ot the sophomore year, at which time the 
student is expected to make a definitive choice. The pre-medical area is designed to con­
form precisely with the requirements of the American Medical Association.

Opportunities for supervised research are available in the junior and senior years to 
students with B averages. Multidisciplinary programs are advised with minors in media 
studies, business, illustration, chemistry, mathematics, computer or legal studies 

Appropriate courses in chemistry, mathematics and physics enhance the quality of 
the biology major. They also offer greater possibilities for study or work after graduation. 
The biology programs at Sacred Heart University otter a complete basis, as vi/ell as spe­
cialization, toward graduate degrees in biology and chemistry, entrance into medical 
and dental schools, secondary school certification, as well as job opportunities in
research laboratories and industries. __

The Department of Biology requires that all students counsel within the department. 
Elective courses are offered in both medically and environmentally oriented areas of 
biology. Elective courses include Invertebrate biology, marine biology, parasitology. 
Immunology, advanced genetics, histology, virology, natural resource management,
evolution, and biochemical techniques in biology. . ^

There are two programs in the biology major with required, elective and supporting
courses:
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REQUIRED COURSES (36 crs.)
Medically Oriented Program
Animal Development (Bl 212)
Genetics (Bl 220)
Microbiology (Bl 230)
Cell Physiology (Bl 311)
Systems Physiology (Bl 312)
Comparative Vertebrate Anatomy (Bl 340) 
Bloecology (Bl 350)

Environmentally Oriented Program
Plant Gr. and Dev. (Bl 210)
Animal Development (Bl 212) 
Genetics (Bl 220)
Microbiology (Bl 230)
Systems Physiology (Bl 312) 
Bloecology (Bl 350)
Anal. Techs. In Env. Biol. (Bl 375)

ELECTIVE COURSES (12 crs.)
Twelve credits in elective courses are required and can be chosen from any combination of biology courses that 
are not required in the program of choice.

Twelve credits represent the m inim um  for elective courses. It is anticipated that the serious student will take a 
careful selection of these courses beyond 12 credits.

Appropriate courses in chemistry, mathematics and physics enhance the quality of the biology major. They 
also offer greater possibilities for study or work after graduation.

Supporting Chemistry Courses Supporting Math, and Physics Courses*
CH 001-002 Inorganic Chemistry I and II (8) MT 015 Precalculus (4)
CH 111-112 Organic Chemistry I and II (8) MT 016 Introduction to Calculus (4)

PY 111-112 College Physics I and II (8)

•PremedIcal and predental students are required to take the above courses in mathematics and 
physics. Analytical chemistry is also recommended.

With permission, students in the environmental program may take the following combinations of supporting 
mathematics courses.

MT 015 Precalculus (4)
CS 011 First Course in Computer Science (5) 

or
MT 106 Probability and Statistics I (3)
CS 011 First Course in Computer Science (5)

Biology and Education
Either program of the biology major may be combined with appropriate courses in education and practice teach­
ing for the attainment of cerfification for secondary schools.

The biology programs at Sacred Heart University offer a complete basis, as well as specialization, toward grad­
uate degrees in biology and chemistry, entrance into medical and dental schools, secondary school certification, 
as well as job opportunities in research laboratories and industries.

Suggested Course Sequence
'Freshman

Bl 111 Concepts in Biology 1 4 Bl 112 Concepts in Biology II 4
CH 111 Inorganic Chemistry 1 4 CH 012 Inorganic Chemistry II 4
MT Selection 3-5 MT Selection 3-5
EN O il Freshman Rhetoric 3 EN 012 Freshman Rhetoric 3

14-16 14-16

Sophomore
Bl 220 Intro to Genetics 4 Bl 210 Plant Growth and Development 4
Bl 230 Microbiology 4 Bl 212 Animal Development 4
Bl Elective 4 Bl Elective 4
CH 111 Organic Chemistry 1 4 CH 111 Organic Chemistry II 4

Area Elective 3 Area Elective 3
15-19 19

** Junior
Bl 311 Cell Physiology 4 Bl 312 Systems Physiology 4
Bl 340 Com. Vert.Anat.or 4 Bl 375 Techs, in Env. Biol. 4
Bl 350 Bioecology 4 Bl Electives 4-8
Bl Elective 4 CA 021 Communication 3

Area Electives 3-6 Area Elective 3
15-18 18
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Bl 311 Cell Physiology 4
Bl 340 Com. Vert. Anal, or 4
Bl 350 Bioecology 4
Bl 390 Supervised Research 3

Area Elective 3
15-18

*MT 015 and 016 for premedical

Course prerequisites should be checked in the 1980

Bl 312 Systems Physiology 4
Bl 375 Techs, in Env. Biol. 4
Bl Elective 4
Bl 390 Supervised Research 3

Area Elective  3
15-18

**PY 111-112 for premedical

og before you register for science courses.

Bl 031 -032 Anatomy and Physiology I and II 8 Crs.
A study of the structures and functions of the human 
body with emphasis on coordination and adjustment 
mechanisms and correlation with necessary chemical 
background. Laboratory periods provide practical 
understanding of human systems and evaluation of 
fundamental concepts. Three lectures and 1 -three hour 
laboratory weekly. Lab fee $25.00 per semester. Re­
quired for programs in nursing science. Prerequisite: 
Permission of department. No core credit.

Bl 061 Introduction to Microbiology 4 Crs.
An introduction to microbial structure, metabolism and 
ecology with emphasis on the interaction of microbes 
and their environment. The laboratory periods include 
aseptic technique and the cultivation and identification 
of bacteria. Three lectures, three hours laboratory 
weekly. Lab fee $25.00. Required tor programs in nurs­
ing science. Prerequisite: Permission of department. 
No core credit.

Bl 101 The Nature of Life 4Crs.
An introduction to basic biology concepts with 
emphasis on the molecular and cellular nature of life, 
energy systems in plants and animals, human organ 
systems and their functions, genetics and inheritance. 
Three lectures, two hours of experiment and discussion 
weekly. Lab fee $10.00.

Bl 102 Perceptions of Science
in Modern Society 3 Crs.

A course designed to provide a realistic perception of 
the workings of modern science. Emphasis is placed on 
crucial aspects of science and how these aspects af- 
tect the individual, the community and the world. Three 
lectures weekly. Prerequisite: Bl 101 or college biology.

Bl 103 Pollution in Fairfield County:
A Practical Examination 3 Crs.
A practical examination of the main pollution problems 
in Fairfield County, their causes, alternative solutions 
and evaluation of the favorable and unfavorable effects 
of these solutions. Air, water, solid waste and noise pol­
lution are covered along with the problems of popu­
lation density. The course material is general enough to 
be applicable to other urban-suburban areas. Three 
lectures weekly. Prerequisite: Bl 101 or college biology.

Bl 104 Introduction to Marine Biology 3 Crs.
An introduction to the science of marine biology. 
Emphasis on the natural history of marine organisms of 
Long Island Sound. Students provide transportation. 
Twice weekly field trips. Prerequisite: BTT01 or college 
biology. (Summers only)

Bl 105 Introduction to Nutrition 3Crs.
A study of the basic concepts of nutrition as well as 
current controversies. The course includes problems 
of food choices in relation to body needs and of design­
ing and consuming a balanced diet for sound nutrition 
throughout life. Prerequisite: Bl 101 or college biology.

BI106Human Biology 3Crs.
The human body systems beyond the level of Bl 101. 
Physiological and biochemical considerations are cor­
related with anatomy and the general processes of inte­
gration and control, maintenance and reproduction. 
Prerequisite: Bl 101 or college biology.

Bl 107 Genetics and its
Sociai Impiifications 3 Crs.
A course in genetics designed for the non-science 
major. The material includes the physical basis of 
inheritance, the molecular nature of genetic infor­
mation and the effect of recent findings on society. 
Three lectures weekly. Prerequisite: Bl 101 or college 
biology.

BilOSManandtheEnvironment 3Crs.
An inquiry into the interactions of man and environment 
including population and cultural problems, the useahd 
misuse of physical, chemical and biotic resources and 
the nature of proper management systems. Three lec­
tures weekly. Prerequisite: Bl 101 or college biology.

Bl 109 Evolution and Survival 3Crs.
The survival mechanisms of organisms, communities 
and ecosystems as related to the nature and process of 
evolution. The course provides a view of evolutionary 
process and production in terms ot time, adaptation, 
selection and extinction. Three lectures weekly. Pre­
requisite: Bl 101 or college biology.

Bl 111-112Conceptsin Biology I and II 8Crs.
An experimental approach to major concepts in mod­
ern biology from both the molecular and descriptive 
viewpoint. Emphasis is placed on the diversity and 
interrelationships of all living organisms. Major topics 
include the origin of life, cellular energetics and metab­
olism, homeostatic relationships, integration and 
coordination, mechanisms of heredity, reproduction 
and evolution. This course is required of all biology 
majors, open to all psychology majors and with the per­
mission of the department, to other qualified students. 
Three hours of lecture, three hours of laboratory 
weekly. Lab fee $25.00 per semester. Permission of de­
partment.
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Bl 210 Plant Growth and Development 4 Crs.
The life of fhe plant considered from the viewpoint of 
both physiology and morphology. Emphasis will be laid 
on the experimental investigation of the plant’s re­
sponse to varying environmental conditions. Three lec­
tures, three hours laboratory weekly. Lab fee $25.00 
per semester. Prerequisite: Bl 111, CH 011 -012 or per­
mission of department.

BI212Anlmal Development 4Crs.
A study of gametogenesis, embryogenesis, mor­
phogenesis and evolutionary differentiation among 
vertebrates. The biochemical control of development 
and the major systems are considered. Laboratory 
work in gametogenesis, meiosis, cell differentiation, 
and organ systems in selected vertebrates. Three 
lectures, three hours laboratory weekly. Lab fee $25.00 
per semester. Prerequisite: Bl 111-112, CH 011-012.

Bl 220 Introductory Genetics 4 Crs.
A study of Mendelian inheritance, the cytological basis 
of inheritance and molecular genetics. Three hours 
lecture, three hours laboratory weekly. Lab fee $25.00. 
Prerequisife: Bl 111-112, CH 011-012.

Bl 230 Microbiology 4 Crs.
A study of patterns of microbial physiology and ecology. 
Laboratory concentrates on identification of bacterial 
species. Three hours lecture and three hours 
laboratory weekly. Lab fee $25.00. Prerequisite: Bl 
111-112, CH 011-012.

Bl 235 Histology 4 Crs.
A study of the microscopic anatomy of tissues, organs 
and cells of the human body designed to provide the 
student with a basic understanding of the structural 
correlatives of function. The laboratory introduces 
histological methods and gives practice in the iden­
tification of human tissues. Lab fee $25.00 per sem­
ester. Prerequisite: Bl 111-112, CH 011-012.

Bl 240 Invertebrate Biology 4 Crs.
A study of the major invertebrate phyla including a 
consideration of phylogenetic relationships and mor­
phological and physiological adaptions related to the 
ecology or level of organization of each phylum. 
Laboratory and field work. Three lectures, three hours 
laboratory weekly. Lab fee $25.00 per semester. Pre­
requisite: Bl 111-112, CH 011-012.

Bl 260 Marine Biology 4Crs.
An introduction to biological oceanography. Tire 
interrelations between organisms of the sea and their 
physical and chemical environment. Emphasis is 
placed on ecology and taxonomy of Connecficut 
estaurine fauna in the laboratory and on field trips. 
Three lectures, three hours laboratory-field work 
weekly. Lab fee $25.00 per semesfer. Prerequisite: Bl 
111-112, CH 011-012.

Bl 270 Principles of Animal Parasitology 4 Crs.
A comprehensive study of the biology of common 
animal parasites: their classification, morphology of 
adult and larval stages, patterns of life cycles, 
ecological requirements of all stages in the physical 
and biological environments and the means of trans­
missions of all sfages. Emphasis on parasites of 
humans. Lab fee $25.00 per semester. Prerequisite: Bl 
111-112, CH 011-012.

Bl 311 Cell Physiology 4Crs.
The physiological principles governing the functions of 
cells with molecular biology as the basis. Topics in­
clude enzyme chemistry, sources and distribution of 
energy, cellular metabolic pathways, protein synthesis 
and membrane transport. Laboratory includes bio­
chemical analysis, enzyme kinetics and biochemical 
pathway studies. Three lectures, three hours labora­
tory weekly. Lab fee $25.00 per semester. Prerequisite 
Bl 111-112,CH 111-112.

Bl 312 Systems of Physiology 4 Crs.
The physiology of vertebrate systems with emphasis on 
the human. Topics include cardio-vascular, respiratory, 
neural, muscular, digestive, endocrine, reproductive 
and excretory physiology. Laboratory work includes 
studies of muscle-profein, quantitative neural impulse 
conduction, quantitative cardio-vascular parameters 
and a number of other .systems. Three lectures, three 
hours laboratory per week. Lab fee $25.00, Pre­
requisite: Bl 111-112, CH 111-112 or permission of 
department,

Bl 320 Advanced Genetics Seminar 3 Crs.
An examination of classic and potentially classic 
genetic papers from Mendel to the present. Three 
hours weekly, no laboratory. Prerequisite: Bl 220.

Bl 325 Immunology 4 Crs.
A study of the immune response including char­
acteristics of antigens, antibodies and antigen-anti­
body interactions. Laboratory work includes ag­
glutination, precipitation, complement fixation re­
actions, animal innoculations and other immunological 
technics. Three lectures, three hours laboratory per 
week. Lab fee $25.00. Prerequisite: Bl 230.

Bl 330 Virology 4 Crs.
Introductory course including various plant, animal and 
bacterial viruses. Includes general viral character­
istics, replication, genetic diseases and other selected 
material. Laboratory work includes tissue culture, 
animal innoculations, viral serology and titration 
technics. Three hours lecture, three hours laboratory 
weekly. Lab fee $25.00. Prerequisite: Bi 230.

Bl 340 Comparative Vertebrate Anatomy 4Crs.
The comparative anatomy of vertebrates in relation to 
their life style and evolutionary status. System study 
includes integument, skeleton, muscle, circulation, 
respiration, digestion, urogenital, brain and peripheral 
nerves of selected vertebrate types. Three lectures, 
three hours laboratory weekly and three extra hours of 
independent laboratory work. Lab fee $25,00 per 
semester. Prerequisite: Bl 212.

Bl 350 Bloecology 4 Crs.
The fundamental concepts of plant and animal ecology 
as revealed by field and laborafory studies of 
communities, succession, energy systems, physical- 
chemical factors of the ehvironment and population 
dynamics. Three lectures, one afternoon of laboratory 
field work weekly. Lab fee $25.00 per semester. 
Prerequisite: Bl 111-112, CH 011-012.
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Bl 370 Natural Resource Management 4 Crs.
An inquiry into methods of resource management for 
soils, water, atmosphere, minerais, grassland, forest, 
wildlife and recreation. Misuse of resources is con­
sidered in the light of correct management procedures. 
Three lectures, three hours lab-field weekly. Lab fee 
$25.00 per semester. Prerequisite: Bl 350.

Bl 375 Analytical Techniques in
Environmental Bioiogy 4Crs.
A course designed to instruct individuals in the 
chemical and biological analyses of varied 
environments. Topics inciude sampling procedures, 
chemical analyses, biological analyses and the 
treatment of data. Two lectures, three hours laboratory 
weekly. Prerequisites: Bl 350, CH 011-012.

Bl 380 Evolution 4 Crs.
An introduction to the analysis and syntheses of the 
evolutionary pattern of life in plants and animals. 
Laboratory sessions provide an insight into the 
methodology of evolutionary studies. Three lectures, 
three hours laboratory weekly. Lab fee $25.00 per 
semester. Prerequisites: Bl 220, 350.

Bl 385 Biochemical Techniques in Biology 4 Crs.
A study dealing with the use of biochemical procedures 
in solving biological problems. Topics include bio­
chemical analysis of cellular constituents, enzyme 
purification, special enzyme analysis and the quantita­
tive aspects of intermediary metabolism. Two lectures, 
four hours laboratory weekly. Lab fee $25.00 per sem­
ester. Prerequisite: Bl 311, CH 216.

Bl 390 Supervised Research 3-6 Crs.
Individual research projects in the basic areas of 
biology under the supervision of faculty. Lab fee $25.00 
per semester. Prerequisite: B-i- average and 
permission of department.

DEPARTMENT OF BUSINESS ADMINISTRATION
The objective of a college education is to provide the broadest possible exposure to 
knowledge. A college graduate, having gained some familiarity with the totality of human 
experience, should be capable of rational evaluations and creative participation in life. 
The dynamic character of knowledge forces one to stay abreast of recent developments, 
while precise communication is essential for successful endeavors.

The faculty of the Department of Business Administration considers its mandate to be: 
preparing the student for creative roles in life while at the same time providing certain 
minimal skills that can be applied to career choice. It is hoped that the student will take 
advantage of the unique opportunity that the University offers and gain some under­
standing of the subject matter that may currently appear to be of peripheral interest.

PROGRAM IN ACCOUNTING
The Accounting curriculum is designed to meet both short-term and long-term needs of a 
student who wishes to enter the accounting profession. A foundation for professional 
growth in accounting is equivalent to preparation for graduate study; therefore, the ac­
counting program will also meet the needs of those who plan to continue their education 
on the graduate level. The following courses are those required for majors in accounting; 
(57 credit hours)

REQUIRED COURSES
Principles of Accounting I, II. (AC 101, 102)
Intermediate Accounting I, II (AC 201,202)
Advanced Accounting I, II (AC 301, 302)
Cost Accounting (AC 313)
Auditing I (AC 321)
Federal Taxes I. II (AC 383, 384)
Organization Management (BU 201)
Business Finance (FN 215) or Financial Analysis (FN 314)
Business Law I, II (BU 231, 232) 
introduction to the Computer (CS 010)
Auditing II (AC 322) or Analytical Techniques for Decision Making (BU 242)
Business Statistics (BU 241)
Principles of Economics I, II (EC 201.202)

Recommended:
Managerial Accounting (AC 212)
COBOL Programming (CS 015)
Auditing II (AC 322) or a second course in Finance (FN 215 or 314)
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AC 101-102 Principles of
Accounting I, II 6Crs.
Required as the beginning course for all accounting 
majors- AC 101 covers financial accounting from 
transactions analysis through accounting for partner­
ships; AC 102 covers stockholders' equity and mana­
gerial accounting from break-even analysis to stand­
ard costs and various forms of statement analysis and 
forecasting. Both courses provide Intense, rigorous 
preparation for subsequent course work.

AC 103-104 Accounting for
Managers I, II 6Crs.
Required for all business majors except those who 
have taken AC 101, 102. AC 103 covers financial ac- 
counfing: AC 104 covers managerial accounting. 
Differs from AC 101-102 primarily in its emphasis on 
the practical uses of accounting data rather than on its 
development. It is designed to enable the non-account- 
ant to read financial statements intelligently and to 
make use of the information contained therein.

AC 201-202 Intermediate
Accounting I, II 6Crs.
Further development of accounting concepts, placing 
more emphasis on the theoretical aspects involved. 
Primarily intended for the accounting major, this Is also 
a highly useful course for business administration maj­
ors. Note: credit for AC 201 can be gained without tak­
ing AC 202. Prerequisite: AC 101-102.

AC211 Budgeting forthe Manager 3Crs.
Designed to show how the operating plans of market­
ing, engineering, personnel, and manufacturing be­
come part of the company's financial objectives. 
Covers sales forecasting and budgeting; planning; 
budgeting for cash flow; capital requirements and 
manufacturing operation; budget control and stand­
ards.

AC 212 Management and Accounting:
An Integrated Case Approach 3Crs.
Specifically designed for the management student. Will 
focus on the uses of accounting information as one ele­
ment in the making of managerial decisions, but will 
bring other information and points of view to bear as 
well. Will consider such topics as budget analysis and 
reactions, cash flow and its impact on the organization, 
cost concepts and pricing strategies, etc. Prerequisite: 
AC 101 or AC 103.

AC 313 Cost Accounting 3 Crs.
Covers methods of accounting for and reporting the 
costs of materials, labor, and overhead in job and pro­
cess cost systems. Included intensive work in joint and 
by-product costing as well as on standard costs and 
variance analysis.

AC 314 Managerial Accounting 3 Crs.
Covers analysis of market costs and cost-volume-profit 
situations; studies variable costing and methods of re­
porting, use of cost information in pricing decisions, 
capital expenditure analysis, budgeting and cash man­
agement, transfer pricing, and related topics.

AC 321 Auditing I 3Crs.
A study of the principles of audit practice and the proce­
dures used by independent public accountants In ex­
amining accounting records and statements. This 
course emphasizes accepted accounting practices 
and professional ethics in connection with rendering a 
professional opinion on financial conditions or operat­
ing results. Prerequisite: AC 202.

AC 322 Auditing II 3Crs.
Provides advanced training in auditing, utilizing case 
studies, publications of the American Institute of Certi­
fied Public Accountants, preparation of audit reports, 
and other advanced materials. Prerequisite: AC 321,

AC 383 Federal Taxes I 3Crs.
A survey of income tax accounting as It applies to the in­
dividual. This course covers the more important con­
cepts involved in preparing federal income tax returns. 
Prerequisite: AC 102.

AC 384 Federal Taxes II 3 Crs.
A study of income tax accounting as it applies to the 
corporation. This course includes a survey of gift and 
estate taxes, reorganizations, and other specialized 
topics. Prerequisite: AC 383.

Academic Requirements for the AlCPA Examination 
in the State of Connecticut
The minimum academic requirements for those seeking to sit for the AlCPA examination 
in the State of Connecticut are:

1. A bachelor degree from a regionally accredited college:
2. At least 46 semester hours from such an accredited college in the study of ac­

counting and related subjects, including but not limited to, business law, economics, and 
finance; of which twenty-four semester hours shall be in the study of Accounting.

In practical terms, the credits need to be taken as follows:
Accounting: 
Business Law: 
Economics: 
Finance:
Business Electives:

At least 24 semester hours.
At least 3 semester hours but no more than 
6 semester hours in each.

A maximum of 13 semester hours.
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PROGRAM IN BUSINESS ADMINISTRATION
The curriculum in Business Administration provides a solid foundation in both quantita­
tive techniques and in Management theory. The following courses are required in Busi­
ness Administration: (45 credit hours)

REQUIRED COURSES
Accounting for the Manager 1 and II AC 103-104 Business Statistics BU241
Management and Accounting: 
'Business: Its Nature & Env.

AC 212 
BU 103

Analytical Techniques for 
Decision-Making BU242

Organizational Management BU201 Business Policy BU 301
Organizational Behavior BU 202 Principles of Economics 1 and II EC 201-202
Business Communications BU221 National income Analysis EC 301
Business Law 1 BU231 Business Finance EN 215

In addition, an elective option is available to concentrate in the fields of: Human Resource Management, 
Marketing Management, and General Management, A minimum of six credits will be required to fulfill the require­
ments of a concentration in addition to the 48 credits hours mentioned above in the business core program.

*BU 103 can be waived with permission of department.

BU 021 Business English 3 Crs.
This course is designed for the secretarial student 
prior to the second semester in shorthand. It includes 
the study of grammar, word usage, punctuation, capi­
talization, and vocabulary building. BU 021 empha­
sizes that communication skills are utilized by all office 
workers in all facets of business.

BU 103 Business:
Its Nature and Environment 3 Crs.
The basic introductory course representing a concern 
for the traditional facets of business as well as for the 
social and physical climate ih which business oper­
ates. The management point of view is emphasized but 
the rights of the individual as employee, citizen and 
consumer are also discussed. The purpose of this 
course is to give a clear overview of the area of activity 
known as business. Not required of those studehts 
who provide substantiation of acceptable practical 
business experience.

BU 128 The History of American
Business Enterprise 3 Crs.
An examination of the growth and development of 
business enterprise in America from early colonial 
times to the present. Topics receiving special consid­
eration include the role of the entrepreneur; the evolu­
tion of business specialization; the rise of the corpo­
rate form and of ‘ ‘big’ ' business: notable innovations in 
management and marketing; and the interplay of busi­
ness enterprise and other aspects of American soci­
ety. May be taken for Area I History credit.

BU 201 Organization Management 3 Crs.
An interdisciplinary study of managerial decision-mak­
ing utilizing behaviorial and quantitative approaches. 
Included among the topics are decision-making per se. 
motivation and behavior, leadership, group behavior, 
organizational change, planning, control and alloca­
tion of resources. Lectures and case studies. Prere­
quisite; BU 103 or permission of department.

BU 202 Organizational Behavior 3 Crs.
Examination of the research underlying current theo­
ries of organization. Individual, group, intergroup and 
other human behavior and development: application of 
social science research to administration. Prerequi­
site: BU 201.

BU221 Business Communications 3 Crs.
Project oriented course dealing with individual student 
efforts in all facets of communication: verbal, written 
and graphic. Assignments required in areas such as 
business correspondence; executive summary; verbal 
presentations; charts. Work assignments supple­
mented with audio aids and lectures, dealing with 
grammar and vocabulary development. Prerequisite: 
Grades of C or better in EN 010 and EN 011

BU 231 -232 Business Law I & II 6 Crs.
A general survey of law, including the legal system, 
courts and court procedures, the law of contract, 
agency, partnership, corporation, sales and employ­
ment.

BU 241 Business Statistics 3 Crs.
Introductory course in statishcs for students in busi­
ness administration. Problem oriented. Statistics as it 
is used; frequency distribution: probability; sampling; 
hypothesis testing; correlation analysis; linear regres­
sion analysis; and graphic presentation of statistical 
material. Prerequisite: MT 001 and MT 002, grade Cor 
better.

BU 242 Analytical Techniques for
Decision Making 3 Crs.
Survey of analytical techniques used in the solution of 
management problems. Potentials and limitations of 
mathematical models and proper areas tor their appli­
cation. Topics include breakeven analysis: probability, 
statistical decision theory, linear programming, wait­
ing line, inventory replacement models. Prerequisite: 
BU 241,

BU 243 Investment Analysis and
Statistical Techniques 3 Crs.
A survey of various investments including the stock 
and options markets, the commodity futures market 
and the international money market’, including an anal­
ysis of the structure of each. Techniques for forecast­
ing price to be studied including fundamental analysis 
of price theory, linear regression, exponentially 
smoothed forecasts and technical trend analysis. Pre­
requisite; BU 241 or BU 242 or permission of Depart­
ment.
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BU 278 Introduction to International Business
A broad survey of international business—beginning 
with a macro overview of the world economy and the 
transition from a domestic to a multinational enter­
prise. Specific discussions and lectures will then deal 
with: Choosing the foreign target market: international 
marketing mix; international promotional strategies; 
pricing strategies; exporting; licensing: foreign pro­
duction; and political risk of foreign market entry. Pre­
requisite: Sophomore status.

BU 281 The Social Setting of Business 3 Crs.
Examines the problems of the American business 
community in connection with economics, history, pol­
itics, culture and societal factors. Cases and readings 
are utilized to illustrate the interactions, conflicts, 
strategies and responsibilities which emerge in regard 
to the role of the business entity. Stress is placed on 
the mutually affective relationship between the busi­
ness community and its larger context ot society. Pre­
requisite: Junior standing.

BU 301 Business Policy 3Crs.
Formulation and administration of policy; integration 
of the various specialities of business: development of 
overall management viewpoint. Prerequisite: Senior 
standing or permission of the instructor.

BU 373 Entrepreneurship:
Starting Your Own Business 3 Crs.
Most individuals sometimes feel the urge to quit their 
job and start a business of their own. However, being a 
well-qualified tradesman, a skilled craftsman, or an 
expert professional does not necessarily equip one to 
be “ his own boss” . This course gives the facts needed 
for managing an enterprise skillfully and profitably.

BU 382 Business Forecasting 3Crs.
The emphasis is on forecasting and planning as an aid 
for executive decision-making. After sources of infor­
mation, applications, and limitations are covered, the 
nature of short and long range planning is reviewed. 
Other areas explored are the interrelationship of stra­
tegic planning and economics, how to interpret busi­
ness conditions, and evaluate threats and opportuni­
ties. Prerequisite: EC 202.

BU 383 Economics of Business
Expansion 3 Crs.
Application of economic analysis to problems of new 
products, acquisitions, and other business ventures. 
Includes contemporary approaches to market 
demand, incremental profits, business forecasts, en­
vironmental impact, and political considerations. Pre­
requisite: EC 202.

BU 392 Business Seminar 3 Crs.
A general seminar requiring research on a personal 
project, oral progress report to the seminar group, and 
a formal written report. Prerequisite: Senior standing 
and permission of the instructor,

BU 399 Independent Study 1.3 Crs.
Prerequisite: Permission of department.

BUSINESS EDUCATION
OPTION 1: SECRETARIAL/BUSINESS CONCENTRATION

The Business Education program with a Secretarial Concentration prepares the individual for three employment 
areas upon graduation. These are:

1. A teacher of business education.
2. An executive secretary-administrative assistant.
3. An entry level management position in personnel management, etc.

As a prospective business education teacher, the candidate is provided with the following:

1. Maximum preparation for teaching shorthand, typing, secretarial practice, clerical practice, and office 
machines.

2. Minimum preparation for teaching all business courses on the secondary level, such as bookkeeping, busi­
ness economics, business law, business organization, business management, general business, business 
English.

3. Concentrated training in professional courses such as tests and measurements, and learning theories. 

Departmental Courses Required for Secondary Business Education
(Secretarial Concentration) (51 crs. required)

AC 101-102 Principles Of Accounting 1 and II 6
EC 201-202 Principles of Economics 1 and II 6
SE 041-042 Elementary and Intermediate Typing 6
SE 051-052 Elementary and Intermediate Shorthand 6
SE 151-152 Shorthand III and IV and Transcription 6
SE 043 Typing III 3
SE 161-162 Secretarial Procedures 1 and II 6
BU 103 Business: Its Nature and Environment 3
BU 201 Organizational Management 3
BU 231 Business Law 1 3
BU 021 Business English 3
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Secretarial Concentration: , ^
1. Students without previous instruction in shorthand and typing must take SE 041 (Typing I) and SE 051 (bhort-

2. Those with previous experience in typing instruction at the high school levei may be exempt from SE 041
and/or SE 042 as a result of a proficiency exam. ocnc i

3. Those with previous experience in shorthand instruction at the high school level may be exempt from SE 051 
and/or SE 052 as a result of a proficiency exam.

4. Those students granted exemptions in the Shorthand and Typing areas are recommended to substitute 
courses from the business administration department.

BUSINESS EDUCATION
OPTION 2: BUSINESS CONCENTRATION
The Business Education major with a Business Concentration is prepared tor three employment areas upon 
graduation. These are:

1. A teacher of business education.
2. A position as a trainee in a large corporation.
3. An entry level management position.

As a prospective business education teacher, the candidate is provided with the following:

1 Maximum preparation for teaching bookkeeping, recordkeeping.
2. Minimum preparation for teaching all business courses on the secondary level, such as: business law, busi­

ness economics, business organization, business management, general business, business English, personal
typing, and typing. j  . i ^

3. Concentrated training in professional courses such as principles, methodology, developmental and
adolescent physchology.

I. Departmental Courses Required for Secondary Business Education 
(Business Concentration)

AC 101-102 Principles of Accounting 1 and 11
AC 201-202 Intermediate Accounting 1 and II
EC 201-202 Principles of Economics 1 and 11
BU 201 Organizational Management
BU 231-232 Business Law 1 and II
AC 383 Federal Taxes 1
SE 041-042 Elementary and Intermediate Typing
BU Elec. Business Electives chosen from II. below

(45 crs. required)
6
6
6
3
6
3
6
9

II. Departmental Courses Recommended tor Business Concentration
HR 207 Management of Human Resources
FN 215 Business Finance
BU 221 Principles of Communication
BU 242 Analytical Techniques for Decision Making
MK 261 Principles of Marketing
MK 262 Principles of Advertising
BU 301 Business Policy
FN 314 Financial Analysis
AC 384 Federal Taxes II
SE 162 Secretarial Procedures II

III. Departmental Recommended General Electives for Business Concentration
SO 101 Principles of Sociology
PS 121 Applied Psychology
PS 215 Social Psychology
PS 331 Psychological Tests and Measurements
ED 231 School Health and Safety Education
ED 271 Principles of Guidance
ED 315 Evaluating the Results of Instruction
BU 021 Business English and Communications

3
3
3
3
3
3
3
3
3
3

3
3
3
3
3
3
3
3

Business Concentration:
1. Students without previous instruction in typing must take SE 041 (Typing I).
2. Those successfully completing one year of typing instruction in high school will take SE 042 (Typing II).
3. Those students granted exemption in typing are recommended to substitute a course from the business 

administration department.
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PROGRAM IN ECONOMICS
Very few disciplines are undergoing such a rapid transformation as are economics and 
related sciences. The major in economics takes this into account. While the faculty re­
cognizes that an understanding of economic problems does not require considerable 
mathematical sophistication, it feels that for an understanding of business economics, 
mathematics is essential. Hence, all students choosing an economics major are recom­
mended to take a certain number of math courses.

REQUIREMENTS FOR A BACHELOR IN ECONOMICS
A. Principles of Economics EC 201 National Income Analysis EC 301

Principles of Economics II EC 202 Money and Banking EC 302
or Economic Statistics EC 212 

(same as BU 241)
Managerial Economics EC 313 History of Economic Thought EC 341

B. Twelve credits from other economics offering.
C. Twelve credits in related fields. (No more than six credits in any one discipline). Political Science, Sociology, 

Psychology, Philosophy (ethics).

EC 101 Introduction to Economics 3Crs.
Introduction to the resources, institutions, and prob­
lems of the economic system. Not open to accounting 
or business administration majors.

EC 201 Principles of Economics I 3 Crs.
Introduction to the major topics of macroeconomics 
analysis, including the roles of consumption, saving, 
investment, government fiscal policies, and the bank­
ing systems in the determination of employment, out­
put, and growth. Prerequisite: MT 2.

EC 202 Principles of Economics II 3 Crs.
Introduction to major topics of microeconomic anal­
ysis. Covers the functioning of the market system, 
marginal concepts, and distribution theory. Prerequi­
site: EC 201.

EC 212 Economic Statistics 3 Crs.
See BU 241

EC 221 Economics of the Firm 3 Crs.
The application of economic theory to problems faced 
by the individual firm. Studies such topics as analysis 
and forecasting of demand, cost analysis, and market 
structure analysis. Prerequisite: EC 202.

EC 243 U.S. Economic History 3 Crs.
An analytical survey of the development of the United 
States' financial and economic structure. The first half 
deals with the history of government finance and 
money and banking, analyzing such topics as: gov­
ernment revenues and expenditures, debt manage­
ment, currency, coinage and commercial banking. The 
second half deals with the historical growth of Ameri­
can economy. Topics include: national income and its 
distribution, population growth, land and agriculture, 
capital accumulation, evaluation of manufacturing, 
transportation and transformation of business enter­
prise. Prerequisite: EC 202.

EC 301 National Income Analysis 3 Crs.
A course in aggregate economic analysis. The empha­
sis is on the determination of national income and em­
ployment, consumption and saving, investment, 
prices, and the interest rate. Policies associated with 
the theory are critically examined. Prerequisite: EC 
201 .

EC 202 Money and Banking 3 Crs.
A study of the behavior and significance of money, 
credit, debt, and the banking system. A survey of the 
quantity theories and structure of interest rates. 
Current problems in monetary and fiscal policies are 
critically discussed. Prerequisite: EC 301.

EC 313 Managerial Economics 3 Crs.
An analysis of the structure of industry and business 
firms. The application of analytical tools of economics 
to decision-making. Topics include: the determination 
of relevant costs for decisions within the business 
firm, pricing and capital budgeting problems, 
forecasting business conditions, risk and uncertainty, 
union policies and cases involving actual managerial 
situations which require the use of economic analysis. 
Prerequisite: EC 202 and BU 242.

EC 322 International Economics 3 Crs.
An examination of international trade theory and 
policy, balance of payment mechanism and interna­
tional monetary system. Special emphasis is given to 
current problems of trade restrictions and tariffs, gold 
and international flow of funds and the role of inter­
national reserves. Prerequisite: EC 202.

EC 341 History of Economic Thought 3 Crs.
Development of economic theory. The major contribu­
tions of the various schools of economic thought: 
Adam Smith through contemporary theory.

EC 342 Economic Development 3 Crs.
This course will study the development of European 
capitalism from manufacturing to the factory system 
and the corporations, the spread of the world market.

EC 343 The Third World in the
World Economy 3 Crs.
Capitalism's expansion can be studied from two 
aspects. First, its internal dynamics as a world 
system, and second, its historical impact on the 
precapitalist societies of the “ third world.”  This 
course concentrates on the second aspect. The 
former is dealt with in EC 342. It will focus on the 
origin of underdevelopment and some possible solu­
tions. It will examine the classical theories of optimal 
investment policies, dualism, development 
assistance, population growth, optimal trade policy 
and unemployment.
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EC 344 Comparative Economic Systema 3 Crs.
A study of alternative organizational structures for the 
production and distribution of goods and services. The 
economic institutions of a society reflect its values, 
habits, traditions, experiments and inertia. These are 
viewed from both the macro and micro perspective in 
such countries as the U.S., Soviet Union, Modern 
China, Yugoslavia, and Israel.

EC 351 Economic Growth 3 Crs.
Theory of growth and capital accumulation with em­
phasis on macroeconomic aspects. "Balanced" and 
"unbalanced" growth in closed and open economic 
systems. Prerequisite: EC 301.

EC 372 Urban Economics 3 Crs.
Designed to provide the student with an understand­
ing of the organization and form of urban areas and 
critical examination of such urban problems as: trans­
portation, housing, poverty, centralization and decen­
tralization of government, taxation as a means of fi­
nancing urban public services, and problems of the 
environment. Prerequisite: EC 201, 202; EC 101 or 
permission of instructor for non-business majors.

EC 373 Public Finance 3Crs.
The role of the government in relation to national in­
come allocation and income distribution. Principles 
guiding the allocation of resources between the priv­
ate and public sectors, expenditure, theory, including 
cost-benetit analysis. The impact of taxes on the distri­
bution of income. Expenditures programs, their 
nature, importance, purpose, and economic effects. 
Prerequisite: EC 201 or 301.

EC 381 Labor Economics 3Crs.
Covers union, labor legislation, dynamics of labor sup­
ply, labor mobility, productivity and the effects of auto­
mation, wage structure and determination, and the 
problems of unemployment. Prerequisite: EC 202.

EC 401 Introduction to Econometrics 3 Crs.
Elementary mathematical expression of economic 
theory. Combined use of mathematics and statistics 
to solve economic problems. Use of econometric 
models for formulation of economic policy.

FINANCIAL OFFERINGS

FN 215 Business Finance 3 Crs.
The basic course in Finance investigates the methods 
of securing funds and managing them in order to meet 
both short and long term capital requirements. Internal 
financial management, cash flow analysis, capital ex­
penditure decision making, source and use of funds 
and financial analysis are investigated. The use of 
cases is employed in certain circumstances to bring 
classroom technique closer to the actual business 
situation. Prerequisite: AC 103.

FN 314 Financial Analysis 3 Crs.
This course is concerned with the analysis of financial 
statements as an aid to decision making. The student 
will be expected to exhibit an understanding of the pro­
cesses and methodologies of financial statement 
analysis in a written report of an analysis of three com­
panies in the same primary industry. Prerequisite: AC 
102 or 104.

FN 315 Investments 3 Crs.
This course is designed to introduce the student to the 
different types of securities investments available to 
the institutional and personal investor. The student will 
learn to evaluate the individual securities by applying 
risk and analysis as well as fundamental and technical 
research. Other topics will include discussions on the 
stock exchange, popular investment theories and port­
folio management.

HUMAN RESOURCE OFFERINGS

HR 207 Management of Human Resources 3 Crs.
Major attention is devoted to the basic personnel pro­
cesses that are involved in the procurement, develop­
ment, and maintenance of the organizational human 
resource: selection, training, motivation, remunera­
tion, and relations with unions. Prerequisite: BU 201 or 
permission of instructor.

HR 208 Compensation of Human Resources 3 Crs.
Principles and problems in the administration of 
wages, salaries, and benefits. Topics include job analy­
sis, job evaluation, salary surveys, creating the wage 
structure, executive compensation, benefits adminis­
tration, program maintenance and control. Provides 
actual experience in development of compensation 
programs. Prerequisite: HR 207.

HR 209 Development of Human Resources 3 Crs.
Deals with the optimization ot human resources by fa­
cilitating change in people, in technologies, and in or­
ganizational processes and structures. Emphasis on 
human resource planning, evaluation, training, man­
agement development, "systems” and "by objec­
tives" approaches to planned change. Prerequisite: 
HR 207.

HR 233 Human Resources:
The Legal Environment 3 Crs.
Deals with the legislative foundations, legal processes 
and institutions that regulate the employment ot hu­
man resources in institutions. Reviews such legislation 
as the Occupational Safety and Health Act, the Feder­
al Civil Rights Act and other laws: agencies such as the 
EEOC, OFCC, etc. Prerequisite: HR 207.

HR 276 Job Evaluation 3 Crs.
Examines in detail the techniques and rationale ot de­
termining job value to the organization in terms of rela­
tive job worth within the firm and equitable relation­
ships of pay for similar responsibilities in other organi­
zations. Emphasis will be placed upon the procedures 
for analyzing and describing jobs, methods of evalua­
ting job worth, and techniques tor developing wage 
structures.

HR 307 Collective Bargaining 3 Crs.
A study of the development and methods of organized 
groups in industry with reference to the settlement of 
labor disputes. An economic and legal analysis of 
labor union and employer association activities, arbi­
tration, mediation and conciliation: collective bargain­
ing, trade agreements, strikes and boycotts, lockouts, 
company union, employee representation, and injunc­
tions, Prerequisite: HR 207.
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HR 308 Problems in Contemporary
Collective Bargaining 3Crs.
Collective bargaining as a process has been under in­
tense critical fire for some time. Few problem areas in 
collective bargaining yield final solutions. The most 
critical issues in labor relations are necessarily contro­
versial. An important obligation Is to present these 
areas as well as the fundamentals of collective bar­
gaining to the student. Prerequisite: HR 207.

HR 309 Problems In Managing
Human Resources 3 Crs.
Case study and discussion of advanced problems in in­
dustrial relations and human resource management. 
Particular emphasis on the problems of the senior per­
sonnel executive. Prerequisite: Permission of instruc­
tor.

HR 310 Seminar In Human
Resources Management 3 Crs.
Permits advanced students to deal individually or in 
small groups with guided, self-study projects suited to 
their personal needs and interests. Research into re­
cent developments, innovations and issues in person­
nel administration. Prerequisite: Permission of instruc­
tor.

INSURANCE OFFERING

IN 252 Insurance In Today’s Society 3 Crs.
This course is designed to give today’s students a 
greater insight into the role insurance plays in their 
lives. For the students who go into industry, it will en­
able them to be familiar with the insurance require­
ments of business. For all others, it will enable them to 
be better consumers of the insurance product. Pre­
requisite: Sophomore standing or permission of de­
partment.

MARKETING OFFERINGS

MK 261 Principles of Marketing 3 Crs.
The basic course in investigating the components of 
the marketing mix. The comprehensive managerial ap­
proach is employed, and cases supplement each area 
of exploration. Topics covered are customer behavior, 
product policy, channels of distribution, advertising 
and promotion, price policy, marketing programs and 
the legal aspects of marketing. Prerequisite: BU 201,

MK 262 Principles of Advertising 3 Crs.
An analysis of advertising from the managerial view­
point of its relationship within the marketing mix. 
Social and economic aspects of advertising: practices 
and issues: analysis of media; the communications 
function; creative aspects including art and copy; 
measures of effectiveness. Prerequisite; MK 261 or 
permission of department.

MK 263 Principles of Retailing
and Merchandising 3 Crs.
History and development of the retail function and its 
relationship of the wholesaler and manufacturer. Store 
management; the buying function; elements of style 
and fashion; pricing policies; customer relations; store 
location; sources of supply. Retail mathematics includ­
ing markup, markdown, and turnover. Prerequisite: MK 
261 or permission of department.

MK 265 Industrial Marketing 3 Crs.
A study of the special problems involved in the market­
ing of industrial products. Covers the following aspects 
of the industrial marketing program: organization, ad­
vertising and sales promotion, market research, pro­
duct pricing, budgets and controls, and international 
marketing. Prerequisite: MK 261

MK 286 Consumer Motivation 3 Crs.
The survey approach is implemented to explore those 
fields of knowledge from which important contri­
butions to understanding marketing behavior are being 
made. Materials and references from psychology, 
sociology, cultural anthropology and history are used 
in conjunction with marketing problems. The con­
sumer is examined in terms of both individual and 
group buying behavior patterns; his process of arriving 
at buying decisions is appraised at both the retail and 
non-retail levels. Prerequisite: MK 261.

MK 361 Marketing Management 3 Crs.
A broad study of the effective management of the mar­
keting mix. The case approach assists in viewing the 
marketing manager’s efforts as coordinated with the 
contributions of the segments of the firm. Outside 
readings contribute to the understanding of marketing 
decision-making as being wholly related to the firm’s 
goal, with a view to the larger context of society itself. 
Prerequisite: MK 261.

MK 362 Marketing Research 3 Crs.
Principle areas and methods of marketing research 
are explored . . . mail, diary panel, phone and the per­
sonal interview. Various types of research are ana­
lyzed with stress on the information gathering function 
of research as a means to more effective business 
decision-making. Prerequisite: MK 261

MK363 Marketing Promotion 3 Crs.
The inter-related roles of advertising, publicity, sales 
promotion, personal selling and sales management 
are considered as a whole. Case problems are taken 
from a variety of fields, with solutions sought through 
the use of universal promotional principles. Pre­
requisite: MK 261

MK 364Sales Management 3 Crs.
Management of sales personnel: sales department or­
ganization; selecting, training and compensation 
plans; sales territories; motivation of sales personnel; 
quotas and budgets; measurements of sales effective­
ness. Analysis of the selling functions as related to 
consumer and industrial needs and requirements. Pre­
requisite: MK 261.

MK 365 Contemporary Marketing Problems 3 Crs.
Investigation of current marketing problems with em­
phasis on decision making in an environment of uncer­
tainty. Analysis of modern marketing philosophy and 
trends. Course structured in a seminar atmosphere. 
Research paper required with maximum individual ef­
fort and minimum classroom work. Prerequisite: 6 
Marketing credits or permission of instructor.

MK 367 Industrial Marketing Research 3 Crs.
Marketing research techniques as utilized and prac­
ticed by corporations engaged in the marketing of in­
dustrial products or services. Prerequisite: BU 261 or 
permission of instructor.
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M K 399 Independent Study 3 Crs.
Prerequisite: Permission of department.

PRODUCTION OFFERINGS

PD 275 Principles of Production 
and Inventory Control 3 Crs.
A comprehensive survey of the techniques and ration- 
aie of production and inventory controi. Covers fore­
casting, inventory management, production pianning, 
scheduiing and control. Prerequisite: BU 201 or per­
mission of department.

PROFESSIONAL SECRETARIAL STUDIES PROGRAM
This program is designed to meet the needs of both those students who plan to terminate 
their education after two years and enter the secretarial managerial field as well as 
those who plan to continue their education toward a Bachelor’s degree.

The two-year program equips the students wtih the expert skills that today’s business 
world requires at the executive secretarial/administrative assistant level. The develop­
ment of superior secretarial techniques, as well as a broad liberal arts background, de­
velops the ability and confidence needed to meet the demands of the complex business 
community.

Prior to registration, placement tests will be given to those students who have had pre­
vious instruction in typing and shorthand. Students showing proficiency in these areas 
can substitute courses in other academic areas.

Associate in Science
EXECUTIVE-LEGAL-MEDICAL

First Semester Third Semester

BU 021 Business English 3 SE 043 Typing III
SE 041 Typing 1 3 SE 161 Executive Office
SE 051 Shorthand or Procedures 1 or
SE 005 Speedwriting 3 SE 131 Legal Office
BU 103 Business: It's Nature Procedures 1 or

and Environment 3 SE 181 Medical Office
Liberal Arts Elective __ 3 Procedures 1

15 SE 162 Secretarial
Procedures 11

Second Semester

EN O il Freshman Rhetoric 1 3 Fourth Semester
SE 042 Typing II 3
SE 052 Dictation SE 163 Secretarial

& Transcription 3 Procedures III
SE 161 Secretarial SE 152 Executive Office

Procedures 1 3 Procedures 11, or
SE 031 Legal Terminology or SE 132 Legal Office
SE 081 Medical Termi­ Procedures II. or

nology or SE 182 Medical Office
SE 061 Executive Com­ Procedures II

munications 1 Liberal Arts Elective
Liberal Arts Elective 3 Liberal Arts Elective

16 Liberal Arts Elective

PD 277 Purchasing—Policies,
Procedure andTechniques 3 Crs.
A comprehensive course in the concepts and method­
ologies of purchasing. Among the topics covered are 
the management of purchasing personnel, vendor re­
lationships, performance standards, systems con­
tracting, negotiating techniques, and materials man­
agement. It is designed to complement PD 275, Princi­
ples of Production and Inventory Control.
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WORD PROCESSING

First Semester

BU 021 Business English 3
SE 041 Typing 1 3
SE 051 Shorthand or
SE005 Speedwriting 3
BU 103 Business: It's Nature

and Environment 3
Liberal Arts Elective __ 3

15

Second Semester

EN 011 Freshman Rhetoric 1 3
SE 042 Typing II 3
SE 052 Dictation &

Transcription 3
SE 161 Secretarial

Procedures 1 3
SE 031 Legal Terminology or
SE 081 Medical Termi­

nology or
SE 061 Executive Com­

munications 1
Liberal Arts Elective __ 3

16

SE 005 Speedwriting 1 3 Crs.
The main purpose ot this course is to teach the stu­
dents to read, write, record and transcribe speed­
writing symbols fluentiy and accurately; to develop 
their knowledge of spelling, word usage, sentence 
structure and punctuation; and to develop those per­
sonal attributes desirable in the business world.

SE 031 Legal Terminology 1 Cr.
This course is designed to introduce and acquaint the 
student with frequently used legal vocabulary which in­
cludes spelling and definition. A variety of legal foreign 
words and phrases will be introduced so as to famili­
arize the students in this area. The primary objective of 
this legal course is to develop the student's ability to 
successfully understand, utilize, and write legal ter­
minology. Prerequisite; SE 041.

SE041 Typing 3Crs.
Develop mastery ot the electric keyboard, knowledge 
of the manipulative parts of the machine, and intro­
duce centering, tabulations, and basic business let­
ters.

SE 042 Typing II 3Crs.
Further develop skills introduced in Typing I with em­
phasis on building speed and maintaining accuracy. 
Apply typing techniques to more complex business 
forms. Prerequisite; SE 041.

SE043 Typing III 3Crs.
Continue speed development, importance of accuracy 
stressed, introduce specialized vocabulary, technical 
typing, typing from handwritten materials and rough 
drafts, provide exposure to development of skills on 
electric typewriters with proportionate spacing and in­
terchangeable type. Prerequisite; SE 042.

Third Semester

SE 043 Typing III 3
SE 171 Office Machines and

Word Processing I 3
Business Elective 3
Business Elective  3

12

Fourth Semester

SE 163 Secretarial
Procedures III 3

SE 172 Advanced Word Pro­
cessing and Office 
Machines II 3

Liberal Arts Elective 3
Liberal Arts Elective 3
Liberal Arts Elective 3

15

A grade of “ C”  or better is required in BU 021, EN 011, 
and all Secretarial and Business courses. In addition a 
2.0 grade point average is required overall.

SE 051 Shorthand I 3 Crs.
Present Gregg Shorthand with emphasis on reading 
and writing. Some dictation and transcription of ele­
mentary business letters are included.

SE 052 Dictation and Transcription 3 Crs.
Emphasize building speed in taking dictation, strength­
ening knowledge of theory, developing business vo­
cabulary, and building transcription skills.

This course accommodates students with back­
ground in Gregg Shorthand, speedwriting. Century 21, 
and any other writing systems.

SE 061 Executive Communications 1 Cr.
This course is designed to enable the student to learn 
and master the principles and techniques of effective 
business communication. Emphasis will be placed on 
the development of a clear, concise writing style 
suitable to the purpose of the message and adapted to 
the reader. Prerequisite; SE 041.

SE 081 Medical Terminology 1 Cr.
Medical Terminology provides the medical secretarial 
student with an opportunity to become familiar with 
the pronunciation, definitions, and spelling of medical 
vocabulary. Students are introduced to the various 
medical specialties and allied health services. Medical 
typing style and reference materials are presented. 
Medical ethics, confidentiality, and professionalism 
are stressed. Career opportunities and professional or­
ganizations are discussed. Prerequisite: SE 031, SE 
042, SE 052, SE 005 or permission of instructor.
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SE131 Legal Office Procedures I 3 Crs.
Legal Office Procedures I prepares the student for a 
legal position in an attorney’s office or in a legal de­
partment of a corporation. This course provides the 
student with a thorough knowledge of office pro­
cedures which is required by all competent legal sec­
retaries. The primary objective of this course is to fa­
miliarize the students wtih the basic attitudes and skills 
which are essential in successfully maintaining a legal 
secretarial position. Emphasis is directed toward the 
student's understanding and preparation of various 
Connecticut forms and legal papers. Application and 
exposure is given to legal documents, terms, and 
special duties involved in legal typing and procedures. 
Prerequisite: SE 041 or permission of instructor.

SE 132 Legal Office Procedures II 3 Crs.
This course is designed to continue and expand on 
those practices started in Legal Office Procedures I, 
but in greater detail. Emphasis is placed on the stu­
dent's ability to prepare legal papers and court docu­
ments. Special instruction is given to enable the stu­
dent to derive legal information from one document to 
be applied to another. Special emphasis is placed on 
the student’s ability to handle, maintain, execute, and 
follow through various legal forms, records, and pro­
cedures. All instiuction is directed toward Connecticut 
forms, rules and procedures. Prerequisite: SE 131.

SE 151 Executive Office Procedures 3 Crs.
Continued skill development in shorthand dictation 
and transcription of mailable letters. Emphasis upon 
the administrative responsibilities of a secretary, in­
cluding review of all activities related to entering the 
job market, handling of financial records, composing a 
variety of business communications, and familiariza­
tion with general administrative support services. Pre­
requisites: SE 005, SE 061, SE 042, or SE 052.

SE 152 Executive Office Procedures 3 Crs.
Continue to strengthen and refine the basic skills pre­
viously acquired and further development of speed 
and accuracy in transcription. Continuation of special­
ized administrative duties such as incorporating a 
records system, handling travel arrangements, plan­
ning meetings and conferences, and further explora­
tion of general administrative support services. Pre­
requisite: SE 151.

SE 161 Secretarial Procedures I 3 Crs.
A study of modern office practices, work habits, atti­
tudes, and human relations presented utilizing dis­
cussion techniques, oral and written communication, 
guest speakers, and field trips. Prerequisite: SE 041.

SE 162 Secretarial Procedures II 3 Crs.
Develop skills in the operation of electronic memory 
display and electronic memory printing calculators, 
belt and cassette transcribers, and word processing 
equipment. Filing systems and display typing are also 
included. Prerequisite: SE 041 or SE 042.

SE 163 Secretarial Procedures III 3 Crs.
This course is designed to provide students with the 
opportunity to transfer their basic skills to the solution 
of office problems. Arrangements will be made with 
organizations in the local business community for a 
supervised work experience program. Permission of 
instructor required. Monthly seminar scheduled.

SE 170 Theory and Supervision
in Word Processing 3 Crs.
The overall word processing concept used in conjunc­
tion with equipment, procedures, and personnel in re­
lation to the concept of a total automated office sys­
tem is the focal point of this course. Stress will be on 
techniques used for effective management and super­
vision in word processing centers. Learning to organ­
ize and operate a center through acquiring knowledge 
and expertise in day-to-day operations, selecting and 
training personnel in a center, evaluating work, and 
measuring productivity of subordinates will be in­
cluded.

SE 171 Word Processing
and Office Machines I 3 Crs.
This course is designed to develop skill on belt and 
cassette transcribing units, display work on Selectric II 
typewriters, and alphabetic, numeric, and geographic 
filing systems. Word Processing, utilizing both lectures 
and keyboard techniques on the Olivetti S-14 Master­
mind, IBM Memory Typewriter, and other word pro­
cessing equipment will be introduced. Language skills 
will be developed in order to coordinate with the needs 
of those who may be working in a word processing 
center. Prerequisite: SE 042 and SE 061.

SE 172 Word Processing
and Office Machines II 3 Crs.
This course is designed to enhance and strengthen 
proficiency on all transcribing units, the Olivetti S-14 
Mastermind, the IBM Memory Typewriter, and the ad­
ditional word processing equipment. In addition, stu­
dents will be given advanced assignments on lan­
guage skills and continued development of expertise 
on the proportionai-spaced typewriters. Prerequisite: 
SE 171.

SE 181 Medical Office Procedures I 3 Crs.
The non-shorthand option of Medical Office Pro­
cedures I provides the medical correspondence stu­
dent with an opportunity to continue developing a 
medical vocabulary while building skill in medical ma­
chine transcription. The shorthand option provides the 
student with an opportunity to become familiar with 
medical shorthand outlines and to build skill in taking 
and transcribing medical dictation. In both options, 
there is review of the pronunciation, definitions, and 
spelling of medical terminology. Medical typing, 
medical office procedures, medical reference materi­
al, medical ethics, and career opportunities and quali­
fications are emphasized. Prerequisite: SE 005. SE 
042, SE 052, SE 081 or permission of instructor.

SE 182 Medical Office Procedures II 3 Crs.
In Medical Office Procedures II. the student’s vocabu­
lary is increased and continued emphasis is placed on 
producing mailable copy using medical terminology. 
The medical correspondence students continue to 
concentrate on machine transcription of medical ma­
terial while medical shorthand students continue to 
build skill in taking and transcribing medical dictation. 
There is continued emphasis on medical typing, 
medical office procedures, medical reference materi­
al, medical ethics, and career opportunities and quali­
fications. Prerequisite: SE 181.
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LEGAL ASSISTANT PROGRAM
The two year program leading to an Associate in Science degree has been granted final 
approval by the American Bar Association.

The four-semester sequence is structured to provide the legal training and general 
academic background necessary to function effectively as a legal assistant.

Entrance to the program is highly selective. The Admissions Committee seeks stu­
dents who show evidence of high academic achievement.

This course of study may also be incorporated into a baccalaureate degree program 
leading to a Bachelor of Science degree in Business Administration with a concentration 
in Legal Administration.

Associate in Science—Paralegal 
Program
First Semester

EN 011 Freshman Rhetoric:
Shorter Forms 3

LW 101 Criminal Law and
Torts 3

LW 121 Legal Research I 3
BU 103 Business: Its Nature

and Environment 3
Liberal Arts Elective  3

15

Second Semester

EN 012 Freshman Rhetoric:
Longer Forms 3

LW 102 Contracts and
Commercial Code 3

LW 122 Legal Research II 3
PS 121 Applied Psychology 3
Liberal Arts Elective  3

15

Third Semester

LW 201 Business Organiza­
tions and Domestic 
Relations 3

LW 202 Property and
Conveyancing 3

AC 103 Accounting for
Managers I 3

CA021 Effective Communi­
cation 3

Liberal Arts Elective  3
15

Fourth Semester

LW 161 Legal Office Pro­
cedures, Insurance 
and Related Forms 3

LW 203 Estate, Probate and
Taxation 3

AC 104 Accounting for
Managers II 3

Liberal Arts Elective 3
Liberal Arts Elective  3

15

A grade of “ C" or better is required in all law courses, 
all other Business courses, and EN O il and EN 012. 
An overall 2.0 grade point average is required.

Program in Legal Adminstration
This baccalaureate degree program is designed to 
train students to become legal administrators compe­
tent to handle a wide range of specialized responsi­
bilities in the legal profession. The curriculum rein­
forces the contemporary approach to the practice of 
law which assigns managerial functions to a new cate­
gory of paraprofessionals. The following courses are 
required for majors in the legal administration pro­
gram:
Required Courses
LW 101 Criminal Law and

Torts 3
LW 121 Legal Research 1 3
LW 102 Contracts & Uniform

Commercial Code 3
LW 122 Legal Research II 3
LW 201 Bus. Organization 

& Domestic
Relations 3

LW 161 Legal Office
Procedures 3

LW 202 Property and
Conveyancing 3

LW 203

AC 103-104

EC 201-202

BU 241 
BU 242

BU 201

BU 202 
LW 399

Estates, Probate and 
Taxation 3

Accounting for
Managers I and II 6 

Principles of
Economics I and II 6 

Business Statistics 3 
Analytical Techniques 

for Decision Making 3 
Organization Manage­

ment 3
Organization Behavior 3 
Independent Law 

Study or Optional 
Law courses 9

Total: 57 credit hour;

BU 231 and BU 232—Business Law courses normall) 
required for a degree in Business Adminsitration art 
waived for students in the Legal Administration Pro 
gram.

Optional Law courses are open to legal administratior 
majors and to students with sophomore standing o 
better.
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LW101 Criminal Law and Torts 3Crs.
A survey of criminal law covering general principles, 
defenses, court procedures and jurisdiction; torts, the 
nature of tort, who may be liable, extent of liability and 
defenses.

LW 102 Contracts and
Uniform Commercial Code 3 Crs.
Definitions and classifications of contracts; capacity 
of parties; legal effect of offer, acceptance and consid­
eration; Sales; Uniform Commercial Code definitions; 
consideration of problems affecting Article 2 of the 
Code. Negotiable Instruments; Uniform Commercial 
Code definitions; consideration of problems affecting 
Article 3 of the Code.

LW 121 Legal Research I 3 Crs.
An introduction to the study of law, which acquaints 
the student with analysis and synthesis of cases and 
other legal materials, and in the methods of legal re­
search. Each student is required to submit a written 
abstract and legal memoranda on problems involving 
questions of substantive law procedure and legal 
ethics.

LW 122 Legal Research II 3 Crs.
Emphasis is on legal writing.

LW 161 Legal Office Procedures,
Insurance and Related Forms 3 Crs.
A study of the workflow in a law office. Responsibilities 
in handling written communications and maintaining 
files; preparation of court documents; law office ac­
counting, billing, and forms. Understanding the basic 
concepts of insurance law. Discussion of legal ethics. 
An Internship may be taken as an alternative with 
special permission of the Director.

LW 201 Business Organizations
and Domestic Relations 3 Crs.
Business organizations: Formation, operation and dis­
solution of partnerships, corporations, and limited 
partnerships. Domestic Relations: Marriage and 
marital relations; separation agreements, custody, 
grounds for divorce and legal separation.

LW 202 Property and Conveyance 3 Crs.
Personal and real property; nature of property; posses­
sion and its consequences; acquisition of property and 
transfer. Conveyancing: practical problems confront­
ing conveyances from the drafting of purchase and 
sale agreement to the passing of papers; mechanics of 
the title examination; mortgages and foreclosure.

LW 235 Arrest, Search and Seizure,
Confessions and Identifications 3 Crs.
This course, in essence, is a mini course in constitu­
tional law presented from a standpoint of the prosecu­
tion. It deals with the laws of Arrest, Search, and 
Seizure, Confessions and Identifications and gives a 
historical as well as current background of the same. 
The course is offered primarily to police, law enforce­
ment personnel and paralegals who are working in the 
criminal law area. The aim of the course is to give to 
those interested in law enforcement a better under­
standing of the law and the practical application of the 
same as it pertains to the daily problems that confront 
the police in their investigations.

LW 237 Family Law 3 Crs.
This course will cover the legal entanglements in 
which people find themselves, and will consider the 
rights of middle and lower income groups. Topics will 
include support obligations; legal positions of married 
women; abuse of women and children; legal disability 
of minors; divorce, alimony, support and custody pro­
cedures; separation agreements; adoption.

LW 238 Litigation and Civil Procedure 3 Crs.
Students will be introduced to the differences between 
civil and criminal litigation, courts and their jurisdic­
tion, substantive law, investigation of facts, com­
mencement of law suit and preparation of pleadings 
and motions, discovery, preservation of facts and 
preparation for trial, decisions and settlements, post­
trial motions and appeals, techniques of legal re­
search, and file maintenance and docket control. Pre­
requisite: Sophomore status.

LW 239 Women and the Law 3 Crs.
The course will trace the development of sex discrimi­
nation as a legal and social phenomenon. The law will 
be covered in terms of its historical perspective, in­
cluding the reforms of the late nineteenth century and 
the right to vote legislation of 1920. Particular empha­
sis will be placed on the developments of the 1960's 
and 1970's with respect to constitutional law, employ­
ment and employee benefits, education, criminal law, 
family law and reproductive freedom (contraception, 
abortion, and sterilization).

LW 244 Administrative Law
and Procedures 3 Crs.
A survey and study of the following concepts in ad­
ministrative law: Judicial Review, Rules and Rule Mak­
ing, Hearings Procedure, and Disgressional Justice 
and Informal Actions.

LW 203 Estates, Probate and Taxation 3 Crs.
Estates and Probate; definitions; consideration of 
problems relative to the disposition of property; impact 
of federal income, gift and estate taxation.
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DEPARTMENT OF CHEMISTRY
The Department of Chemistry provides a balanced curriculum which insures a thorough 
modern education in Chemistry. In addition to providing the student with the necessary 
preparation for graduate study in the various areas of Chemistry and/or for employment 
in the Chemical industries, the Chemistry major program, coupled with selected support­
ing courses, provides an excellent preparation for the study of Medicine, Dentistry and 
other health related professions.

To accomplish these objectives, the Chemistry Department offers three (3) options 
within the major:
1. The Chemistry—Physics—Math Program: The traditional program designed for 
those students desiring a curriculum with strong supportive courses in Computer 
Science, Mathematics, and Physics. This program is recommended for graduate study 
in Chemistry and/or as a preparation for an industrial position.
2. The Concentration in Biochemistry: This program is strongly recommended as 
preparation for future careers in Biochemistry, Clinical Chemistry, Pharmaceutical 
Chemistry and Environmental Chemistry. This program is strongly recommended as 
preparation for Medical, Dental and other Allied Health Professions. This program is also 
suitable to those desirous of further graduate study in Biochemistry and Pharmacology.
3. Chemistry—Education Program: This program is designed for those students 
desirous of teaching on the secondary level.

In addition to providing courses for the major program, the Department also provides 
courses for the Biology majors. Nursing students and for non-science majors.

The Chemistry—Physics—Math Program 
Required Courses 
Major Department Courses
CH 011-012 GeneralChemistryl.il 
CH 111-112 General Chemistry I, II 
CH 211 Analytical Chemistry I 
CH 212 Instrumental Analysis 
CH 237-238 Physical Chemistry I, II 
CH 338 Advanced Inorganic

Required Supporting Courses
MT 010 Pre-Calculus (Waived on examination)
MT 015 Introduction to Calculus
MT 016 Mathematical Analysis I
MT 104 Mathematical Analysis II
PY 111-112 General Physics.I, II

Additional Courses recommended: CH 115—Chemical application of Mathematics, Biology, Computer Science 
and a Foreign Language (German or French),

Concentration in Biochemistry
The Departmentai Courses Required for this
Program:
Major Department Courses
CH 011-012 General Chemistry I, II 
CH 111-112 Organic Chemistry I, II 
CH 211 Analytical Chemistry I 
CH 216-217 Biochemistry I, II 
CH 236 Physical Chemistry for the Life 

Sciences

Required Supporting Courses
MT 010 Pre-Calculus (Waived on examination) 
MT 015 Introduction to Calculus 
MT 016 Mathematical Analysis I 
PY 111-112 General Physics I, II 
Bl 111-112 Geheral Biology I, II

At least two of the following; Bl 311-312—Physiology, Bl 220—Genetics, Bl 230— Microbiology, Bl 260—Marine 
Biology or Bl 212—Animal Development.

Other Departmental Courses Strongly Recommended are:
CH 212 Instrumental Methods of Analysis, CH 115 Chemical Applications of Mathematics

The D epartm enta l Courses Required lo r Chem istry-Education Programs are the same as those required lo r the 
Basic C hem istry Program.
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CH 005 Fundamentals of Chemistry 4 Crs.
This course is devoted to the basic principles of 
chemistry. The topics examined are: physical proper­
ties of matter; the laws of chemical change; the kinetic 
molecular theory; molecular formulas and fhe atomic 
weight scale; the structure of fhe atom; principles of 
chemical bonding; chemical equilibrium; solufion 
chemistry; introduction to Organic; and nuclear reac­
tions and energy. Applications of fhe fundamenfal laws 
to the contemporary technological problems are inte­
grated into the course content. Three lectures, one 
two (2) hour laboratory-discussion weekly. Lab fee 
$15.00

CH 007 Principles of Chemistry 4 Crs.
This course is designed for students in the allied health 
sciences who require an introductory course which 
interrelates the elements of inorganic, organic and bio­
chemistry. This course stresses the fundamentals of 
chemistry and integrates principles related to the 
health sciences where appropriate. The course 
content includes the following topics: unit of measure, 
structure and properties of matter, chemical bonding 
fundamental laws of chemistry, solution chemistry, 
elementary organic and biochemistry. Two—two (2) 
hour lectures and one (1) three hour laboratory/dis- 
cussion period. Lab fee $17.50

CH 008 Introduction to
Environmental Chemistry 3 Crs.
This course has been designed so as to provide the 
student with a basic understanding of environmental 
problems and the chemical principles involved in 
these problems, and the methods used to alleviate 
them. Such topics as: Chemistry and Technology, Air 
Environment, Water Environment, Nuclear Power, In­
ternal Environment— Drugs and Food, and other basic 
environment topics. It is recommended that a student 
should have satisfactorily completed a high school 
chemistry course or CH 005 before enrolling in this 
course.

CH 009 Principles of Organic
and Biochemistry 4 Crs.
This is a one semester course in organic and bio­
chemistry designed for students in the allied health 
sciences who require an introductory course in or­
ganic and biochemistry. Some specific fopics covered 
in organic chemistry include: aliphatic hydrocarbons: 
aromatic hydrocarbons: alcohols: ethers: aldehydes 
and ketones: carboxylic acids: amines. Specific topics 
in biochemistry include: carbohydrates: lipids: pro­
teins; nucleic acids; biochemistry of the cell; enzymes; 
carbohydrate, lipid and protein metabolism; and bio­
chemistry of drugs. Three (3) lectures and one (1) three 
hour laboratory/discussion period. Lab fee $20.00 Pre­
requisite: CH 005 or CH 007 or equivalent subject to 
the approval of the department.

CH 011 General Inorganic Chemistry I 4 Crs.
The systematic study of the fundamental laws and 
theories of chemistry: basic atomic theory and struc­
ture; chemical bonding; chemical equations and 
stoichiometry; chemical reactions in aqueous solu­
tions; theory of gases; kinetic molecular theory; liquids 
and solids; properties of solutions; chemical thermo­
dynamics; criteria for spontaneity of a reaction. Labo­
ratory experiments illustrative of these basic con­
cepts. Three lectures, one three-hour laboratory per­
iod. Lab fee: $30.00

CH 012 General Inorganic Chemistry II 4 Crs.
A continuation of General Inorganic Chemistry I (CH 
O il) Chemical Kinetics; chemical equilibrium; acids 
and bases; ionic equilibria; electrochemistry; metals, 
non-metals and metalloids; transition metals; introduc­
tion to organic chemistry; nuclear chemistry. Labora­
tory experiments illustrative of these basic concepts 
and including quantitative experiments illustrative of 
volumefric and gravimetric methods of analysis. Three 
lectures, one three-hour laboratory period. Prerequi­
site; CH 011. Lab fee $30.00

CH 101 Introduction to Organic Chemistry 4 Crs.
This one semester course stresses a mechanistic in­
terpretation of organic reactions. Areas of study in­
clude; hydrocarbons, arom atics, carbonyl 
compounds, sugars, stereochemistry, carboxylic 
acids and derivatives and peptides. Suggested for 
medical technology and other qualified sfudents. 
Three lectures, and one three-hour laboratory. Prere­
quisite; CH 012. Lab Fee $30.00

CH 111 Organic Chemistry i 4 Crs.
The topics covered include: alkanes, alkenes, alkynes, 
dienes, alcyclic hydrocarbons, stereochemistry, op­
tical activity, aromaticity, electrophilic aromatic sub­
stitution reactions, arenes, alkyl halides, nucleophilic 
aliphatic substitution reactions, elimination reactions 
and spectroscopy especially IR, NMR MS and UV 
spectroscopy in relation to structure determination. 
The laboratory emphasizes the basic techniques of 
synthesising organic compounds in the laboratory. 
Three lectures, and one three-hour laboratory: Prere­
quisite: CH 012. Lab fee $30.00

CH 112 Organic Chemistry II 4 Crs.
This is an exfensiori of CH 111; topics covered will in­
clude; alcohols, ethers, epoxides, carboxylic acids and 
its functional derivatives, aldehydes, ketones, amines, 
phenols, carbanion reactions, L.B. unsaturated com­
pounds, polynuclear aromatic compounds and hetero­
cyclic compounds. The laboratory part is essentially 
organic qualitative analysis. Classical methods of de­
termining functional groups will be blended with the 
use of NMR, IR and other pertinent spectroscopic 
data. Three lectures, one three-hour laboratory. Prere­
quisite: CH 111. Lab fee $30.00

CH 115 Chemical Applications
of Mathematics 2 Crs.
The course addresses itself to those areas of mathe­
matics that are used extensively in physical chemistry. 
Topics covered include mathematical methods in 
chemistry laboratory, differential and integral calcu­
lus, differential equations, orthogonal curvilinear coor­
dinates, infinite series, matrices and determinants, op­
erators. One two-hour lecture.

CH 211 Analytical Chemistry I 5 Crs.
This course is designed to give the student a working 
knowledge of the analytical methods and techniques 
used in chemistry. The lectures stress: 1) the chemical 
principles fundamental to the quantitative analysis; 2) 
the theory of physical and physico-chemical methods 
of analysis. The laborafory exercises encompass a 
variety of volumetric and gravimetric methods of ana­
lysis and an introduction to some basic instrumental 
methods of analysis. Three lectures, two (2) three-hour 
laboratory. Prerequisite: CH 011-012, CH 111. Lab fee 
$30.00
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CH 212 Instrumental Analysis 4Crs.
This course in instrumental methods of analysis treats 
the theory and practice of the application of instru­
mental methods of quanfitative analysis. The methods 
studied will include spectrophotometry, chromatogra­
phy, polarography and other electro-analytical tech­
niques. Three lectures, one three-hour laboratory peri­
od. Prerequisite: CH 211. Lab fee $30.00

CH 216 Biochemistry 4Crs.
Topics discussed will include buffers, carbohydrates, 
the properties and synthesis of amino acids, peptide 
synthesis and analysis, separation of amino acids and 
peptide mixtures, organic chemistry of rudimentary 
models of enzymatic processes, and the mechanisms 
of chemical transformations of biologically important 
compounds. Three lectures, one three-hour laboratory 
period. Prerequisite; CH 112. Lab fee $30.00

CH 217 Clinical Biochemistry 4 Crs.
A one semester course emphasizing the basic chemis­
try and analytical methods for carbohydrates, lipids, 
proteins, enzymes, electrolytes, hormones; their cor­
relation with biochemical and physiological pro-' 
cesses. Laboratory determinations utilize chromato­
graphy, spectrophotometry and other suitable 
methods. Three (3) lectures, one (1) three hour labora­
tory. Lab fee $30.00. Prerequisite: CH 211-212, CH 
216.

CH 220 Seminar in Chemical Literature 2 Crs.
The purpose of this course is twofold: (a) to learn the 
nature of the chemical literature and how to use it, and 
(b) to learn how to prepare and present a chemical 
seminar. Students are required to conduct a specific 
number of literature searches and seminars as partial 
fulfillment of the requirements of this course.

CH 236 Elements of Physical Chemistry 3 Crs.
This course is intended for students who are consider­
ing a career in Biology and for students who are pre­
paring for secondary school science teaching. The 
course content consists of such topics as the gas 
laws, the laws of thermodynamics, tree energy con­
cept, chemical equilibrium, in heterogeneous and 
homogeneous systems, solutions of electrolytes, elec­
trochemical cells, kinetics, macromolecular solutions 
and colloidal dispersions; principles of nuclear 
chemistry and some biological applications. Prere­
quisite: CH 112.

CH 237 Physical Chemistry I 4 Crs.
This course is intended for chemistry majors. Topics 
include; Thermodynamics, Statistical Thermodynam­
ics, Kinetic Theory of Gases, Changes of State, Solu­
tions and Chemical Affinity, Laboratory applies these 
fundamental concepts to real chemical systems. 
Three lectures, one three hour laboratory. Prerequis­
ites: CH 011 -012, MT 016, PY 111 -112. Lab fee $30.00

CH 238 Physical Chemistry II 4 Crs.
A continuation of CH 237. Topics include: Chemical 
Reaction Rates, Electrochemistry and Quantum Me­
chanics. Laboratory applies these theoretical con­
cepts to real chemical systems. Three lectures, one 
three hour laboratory. Prerequisite: CH 237. Lab fee 
$30.00.

CH 248 Introduction to Polymer Chemistry 3 Crs.
This descriptive course considers polymer chemistry 
as a branch of organic chemistry and is intended to ac­
quaint students generally with the preparation, proper­
ties and utility of polymers. Topics to be discussed in­
clude the chemistry of condensation and addition poly­
merization reactions, copolymerization, the character­
istics of macromolecules, and selected synthetic, 
natural and special or “ exotic”  polymers. One three- 
hour lecture once a week. Prerequisites: CH 111-112,

CH 338 Advanced Inorganic Chemistry 3 Crs.
The physical and chemical properties of the elements 
and their compounds will be correlated with their posi­
tions in the periodic table. Bonding theory and coordi­
nation chemistry will be emphasized. Prerequisites: 
CH 011-012 and permission of instructor.

CH 339 Independent Research
in Chemistry 1-6 Crs.
By invitation of the department; hours and credit by 
special arrangement.

PY 111 Coiiege Physical 4Crs.
Topics covered include; vectors, forces, uniformly- 
accelerated motion, linear and angular motion, work 
and energy, momentum, rotation, mechanical and 
thermal properties of matter, the gas laws, tempera­
ture, and heat transfer. The course consists of three- 
hour lecture and two-hour laboratory per week. Prere­
quisite: MT 002 or equivalent. Lab fee $25.00

PY 112 College Physics II 4 Crs.
Topics covered include: Vibrations and wave motion; 
sound, electricity and magnetism, the reflection, re­
fraction, interference, and diffraction of light; lenses 
and mirrors; and optical devices. The course consists 
of three-hour lecture, and two-hour laboratory per 
week. Prerequisites; Normally PY 111, but can be 
taken with permission of the Department. Lab fee 
$25.00
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The Department of Education offers certification programs in Elementary Education 
(Nursery School to Eighth Grade) and Secondary School (Seventh Grade to Tw/elfth 
Grade). Students can opt for special concentrations as elementary or high school 
teachers. These include Early Childhood Education, Bilingual Education, and Teaching 
English to Speakers of Other Languages (E.S.L.).

Students entering the Department of Education must choose a major in addition to the 
training leading to certification. Students in the secondary school sequence may major 
and become certified as teachers in the following: biology, business, chemistry, English, 
general science, history, social studies, mathematics, and Spanish. Students in the ele­
mentary school sequence may opt for any major available at the University, but they are 
advised to consult with the Department Chairperson.

The teacher-preparation program makes provision for observation and experience in 
the schools so that the principles the students learn in the classroom may be closely 
related to practice. The schedule is arranged to provide for laboratory experience as 
soon as the student enters the program; this field experience culminates with student 
teaching.

BASIC CERTIFICATION SEQUENCE—ELEMENTARY
ED 101 (3) ED 221 (6)
ED 152(3) ED 222 (6)
ED 202 (3) ED 245 or 247 (3)

BASIC CERTIFICATION SEQUENCE—SECONDARY
ED 101 (3) ED 260 (3)
ED 152(3) ED 261-7 (6)
ED 203 (3) Ed 342 (3)

For information concerning additional requirements in specific areas, students are 
asked to consult the chairperson of the Department.

NOTE: Course offerings not listed in this catalog are offered from time to time in specific 
concentrations. Students are asked to obtain special catalogs in Early Childhood and 
BilIngual/E.S.L. from the Department Chairperson.

ED 101 Educational Psychology 3 Crs.
Both Semesters
An introductory course that considers the application 
of psychological principles to educational theory and 
practice. It includes a systematic study of the process 
of learning, transfer of knowledge, individual differ­
ences, motivation, measurement and evaluation, 
insofar as these factors influence the teaching pro­
cess.

ED 152 Education in the United States 3 Crs.
Both Semesters
Ah introduction to the historical, philosophical, and 
sociological foundations underlying the development 
and organization of education in the United States.

ED 181 Principles and Foundations of 
Bilingual-Bicultural Education 3 Crs.
Fall Semester
History'and philosophy of Bilingual-Bioultural Educa­
tion in the U.S.A. up to the present. Its nature and ob­
jectives. Legal and constitutional aspects. Analysis of 
the various dimensions of B.B.E. such as enrichment 
program; a restorative program; a compensatory pro­
gram. study of current research on B.B.E. and a re­
view of its effectiveness in the school system.

ED 202 Developmental Psychology
for Teachers 3 Crs.
Spring Semester
A study of developmental changes in the total life span 
of the normal person, and the application of this know­
ledge to the teaching process.

ED 203 Personal Effectiveness Training 3 Crs.
Fall Semester
This course deals with various models of interpersonal 
relations as they affect the success of helper-helper 
relationships. Self-awareness, verbal and non-verbal 
communication and other interactive techniques are 
explored to promote positive results with young 
people.

ED 221 Methods of Teaching Reading
and Language Arts 6 Crs.
Spring Semester
A study of metliodology in the areas of reading instruc­
tion and language arts. Field experience is an integral 
part of this course.

ED (EN) 387 (3) 
ED 391 (9)

ED 395 (9)
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ED 222 Methods of Teaching
Mathematics, Science and Social Studies
in the Elementary School 6 Crs.
Fall Semester
Includes the techniques of teaching mathematics, 
science and social studies. Field experience is an inte­
gral part of this course.

ED 224 Workshop in Creative Art
in Early Childhood 3 Crs.
Spring Semester
This is a ''hands-on” workshop focusing on the devel­
opment of an experience-centered art program for 
children in pre-school and early elementary programs. 
Other art forms, such as music and theater, will be in­
cluded by a team of instructors. Emphasis is placed on 
the appropriateness of teaching techniques, and their 
relationship to the stages of development of children 
from birth to six. Prerequisite: ED 101 and ED 152.

ED 246 Methods of Teaching Art
in the Elementary School 3 Crs.
Fall Semester
A course that gives experience in artistic expression in 
basic art media in the elementary schools, and the 
techniques of teaching art.

ED 247 Methods of Teaching Music
in the Elementary School 3 Crs.
Spring Semester
A course designed to provide the classroom teacher 
with the knowledge and basic skills for teaching music 
in the elementary schools.

ED 255 Methods, Materials, and
Strategies in Teaching English
as a Second Language 3 Crs.
Fall Semester
This is a practical workshop for the teaching of English 
to those having another language dominance. Stu­
dents will become acquainted with a wealth of re­
source materials and be assisted in creating their own 
methods, materials and strategies.

ED 260 Teaching Remedial Writing 3 Crs.
Spring Semester
Diagnostic and remedial strategies for written com­
munication. Special focus is placed on remediation of 
the student’s own writing skills.

ED 261 General Methods of Teaching
in the Secondary School 6 Crs.
Spring Semester
A comprehensive study ot the principles, methods, 
and materials for teaching in the junior and senior high 
schools. Field experience is required.

Special Methods of Teaching 
Secondary School Subjects
Methods of teaching specific subjects are offered in 
the following areas:

ED 262 Methods of Teaching English 
in the Secondary School

ED 263 Methods of Teaching History 
and Social Studies in the Secondary School

ED 264 Methods of Teaching Spanish 
in the Secondary School

ED 265 Methods of Teaching Business 
in the Secondary School

ED 266 Methods of Teaching Mathematics 
in the Secondary School

ED 267 Methods of Teaching Science 
in the Secondary School

ED 341 Reading Problems of
School Children 3 Crs.
Spring Semester
An analysis of diagnostic corrective techniques in 
reading instruction of elementary school chidren, in­
cluding in-school application of such procedures.

ED 342 Teaching Reading in the
Secondary School 3 Crs.
Both Semesters
A study of diagnostic techniques for teaching reading 
to secondary school students.

ED 380 Teacher Effectiveness in the 
Multicultural Classroom 3 Crs.
Spring Semester
An experimental workshop in which teachers explore 
their attitudes toward ethnic groups, and practice 
strategies for curriculum development and effective 
teacher-student interaction in the multicultural class­
room,

ED 391 Student Teaching in the
Elementary School 9 Crs.
Both Semesters
This experience includes observation, seminars, and a 
full-time student teaching assignment for one semes­
ter. Fee: $100.

ED 395 Student Teaching in the
Secondary School 9 Crs.
Both Semesters
This experience includes observation, seminars, and a 
full-time student teaching assignment in the student’s 
major field of concentration for one semester. Fee: 
$ 100 .

ED 399 Independent Study (Credit to be arranged)
Directed individual study of an approved specific prob­
lem or special topic not covered by or that goes be­
yond the scope of regular course offering.
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The study of literature concerns itself with writers’ attempts to define through work and 
image their personal lives and the world they inhabit. Literary works are expressions of 
artistic ingenuity, statements on the human condition and reflections of the cultural con­
ditions under which they are produced.

In the literature program, you will explore literature from the ancient to the modern 
and at the same time will strengthen your communications skills. A wide variety of 
writing, speech and drama courses will help you develop your personal style of expres­
sion.

With the assistance of a major advisor, you will work out a program of studies that 
reflects your interests. Specific course sequences will prepare you for graduate school, 
for the professions (teaching, law, medicine), for business and industry (advertising, 
company writing, editing, personnel relations, press relations, sales), and in conjunction 
with the Media Studies department, for the arts (acting, radio-TV, journalism and cinema)

In addition, the Department of English has two new tracks leading to majors or minors 
in English. Along with the traditional literature major, the department now offers an 
English major with a concentration in Writing and another English major with a concen­
tration in Drama. Students majoring in other departments can minor in any of the three 
concentrations: Literature, Writing, or Drama.

Each of the three English major concentrations is organized around a common core 
which consists of one course from each of the first five areas plus EN 265, and MS 101.

AREA 1: EN 310 British Literature to 1603
EN 312 Seventeenth Century British Literature 

AREA 2: EN 313 Restoration and Eighteenth Century British Literature
EN 314 The Romantic Period in British Literature 

AREA 3: EN 315 The Victorian Period in British Literature
EN 316 Twentieth Century British Literature 

AREA 4: EN 250 Literature in a New Land: Early American Literature
EN 255 Early American Black Literature 
EN 256 The Flowering of New England 

AREA 5: EN 257 From Dickinson to Eliot: Out of the Woods and into the Wasteland
EN 258 From Faulkner to the Present 
EN 386 Black Writers in America 

AREA 6: EN 384, 385 Studies in Black Literature: Special Topics
EN 387, 388 Studies in Children’s Literature: Special Topics 
EN 230-239 Studies in Drama: Special Topics 
EN 340-349 Studies in Fiction: Special Topics 
EN 320-329 Studies in Poetry: Special Topics 
EN 206, 207 Studies in Language: Special Topics 
EN 390 Studies in Literary Criticism: Special Topics 
EN 170-179 Studies in Writing: Special Topics 

270-279 
370-379

EN 282, 283 Studies in World Literature: Special Topics 
EN 398 Independent Study 
EN 391 Departmental Seminar

In addition to the common core, the concentrations must complete the following:

Literature Concentration: Five (5) EN Electives
Writing Concentration: EN 375; Four (4) Studies in Writing Courses
Drama Concentration: CA 161; CA 273 or 275; Three (3) additional courses from

the following: CA 151, 171,271, 273, 274, 275, 375, 280, 
EN 230-239
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The Elementary English Education major is recommended to take Advanced Composi­
tion (EN 375) and Children’s Literature (ED 387) to ensure adequate teacher preparation. 
The Secondary English Education major must take Introduction to English Language 
Study (EN 207), Methods of Teaching English on the Secondary Level (ED 262), Reading 
Problems of School Children (ED 341), Advanced Composition (EN 375) and Young Adult 
Literature (EN 388) to meet state certification requirements.

Students concentrating in Literature are urged to elect advanced studies in related 
disciplines such as Fine Arts, Media Studies, Flistory, Psychology, Philosophy and Re­
ligious Studies. Two points should be kept in mind when selecting electives from other 
disciplines; (a) such courses should help develop a well-rounded, liberally educated per­
son, and (b) such courses should coincide with the student’s career objectives.

EN 005, 006 Freshman Rhetoric:
College English for
Foreign Speakers 6 Crs.
Designed to aid the non-native speaker in augmenting 
fluency in oral and written English. Needs will be as­
sessed, and each student will receive Instruction 
based on his particular needs.

EN 009 Reading Improvement
and Study Skills 3 Crs.
A college skills course focused on developing more 
efficient study and reading techniques. Study skills will 
include previewing through reviewing of courses, 
texts, and tests. Improved reading comprehension, 
speed, and vocabulary will be emphasized within a 
reading laboratory setting.

EN 010 Basic Studies: Reading
and Writing Skills 6 Crs.
Within a workshop atmosphere, students receive in­
tensive instruction in basic skills. The course provides 
practice in strengthening the student’s reading, 
writing, and study skills which will be needed for all 
college level work.

EN Oil Freshman Rhetoric:
Shorter Forms 3 Crs.
A systematic and practical introduction to the tech­
niques of effective writing. Ttie course stresses the 
rudiments of traditional rhetoric, and provides super­
vised practice in writing of essays.

EN 012 Freshman Rhetoric:
Longer Forms 3 Crs.
A continuation of English O il. This course deals es­
pecially with the writing of argumentative-expository 
essays and the application of advanced rhetorical prin­
ciples. Training in basic research methods is stressed.

EN 091 English Honors Seminar—
The Narrative idiom 3 Crs.
This freshman honors English seminar studies dra­
matic and fictional narratives. Emphasis is placed on 
expository writing, and the discussion and synthesis of 
themes and concerns fundamental to the readings. By 
permission of the department only.

EN 092 English Honors Seminar—
The Lyric Idiom 3 Crs.
This freshman honors English seminar provides 
qualified students wtih an in-depth study of poetry. 
Emphasis is placed on expository writing and the dis­
cussion and synthesis of themes and concerns funda­
mental to the readings. By permission of the depart­
ment only.

EN 102 The Experience of Literature 3 Crs.
This course, designed for the freshman as a general 
elective, has special topics which vary each time it is 
offered.

EN 201 Masterpieces in Literature 3 Crs.
A course designed for general electives at the Sopho­
more level. Description varies each time It Is offered.

EN 206 Studies in Language:
Special Topics 3 Crs.
Topics vary each time the course is offered. Examples; 
language and human behaviour, language and culture, 
language and politics, non-verbal communication, 
language and sex, language pollution, euphemism, 
contemporary language, verbal obscenity, language 
and advertising, language and prejudice, language 
and the media, metaphors and thought, psychology 
and language.

EN 207 Studies in Language:
Introduction to
English Language Study 3 Crs.
A survey of the major changes in structure, vocabu­
lary, and uses of the language from the earliest times 
to the present. This course will also present the more 
important findings of modern linguistic scholarship. 
Required for secondary education.

EN 230-239 Studies in Drama:
Special Topics 3 Crs.
The focus and content of the course vary each semes­
ter but a given semester may involve itself with a study 
of: American drama; Modern drama (1850-present); 
Theater of the Absurd; Classical Greek drama: Com­
edy; Tragedy; Elizabethan/Jacobean drama; period 
courses; a specific dramatist or theme. The course 
studies plays as literature, but specifically as literature 
meant for stage production. Prerequisite: EN 012.

EN 250 Literature in a New Land:
Early American Writing 3 Crs.
From Plymouth Rock and Salem Streets to Catskill 
Mountains, American creativity burgeoned as it was 
released from narrow religious bonds. A study of the 
Witch Trials gives insight into early New England cul­
ture which often nursed superstition while denying 
creative output. A study of the native American Indian 
literature reveals another important aspect of our 
literary tradition.

EN 255 Early American Black Literature 3 Crs.
A consideration of Afro-American literature from 1790 
to 1900, including the slave narratives, the mocking­
bird school, and folk poetry.
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EN 256 The Flowering of New England 3 Crs.
The darkness and mystery of both human motivation 
and nature itself occupied American writers of the 
nineteenth century. Primitive beginnings in a some­
times savage new land finally produced literature of 
profound psychological depth which strangely pre­
sages much of the post-Freudian, post-Nietzschean 
literature of this century. Emphasis on Poe, Haw­
thorne, and Melville.

EN 257 From Dickinson to Eliot:
Out of the Woods and
into the Wasteiand 3 Crs.
A study of writers from Dickinson to Eliot reveals much 
about the emergence of characteristically American 
styles and concerns and defines the problems caused 
by the exhaustion of our frontier and the emergence of 
the modern world, a world which, magnified by the first 
global war, produced the writers of the wasteland, the 
“ lost generation.”

EN 258 From Faulkner to the Present 3 Crs.
Modern American literature in content and technique 
reflects twentieth century preoccupation with the loss 
of faith in an omniscient creator and the rise of indi­
vidual consciousness, each a creator and center of a 
world isolated from all other worlds. Current develop­
ments in American literature indicate that authors 
have begun to devise myriad, often amusing, ways to 
overcome the dilemma of radical alienation.

EN 265 Shakespeare 3 Crs.
The course explores a wide variety of Shakespeare’s 
plays from a basically literary perspective, emphasiz­
ing the developing of Shakespeare as a dramatist as 
well as relating the plays to their historical and cultural 
context in Elizabethan England. Prerequisite: EN 012.

EN 282, 283 Studies in World
Literature: Special Topics 3 Crs.
Course description varies each time the course is 
offered.

EN 310 British Literature to 1603 3 Crs.
An historical and chronological study of major works of 
British poetry and prose, beginning with Old English 
and Beowulf, through the literature of the Middle Ages 
with special emphasis on Chaucer, and on to the Eliza­
bethan poets, such as Wyath, Surrey, Sidney, Raleigh, 
and the poetry of Shakespeare. Some drama, exclu­
sive of Shakespeare, will be included.

EN 312 Seventeenth Century
British Literature 3 Crs.
As Douglas Bush notes, at the beginning of this time 
period we find English writers with one foot in the medi­
eval world, but by the end we see that they have one 
foot set in the modern world. The major concentration 
in this course will be on the works of Jonson, Donne, 
Herbert, Marvell, some of the lesser Metaphysical and 
Cavalier poets, and, of course, Milton. Prose writings 
of Browne, Burton, and Bunyan will also be dealt with.

EN 313 Restoration and
18th Century Literature 3 Crs.
The shock of the English Civil War reverberates 
through this period, and we can see that much of the 
literature of this time reflects the desire to hold society 
together by manners, the power of reason, and bal­
ance. But this was also an age of great satire and the 
stirrings of what comes to be known as 
"Romanticism.” The major concentration will be on 
the works of Dryden, Pope, Swift, and Johnson, but 
there will also be coverage of the Restoration drama­
tists (Congreve, Etherege, Wycherley) and the early 
novelists (Defoe, Richardson, Fielding).

EN 314 The Romantic Period
in British Literature 3 Crs.
Romanticism is a notoriously slippery word to define, 
but by studying the works of Blake, Wordsworth, Cole­
ridge, Byron, Shelley, and Keats we may not only get 
closer to what this word means (if it means anything at 
all I) but also note how intimately the concerns of these 
poets are our own. And this age does not only belong to 
these figures: studying the early works of Austen, 
Scott, and Carlyle reminds us how often Romanticism 
and the reaction against Romanticism go hand in 
hand.

EN 315 The Victorian Period
in British Literature 3 Crs.
A study of a period of such variety that it ranges from 
George Eliot to Lewis Carroll, from John Henry Car­
dinal Newman to Oscar Wilde. Exploration of fhe varie­
ty of literature represented by Tennyson, Browning, 
Arnold, Dickens, Eliot, Newman, Ruskin, Pater, Swin­
burne and others, with concentration on the root 
issues of modernism developing behind the facade of 
Victorian “respectability " and ‘progress.’ ’

EN 316 Twentieth Century
British Literature 3 Crs.
A period in which the artist, a product of middle class 
society, was often at war with that society, as in form 
and substance he explored ways of creating a self that 
transcended the traditional definitions that society im­
poses. Hardy, Hopkins, Shaw, Conrad, Woolf, Yeats, 
Wharton, Joyce, Lawrence, Eliot, Beckett and others 
with emphasis placed on the "classical” texts of 
modern literature.

EN 320-329 Studies in Poetry:
Speciai Topics 3 Crs.
Course description varies each time the course is of­
fered.

EN 340-349 Studies in Fiction:
Special Topics 3 Crs.
Course description varies each time the course is of­
fered.

EN 375 Advanced Composition 3 Crs.
An advanced expository writing workshop. The course 
stresses the discipline of researching, writing, editing, 
revision, and meeting specific deadlines. The pro­
cedures of the class include an involvement in class 
discussions on strategies of writing, participation in a 
one day a week writing workshop, and completion of 
all the assigned writing tasks.
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EN 170-179 Studies in Writing:
Special Topics 3 Crs.

270-279 
370-379

A series of courses designed to meet the multitude of 
writing needs demonstrated by students in a variety of 
majors. Courses include writing of poetry, short story, 
fictioh, non-fictioh, free-lance writing, corporate writ­
ing, journaiism, etc.

EN 384, 385 Studies in Black 
Literature: Special Topics 3 Crs.
A detailed study of such black authors as Hughes,
Wright, Ellison, Brooks, Baldwin and Baraka and 
others with attention to selected themes in four 
genres.

EN 386 Black Writers in America 3 Crs.
A consideration ot black writers from Dunbar and 
Chesnutt to the present. Study of Harlem Renaissance 
writers, Wright, Ellison, Hayden, Brooks, Tolson,
Baldwin, Baraka and the Black Arts Movement. Some 
attention will be paid to the relation of the works to tra­
ditional images of blacks in America and fo themes 
found in American literafure as a whole.

EN 387 Children’s Literature 3 Crs.
A survey of children's literature, including an introduc­
tion to the mythology and folklore of the world. Con­
sideration will be given to techniques of motivating 
children to enjoy stories. Enrollment limited to stu­
dents preparing to be elementary teachers.

PROGRAM IN COMMUNICATION ARTS
Communication Arts courses may be taken as general electives leading to the comple­
tion of 120 credits for graduation. They may also be used as credit toward the English 
major with a concentration in Drama. They do not, however, count towards the English 
major with Literature or Writing concentrations.

The Drama concentration provides a suitable minor to complement Education, Psy­
chology, Media Studies, and other majors.

The program emphasizes the basic concern of speech as a means of interpersonal 
communication, offers upper-division courses in drama as literature, and allows the stu­
dent to explore such areas as scripting, acting, set design, directing and costuming.

EN 388 Young Adult Literature 3 Crs.
A survey of adolescent and young adult literature, in­
cluding an introduction to the mythology and folklore 
of the world. Consideration will be given to the tech­
niques of teaching literature to young people. Enroll­
ment limited to students preparing to be middle and 
senior high school teachers.

EN 390 Studies in Literary
Criticism: Special Topics 3 Crs.
Course description varies.

EN 391 Departmental Seminar 3 Crs.
Advanced literary studies on a particular subject to be 
announced by bulletin prior to registration for the 
semester in which it is offered. Typical subject offered: 
“ Satire,” "Dickens,” "Contemporary Literature,” etc.

EN 398 Independent Study 13 Crs.
Work on a special topic to be arranged with an in­
structor who will direct this work. Permission of the De­
partment Chairman will be granted qualified English 
majors on the basis of a written prospectus. By special 
arrangement.

EN 399 Honors Seminar 3 Crs.
Open to qualified seniors by invitation of the depart­
ment of English. The aim of the course is to enable stu­
dents to synthesize their understanding of English and 
American Literature through the study of selected 
problems in literature and literary criticism.

CA021 Effective Communication 3 Crs.
An exploration and analysis of total communication 
process (source, message, channel, receiver), through 
instruction and practice in individual self-expression 
as well as interpersonal activity sessions.

CA 121 Advanced Effective
Communication 3 Crs.
This course is designed for the student who wishes to 
expand and refine the composition and presentation 
skills mastered in CA 021. It affords the student oppor­
tunities for guided experimentation in those speech 
situations pertinent to his needs (i.e. business, educa­
tion, law, politics, etc.) Prerequisite: CA 021.

CA 131 Interpersonal Communication 3 Crs.
The goal of this course is to improve the student’s 
ability to communicate. Recent research to be co­
vered deals with communication models, transac­
tional analysis, communication games, breakdowns 
and barriers, nonverbal communication, group com­
munication, audience analysis, persuasion, and effec­
tive business communication.

CA151 Story Theatre 3 Crs.
This course focuses on the art of storytelling, where 
acting began. Through the playing of theatre games, 
the participants develop such basic performance skills 
as concentration, relaxation, and spontaneity. These 
skills are then applied to both scripted and non- 
scripted material; short stories, fairy tales, myths, 
poetry, and material created by the participants them­
selves through improvisation. Music, dance, and mime 
will be included in performance whenever possible. 
Prerequisite: CA 021 or permission of instructor.

CA 161 Introduction To Theatre History 3 Crs.
A survey of theatrical and dramatic history from the 
Greeks to the present. The course will examine the 
evolution of the various elements of play production: 
theatre architecture and the stage; costumes, scen­
ery, and lighting; acting and directing; music and 
dance; theatre management; and the audience. Pre­
requisite: CA 021 or permission of instructor; EN 021.
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CA171 Acting I 3Crs.
An exploration of the actor’s "instrument ”; body, 
voice, thoughts, and feelings. Basic physical and vocal 
work including exercises in relaxation, flexibility, con­
centration, alignment, centering, breathing and sound. 
Theatre games designed to free the actor's imagina­
tion and to develop his improvisatory skills. Pre­
requisite: CA 021 or permission of instructor.

CA181 Fundamentals ot Dance 1 Cr.
A dance class concentrating on several areas of 
movement, including tap and jazz, modern dance and 
improvisational theater movement. The course will 
focus on “ the dance”  as a means of both personal and 
theatrical expression and fulfillment. Some aspects of 
choreography will also be included. No prerequisites.

CA 261 Public Speaking 3 Crs.
A course in the organization and delivery of the extem­
poraneous speech to inform and persuade, stressing 
selection, analysis, organization, evaluation, and com­
munication for constructive influence in speech sifua- 
tions. (Performance Course.)

CA 270 Nonverbal Communication 3 Crs.
This course seeks to familiarize students with the 
means by which we consciously and unconsciously 
communicate without words. Relevant research 
covered in this course includes: proxemics, gestures, 
expressions, object language, touch, signs and other 
aspects of nonverbal communication.

CA 271 Acting II 3 Crs.
A continuation of the work begun in CA 171, and its ap­
plication to the process of scene study and the building 
of characters. Attention given to script analysis, re­
hearsal techniques, and selected special problems 
such as Shakespeare, acting styles, and auditioning. 
Prerequisite: CA 171 or permission of instructor.

CA 273-274 Drama Workshop 3-3 Crs.
The Drama Workshop produces three to five presenta­
tions on campus per year. The productions are wide- 
ranging in period, style, and genre.

CA 275-375 Drama Practicum 3-3 Crs.
The Drama Practicum offers students on-location ex­
perience at a professional fheater. Advanced students 
may serve as understudies for professional actors.

CA 280 Oral Interpretation of Literature 3 Crs.
An introduction to the study of literature from the view­
point of the oral reader. Theories of criticism and aes­
thetics as well as study of voice and communication 
are fused Into the re-creative art of oral Inferpretatlon.

DEPARTMENT OF HISTORY 
AND POLITICAL SCIENCE
The study of History aims to deepen the student’s knowledge of the spiritual and social 
inheritance received from the fusion of many cultures that comprise civilization. To ac­
complish this, the Department offers a broad understanding of the record of such past 
events as are definite in time and space, social in nature, and socially significant.

The presentation is made in the fashion best designed to stimulate the inquiring mind 
and cultivate the critical insight of the student. Thus it aims to provide the student with a 
comprehension of the permanent values and lasting ideas which have survived the acid 
tests of ages. Further, it widens cultural horizons by giving an appreciation of cultural 
patterns once as vital as our own. The Department is convinced that only against such a 
background may the student begin to appreciate and understand the contemporary 
world.

Finally, the Department would strongly enjoin the student to consider and act on the 
words of Dante: “ The man who has benefited from the common heritage but does not 
contribute to the common good can have no doubt that he is failing sadly in his duty.’’ 
Major 30 hours. All History majors are required to take the following courses:

Required Courses

HI 001 and 002 Western Civilization 
HI 121 and 122 U.S. Survey 
HI 201 Historical Methods and Criticism
A minor in History consists of at least 18 hours. Re­
quirements are:
HI 001 and 002 Western Civilization 
HI 121 and 122 U.S. Survey 
And two electives
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HI 001 Western Civilization to 1715 3 Crs.
A basic survey which seeks to explain the religious, in­
tellectual, social, and economic evolution of Western 
civilization.

HI 002 Western Civilization
Since 1715 3 Crs.
Continuation of HI 001. The course presents the major 
historical trends in the eighteenth, nineteenth, and 
twentieth centuries.

HI 122 United States History
from 1865 3 Crs.
An analysis of the period of Reconstruction industrial 
expansion, transportation, agriculture, labor and fi­
nance. Place of the United States among nations. 
World War I, Depression, New Deal, World War II and 
post war to the present.

HI 128 The History of American
Business Enterprise 3 Crs.
An examination of the growth ahd development of 
business enterprise in America from early colonial 
times to the present. Topics receiving special con­
sideration include the role of the entrepreneur; the 
evolution of business specialization; the rise of the cor­
porate form and of “ big” business; notable innova­
tions in management and marketing; and the interplay 
of business enterprise and other aspects of American 
society.

This course should be especially useful to business 
majors and to all students interested in a fascinating 
and vital aspect of the American experience.

HI 201 Historical Method and Criticism 3 Crs.
An introduction to the problems of understanding and 
explanation in history, and to the history of historical 
writing; aids to research; techniques and methods em­
ployed by historians; and experience in textual criti­
cism.

HI 206 Imperial Spain and
Spanish America 3 Crs.
A view of the developments in continental Spain and 
colonial Spanish America from the late fifteenth to the 
eighteenth centuries. It deals with the growth of Spain 
as the leading European power in the sixteenth 
century and continues with the extension of Spanish 
power and traditions to the New World.

HI 207 France Since the Revoiution 3 Crs.
An explanation of the enlightened philosophy of the 
Revolution and its effect on the peoples of France. The 
rise ahd decline of the Napoleonic Empire. A study of 
the various republics down through de Gaulle.

Hi 213 Europe Since 1815 3 Crs.
A study of the Contihent of Europe in the world com­
munity during and after the two world wars.

HI 214 French Revolution
and Napoleon 3 Crs.
A course designed to trace the path of the French 
Revolution from its origins through each of its political 
phases from 1789 to 1799. It culminates with the rise 
of Napoleon Bonaparte, his achievements and failures 
and the end of the Empire ih 1815.

HI 216 Princes to Peasants 3 Crs.
An in-depth approach to the chahges within European 
society from the sixteenth to the end of the nineteenth 
centuries. Its main focus are the values and lifestyles 
of the various European classes such as nobility, 
bourgeoisie, working class and peasantry.

HI 217 Twentieth Century Europe 3 Crs.
This course treats the tensions and changes within 
Europe from the beginning of the twentieth century to 
the present day. Its subjects include the challenges of 
two major World Wars, the struggle for democracy be­
tween 1919 and 1939 and the rise of new political 
ideologies.

HI 222 Civil War and
Reconstruction 3 Crs.
Remote and immediate causes of the Civil War; prob­
lems of North and South during the War; conse- 
quehces of the War; efforts to create a new union, and 
new problems created by those efforts.

HI 224 Southern United States
History 3 Crs.
A survey of the economic, social and political history of 
the South with emphasis upon the rise of the plantation 
system, the institution of slavery, emergence of 
Southern nationalism and the causes of the Civil War. 
Also, an intensive study of the changes which have oc­
curred since Reconstruction, including the Populist re­
volt, industrialization, urbanization, and the racial revo­
lution.

HI 225 Afro-American History 3 Crs.
A study of the African heritage of Afro-Americans, the 
forced migration of African multitudes to America, the 
condition and nature of their servitude, the develop­
ment of abolitionism culminating in emancipation, the 
twilight zone of freedom, the growth of civil rights and 
Black Power movements and an analysis of the psy­
chic and cultural implications of racism.

HI 228 The Immigrant Experience 3 Crs.
A comparative, historical study of American immigra­
tion, focusing on the motives for immigration, patterns 
of settlement, adjustment, and subsequent genera­
tional experience of successive immigrant groups.

HI 231 Russia and the USSR 3 Crs.
A study of the political, social, economic and cultural 
development in Russia with emphasis on the Revolu­
tion and those events and doctrines which have 
shaped the Soviet Union.

HI 232 Lithuanian History
and Culture r  3 Crs.

HI 233 Modern Lithuanian History
and Culture 3 Crs.
Deals with the reawakening of national consciousness 
and the establishment of a modern republic in 1918, 
the structure and destiny of that republic and current 
trends of sovietization, russification, and dissident ac­
tivity. Lithuanian artists from current Lithuania and in 
exile as well as their specific works will be studied. Par­
ticular attention will be given to artists whose works 
have served to define or display the modern culture as 
developed from an ancient tradition of folk art and be­
lief.
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HI 234 Polish History and
Culture I* 3Crs.

HI 235 Modern Polish History
and Culture* 3Crs.

HI 236 History of the Arab
World I: From Muhammad to the
Ottoman Empire 3 Crs.
A study of the rise of Islam and the emergence of the 
Arabs as a world power. Discussion will focus on the 
achievements of Muhammad, the institution of the 
caliphate, the Umayyad and Abbasid empires, the Cru­
sades, and the decline of Arab influence in the Near 
East under the pressure of Turkish expansion.

HI 238 The Modern Arab World 3 Crs.

HI 252 The Middle Ages 3 Crs.
The development of European history from the Fourth 
to the Fourteenth century. The topics include the birth 
of the Middle Ages; Christianity: Byzantine, Islamic 
and Carolingian Empires. Feudalism, the Crusades, 
the growth of national states.

HI 254 The Renaissance
and Reformation 3 Crs.
A study of the transition from medieval to modern soci­
ety through the investigation of the political, social, 
economic, religious and cultural factors involved in the 
chahge.

HI 264 The British Empire
and Commonwealth 3 Crs.
The evolution of the British Empire and Common­
wealth from the American Revolution to the present; 
the fall of the old colonial system; the free trade move­
ment; the growth of the Dominions; relations with 
India; the Empire and Commonwealth in recent years.

HI 265 Modern England 1485
to the Present 3 Crs.
A study of transformation of England from an agrarian, 
aristocratic society in the 16th century to an industrial 
democracy in the contemporary world.

HI 267 Irish History
and Civilization 3 Crs.
Ireland has one of the oldest civilizations in Europe, a 
land of myth and history echoing with the words of her 
great poets, playwrights, statesmen, and novelists. It Is 
the root place where many go to trace their ancestral 
heritage. The history will be traced from the beginning 
down to the Act of Union, 1800.

HI 268 Irish History
andCiviiization 3 Crs.
The course will start at the beginning of the 19th 
century and continue down to the present. Emphasis 
will also be placed on the Irish In the world, but es­
pecially their influence on the United States.

HI 271 American Colonial
Foundations (1607-1783) 3 Crs.
A study of the development of American society with 
emphasis Oh the political, social, and economic prob­
lems which led to the American Revolution, and the 
further problems created during the Revolutionary 
War.

Hi 272 The New Nation
(1783-1877) 3 Crs.
The achievement of national government: the develop­
ment of political parties and political democracy; 
social, political, economic, and cultural developments 
of the early and mid-nineteenth century; westward ex­
pansion; slavery, national disruption and Civil War; Re­
construction and its legacy.

Hi 273 The Age of Enterprise
in the U.S. (1877-1929) 3 Crs.
The development and impact of corporate capitalism; 
the political, social, intellectual and diplomatic trans­
formations of the late nineteenth century; attempts at 
national reform and the impact of war; the beginnings 
of mass society and the causes of the Great Depres­
sion.

Hi 274 Contemporary America,
1929 to Present 3 Crs.
The effects of the Depression and the initial response 
to it; the nature, achievements and shortcomings of 
the New Deal; the United States in World affairs from 
isolation to global involvement; the political, social and 
economic evolution of American life since the Second 
World War.

Hi 275 The History of
American Labor 3 Crs.
This course will trace the workers' plight from 17th 
century colonial workers through 20th century hard 
hats. Topics included will be labor organizations (con­
servative, liberal, and radical), leading labor personali­
ties (William Sylvis, Terence Powderly, Frances 
Willard, Samuel Gompers, John L. Lewis. Walter 
Reuther, George Meany), the black laborer, the mass 
unionization movement of the 1930's, labor's influ­
ence in politics, labor and organized crime, and impor­
tant labor legislation (Wagner Act, Taft-Hartley Act, 
Landrum-Griffin Act), etc.

HI 278 Jewish History
andCiviiization 3 Crs.
Jewish Flistory from the earliest times through the 
Exodus, entrance into Canaan, Prophets, Period of the 
Kings. The interactioh between Jewish Flistory and the 
Assyrian, Babylonian, Persian, Greek, and Roman civi­
lizations including the rise of Christianity and its unique 
importance in understanding the history of civilization. 
Emphasis will be placed oh showing the relevance of 
ancient Jewish Flistory to modern times, in helping us 
to better comprehend man and his civilization in the 
20th century.

HI 269 The Irish in the U.S.
and in the World 3 Crs.
This course will delineate the influence of the Irish in 
the American Revolution and in the Civil War, and also 
the influence of Irish Americans in Ireland and the part 
played by the Irish in France, Spain, Australia, South 
America, etc.
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HI 279 Jewish History
and Civilization 3Crs.
Jewish History from after the second Jewish common­
wealth in 135 c.e. through the Talmudic period: rise of 
Islam; middle ages; protestantism; industrial revolu­
tion; Zionism; and the yearning for Jewish homeland, 
the Holocaust, establishment of the State of Israei 
until 1978. Emphasis will be placed on clarifying the re­
levance of Jewish History to the comprehension of the 
history of man and civilization throughout the centur­
ies, and especially in the 20th century.

HI 280 U.S.A. and East Asia 3 Crs.
Summarizes the achievements of traditional East 
Asian societies and examines Western contacts; im­
perialism and the resultant conflicts. Emphasis on 
China and Japan; traces Japanese imperialism and the 
revolutionary movements in China; influence of the 
United States and the Soviet Union upon the emer­
gence of Chinese Communism as a central force in the 
area today.

HI 281 History of Southeast Asia 3 Crs.
A study of the formation of Southeast Asia cultures 
(Burma, Thailand, Cambodia, Laos, Vietnam and Indo­
nesia) and an analysis of Chinese, Indian and Western 
influences on their deveiopment. Emphasis will be 
placed on the process of modernization in emerging 
nation states.

HI 282 German History
and Culture I* 3 Crs.

HI 285 Germany Since the
Middle Ages 3 Crs.
The political, economic, social and intellectual de­
velopment of Germany from the Napoleonic period to 
the present; state and society, nationalism, unification, 
Realpolitik, world war, democracy and facism, post­
war division.

HI 286 Eastern Europe
Crossroads of Cultures 3 Crs.
From the fall of Byzantium to Soviet Satellization.

HI 287 The Holocaust 3 Crs.
This course is an historical and literary study of the 
Holocaust, the Nazi attempt to exterminate the Jews 
of Europe. In the course we will examine the roots of 
German anti-semitism; the growth of National Social­
ism; the developmeht of "the Final Solution” ; Western 
reaction; the operation of the death camps; the after- 
math and its implications. In addition to historical texts 
and literature, we will see at least one film and view a 
number of video tapes on the subject of the Holocaust.

HI 288 Hungarian History and
Culture Until 1848 3 Crs.
This course provides a comprehensive view of 
Hungary's history from its very beginning up to the 
present day. The historical events, arranged in chrono- 
iogicai order and grouped around historicaiiy coherent 
periods, will be examined in their poiitical, economic 
and cultural ramifications.

Textbook: "A Short History of Hungary " by Zoitan 
Haiasz, Corvina Press, 1975, $8.50. Filmstrips, re­
cords, and xerox copies of pertinent articles will be 
provided by the instructor.

HI 289 Ukrainian History and
Culture Until 1900 3 Crs.
Major political, cultural, social and economic develop­
ments of the Ukraine from the Kievan Rus to 1900.

HI 291 Italy Since the Renaissance 3 Crs.
Describes the development of Italy from the begin­
nings of the Risorgimento in the 18th century to the 
present.

Hi 293 The History of
Vioience in America 3 Crs.
An exploration of the varieties and uses of vioience, in­
dividual and collective, in the American past, and of 
violence as an aspect of the national mentality and cul­
ture.

HI 294 20th Century American
Historians in Conflict 3 Crs.
This course will deal with historiographical contro­
versy surrounding the following developments in 20th 
century American History; American entrance into 
World War I, the 1920's, the New Deal, Pearl Harbor, 
the Yalta Conference and the origins of the Cold War, 
the Korean War, McCarthyism, the Negro Revolt, etc. 
Basically the course will investigate what historians 
have had to say about the above topics.

Hi 295 Role of Women
in American History 3 Crs.
This course is designed to place women in their proper 
perspective in American history from Colonial times to 
the present. Included will be the contributions of wo­
men in social reforms, literature, science, politics and 
the arts.

Hi 303 United States
Urban History 3 Crs.
A study of the urbanization of the United States: the 
origins, growth and development of American cities; 
their impact upon the nation; the city as a social, 
economic, political and cultural environment.

HI 321 United States
Constitutionai History 3 Crs.
A case study approach to the organic growth of the 
Federal Constitution with particular emphasis on fed­
eralism, separation of powers, individuai rights and 
ordered freedom, church-state issues.

HI 322 United States
Foreign Policy 3 Crs.
This course examines the evolution and expansion of 
American foreign policy, its ideas and conduct, from 
the Revolutionary period to the present. It analyzes the 
aims of foreign policy, the influences which have 
shaped it, and its impact on the nation's domestic 
politics.

HI 325 Ideas That Shaped
America 3 Crs,
An examination of those significant ideas and intei- 
lectual perspectives that have formed American 
society from the seventeenth century to the present 
day,

HI 382 Modern German History
and Culture* 3 Crs.
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HI 388 Hungarian History and
Culture Since 1848 3Crs.
This course provides a comprehensive view of 
Hungary's history to the present day. The historical 
events, arranged in chronological order and grouped 
around historically coherent periods, will be examined 
in their political, economic, and cultural ramifications,

HI 389 Twentieth Century Ukrainian
History and Culture 3Crs.
The struggle for national survival, independence and 
unification of Ukraine from 1900 to present. Emphasis 
on the political, social, cultural and economic prob­
lems. Ukraine as an object of the international strug­
gle. Its partition among tour neighbors in 1920's. Unifi­
cation under the Communist regime. Membership in 
the U.N. Liquidation of churches. Destruction of the 
Ukrainian intellectual and cultural life. National minori­
ties in Ukraine (Jews. Russians, Poles). Dissident 
movement. The Ukrainians in the U.S. and diaspora.

HI 390 Modern Romanian History
and Culture* 3Crs.

HI 393 Modern Chinese
History and Culture 3Crs.
The study of Modern Chinese History and Culture and 
Institutions from 1644 to the present. The course will 
focus on internal developments during the Ching and 
modern periods, in addition to Chinese involvement 
with the Western World.

‘ Contact department for course descriptions.

MAJOR IN POLITICAL SCIENCE
Political Science is the study of human government and politics, both historical and con­
temporary, in terms of ideas and principles, and the structure and function of institutions. 
Knowledge of political science is crucial to the development of the well-informed citizen, 
and is an important aid to those contemplating careers in such fields as law, government 
and public administration, and journalism

Major: 30 credits; pre-requisite: PO 101
12 credits from at least 2 of the following areas:

A rea 1: American Politics: P0 211,212, 213, 215, 217, 218 
Area 2: Comparative Politics: PO 231, 233, 261,305, 311, 315 
A rea 3: International Politics: PO 242, 244, 245, 246, 247 
A rea 4: Political Philosophy and Theory: PO 301,302, 361

Minimum 3 credits in Public Administration, public policy, pre-law 
(Min. 9 credits for Public Administration concentration): PO 321, 322, 325, 341, 351, 352

PO 391 Optional Internship Program, 6-15 credits, max. of 6 credits toward major.

PO 101 Introduction to Political
Science 3 Crs.
This course is designed to acquaint students with the 
study of Political Science. Specific topics will include a 
survey of the various approaches to the discipline, a 
study of its fundamental ideas, and a review of its 
importance in the contemporary world.

PO 211 American Federal
Government 3 Crs.
Analysis of society, authority and common good. 
Forms of government. The constitution, structure, 
operation and functions of three branches,

PO 212 State and Local
Government 3 Crs.
The original constitutional position of the states and 
the changing federal-state relationships. Types and 
evolution of local government; constitutional and 
statutory limitations. Emphasis on Connecticut.

PO 213 Lobbying and the
Legislative Process 3 Crs.
Understanding the legislative process, various factors 
which influence legislative decision-making, methods 
of lobbyists and public interest groups to intervene 
successfully in the legislative process, ethical and 
legal boundaries for lobbying activity, and the develop­
ment of competency in research involved with legisla­
tive intervention by lobbyists and public interest 
groups.

PO 214 History and Government
of Connecticut 3 Crs.
An examination of the development of the State of 
Connecticut from the time of its colonial origins to the 
present. Special focus will be on the evolution and pre­
sent day functioning of the Connecticut government 
system and legislative responses to historically 
oriented issues such as immigration, urbanization and 
industrialization. Select research areas will be devel­
oped relative to historical and legislative issues affect­
ing Connecticut citizens.
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PO 215 Political Parties 3Crs.
The evolution of the American political party system 
will be emphasized. Additional topics will include: po­
litical campaigning, public opinion, the minority par­
ties, and the future of the two party system.

P 0 217The American Presidency 3Crs.
A study of Presidential powers, responsibilites and 
policy formulation.

PO 218 The Politics of
American Education 3Crs.
The historical evolution of the American educational 
structure, discussed from a political perspective. 
Special attention to problems of curriculum formation, 
the politics of women’s educafion, and other aspects.

PO 231 Comparative Western
Politics 3Crs.
This course will review the principle approaches to the
study of comparative politics in Western Europe. 
Special attention wili be devoted to the problems of po- 
lifical culfure, mass movements, and the communica­
tions revolution.

PO 233 Comparative Asian Politics 3 Crs.

PO 241 Introduction to
International Politics 3 Crs.
Factors influencing and determining relations among 
nations.

PO 244 Politics of the
Middle East 3 Crs.
The Middle East as the crucial region where vital inter­
ests of super powers meet.

PO 245 U.S. Foreign Policy
In Africa 3 Crs.
U.S. Foreign Policy toward Africa from the 19th cen­
tury: emphasis since 1945. Considers the spread of lib­
eralism in Africa and recent developments in South 
Africa.

PO 246 U.S. Foreign Policy
and the Third World 3 Crs.
This course will include a systematic analysis of Third 
World value systems and the U.S. foreign policy re­
sponse to them. Approach to the course will be based 
on fourteen major reading assignments. Enrollment 
limited to twelve and with the permission of the instruc­
tor.

PO 301 Development of Ancient &
Medieval Political Theory 3 Crs.
Examines the political views of the early philosophers 
from Ancient Greece to the Middle Ages. Emphasis on 
each philosopher’s contribution to the evolving liberal- 
totalitarian dialogue.

PO 302 Development of Modern
Political Theory 3 Crs.
The modern social-political thinkers from the 18th cen­
tury to contemporary times. Selected movements will 
include the French Enlightenment, Utopians, Commu­
nists, Fascists and others.

PO 321 Public Administration 3 Crs.
This course will include the following themes: princi­
ples of adminisfrative organization: the management 
of bureaucratic personnel: and the problems of admin­
istrative accountability.

PO 322 Public Policy Making
in the United States 3 Crs.
This course will focus on governmental decision mak­
ing with special emphasis on such policy areas as 
human rights, environmental protection, crime, and 
foreign policy.

PO 325 Judicial Administration
and Court Management 3 Crs.
This course will review the judicial decision making 
process with special emphasis on the dally manage­
ment of court affairs.

PO 351 Constitutional Law 3 Crs.
A review of American constitutional law from Its early 
roots to contemporary times,

PO 352 Special Topics
in Administration 3 Crs.
This is intended as an independent study course to 
meet the needs and interests of the student which are 
not met by regular curriculum. Prerequisite: Permis­
sion of instructor,

PO 361 Politics and Morality 3 Crs.
The ultimate justification of the State, and the moral 
considerations involving relationships of power, 
authority, and rule. Common good and morality or jus­
tice versus the power politics and expediency

PO 391 Internship Program 6-15 Crs.
The Political Science Internship Program offers stu- 
denfs a valuable field experience in the following 
areas: municipal government, county government, 
state government, the mass media, and political cam­
paigns, In all instances, the instructor must approve 
the project in advance.

HONORS PROGRAM
In tro d u ctio n  and S eq u en ce  Courses

EN 091-092 Humanities and
Its Skills 6 Crs.
An intensive consideration of speech, writing, and the 
use of the library. These courses replace EN 011 and 
EN 012: students who pass these courses may apply 
for a waiver from CA 021.

C ore C ourses

HN 202 Introduction to Humanities 3 Crs.
An intensive study of the humanistic idiom from 
several points of view through major works of litera­
ture. A seminar paper is required. Prerequisite: EN 
092,

HN 205 Problems For
the Humanist 3 Crs.
An interdisciplinary study of those problems which 
confront the humanist. The course deals with these 
problems from an intellectual and moral standpoint. 
Prerequisite: HN 202,
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HN 301-302 Introduction to the
Scientific Methods I and II 6 Crs.
An integrated approach to a biological, chemical, and 
psychological research project including the use of 
lecture and laboratories. Prerequisite: EN 092 or per­
mission of Director of Honors Program.

HN 398, 399 Independent
Study Variable Credit
Opportunities are given for directed research in areas 
of interest to the individual student. Admission by per­
mission of the Director of the Honors Program. Pre­
requisite: HN 302 or permission of Director of Honors 
Program.

DEPARTMENT OF MATHEMATICS, OPERATIONS 
RESEARCH, AND COMPUTER SCIENCE 
MATHEMATICS
The aims of the Department of Mathematics and Operations Research, OR, are: 1) to 
offer a math curriculum that, coupled with mathematics extra-curricular activities, will 
provide mathematics or OR majors with basic undergraduate requisites for successful 
advanced study at the best graduate schools or for successful employment in industry or 
in areas where mathematics or OR are in demand; and 2) to provide the non-mathe­
matics majors with foundations and skills that will be increasingly useful, if not neces­
sary, in the pursuit of their respective disciplines and professional work, by offering them 
courses whose content is both modern and relevant to the needs of an ever-increasingly 
technical society.

In the furtherance of these aims, the mathematics curriculum at the University is set 
up in accordance with the guidelines and standards established by the CUPM of the 
MAA. Moreover, the course offerings are continually being updated through the incor­
poration of new developments that will make the subject matter of greater relevance and 
usefulness. The OR curriculum Is set up in accordance with the recommendations of the 
OR consultants from well established graduate schools of OR. The introduction of the 
theory and techniques of computer applications in mathematics is cited as an example. 
This modernization follows the recommendations of the Mathematics Panel of the Con­
ference on Computers in Undergraduate Education, which stated: "The Panel feels 
strongly that the students will be enormously stimulated by the introduction of computing 
into the curriculum; for many it will turn the all-too-often totally passive college experi­
ence into one of active participation. It will provide a powerful problem-solving tool, and 
will enable students to do genuine research of an early period in their training, whereas 
only the truly exceptional student is now capable of anything worthy of the name 
research in the classical areas of mathematics.”

Mathematics Colloquium
Every year several distinguished international scholars from prestigious graduate 
schools come to visit the Department, talk to students, discuss the program and lecture 
on topics of general interest in the Mathematics Colloquium. Recent lecturers include 
Professor Jean A. DIeudonne, member of the French Academy of Sciences; and Yale 
professors Nathan Jocobson, George Seligman, Sizhuo Kakutani, Walter Feit and 
others.

This Department celebrated the tenth anniversary of the Math Colloquium in May 
1977. At present, the Colloquium has extended to offer lectures in OR and in CS, 
Computer Science.

Math Films
The showing of the principal math films produced by the MAA is another complementary 
activity to this curriculum. There are films for all levels of students, from the Calculus 
films to the ones in Differential Topology. They are shown several times a week so stu­
dents can accommodate them in their schedules.
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MAA and AMS
For some years now, SHU has been an institutional member of the MAA, which is con­
cerned especially with undergraduate mathematics. In December, 1971, SHU was also 
elected by the council of the AMS to institutional membership. Only some four hundred 
universities in the country have received such distinction.

Math majors who wish to obtain a B.S. degree must take, in addition to the require­
ments for a B.A. in mathematics, at least two more science courses. A foreign language, 
preferably French, is recommended for all math majors, either B.A. or B.S. candidates.

Math majors are advised to take some of the OR courses as electives. With the estab­
lishment of the majors in Operations Research and Computer Science, students can 
graduate wtih a double major in mathematics, operations research or computer 
science, or with minors in operations research or in computer science.

MT 099 Basic Mathematics 3 Crs.
Foundations of arithmetic; assumptions; fundamentai 
definitions. Cardinal and ordinai numbers. Equalities 
and inequaiities of nafural numbers. Algebraic ex­
pressions. Fundamentai operations on poiynomials. 
Rational fractions. Exponents and radicals. Algebraic 
equations. (For students who fail the department en­
trance examination.)

MT 001 Modern College
Mathematics I 3 Crs.
Set theory; the logical method; systems of numeration; 
functions; the real numbers; algebraic processes; 
equations and inequalities; complex numbers; graphs 
of relations.

MT 002 Modern College
Mathematics II 3 Crs.
Matrices; determinants; systems of equations; com­
binational theory and probability. Introductory Statis­
tics. Prerequisite; MT 001.

MT 005 Probability and Statistics 3 Crs.
An introduction to the theory of probability and 
elementary statistics. Important discrete distributions; 
sampling theory of large and small samples. Estimat­
ing population mean and proportion; test hypotheses.

MT 010, OR 010 Precalculus 4 Crs.
For the prospective Math or OR major without the pro­
per background to take MT 015. Set theory and sym­
bolic logic. Definition of function and algebra of func­
tions. Polynomial and rational functions. Analytical 
trigonometry.

MT 015 Introductory Calculus 4 Crs.
First credit hour for Mathematics majors. Differential 
and integral calculus of the elementary functions with 
associated analytic geometry. Limit and approxima­
tion. Technique and applications of differentiation. 
Area and integral. Applications. Prerequisite; MT 010 
or passing departmental test.

MT 016 Mathematical Analysis I 4 Crs.
Continuation of MT 015. Limits of functions. Implicit 
and inverse functions. Methods of integration. Limits 
of sequences. Applications of integration; improper in­
tegrals. Series; power series. Parametric representa­
tion; polar coordinates. Prerequisite; MT 015.

MT 095 The Modernized Metric
System 3 Crs.
Development of the Metric System, the basic SI (Inter­
national System) units of metric measurement. Sup­
plementary units. Derived and special units. Conver­
sions in the SI, measurements and scientific notation. 
The slide rule.

MT 103 Linear Algebra 4 Crs.
Sets and mappings. Fields and other algebraic struc­
tures, Vector spaces and subspaces. Bases and 
dimension. Inner product spaces. Systems of linear 
equations. Matrix theory. Determinants. Linear ine­
qualities and convex sets. Linear mappings and 
matrices. Quadratic forms. Prerequisite; MT 015.

MT 104 Mathematical Analysis II 4 Crs.
Continuation of MT 016. 3-dimensional analytic 
geometry. Multivariable calculus. Real valued func­
tions of several variables. Limits and continuity in E" 
Partial derivatives. Multiple integration. Definition of 
the integral; its existence and interpretations. Linear 
differential equations with constant variable coeffi­
cients. Systems of differential equations. Special pro­
blems. Prerequisite; MT 016.

MT 107 (also OR 221) Probability
and Mathematical Statistics II 3 Crs.
A continuation of MT 106. Prerequisite: MT 106

MT 201 Advanced Multivariable
Calculus  ̂ ^  3 Crs.
Mappings from e' to E ' . Continuity; Jacobians, chain 
rule for differentiation. Integrals along curves. Line 
and surface integrals; also in terms of vectors. Vector 
calculus. Theorems of Gauss, Green and Stokes. The 
space of continuous functions. Prerequisites: MT 103 
and 104.

MT 221 Abstract Algebra 3 Crs.
Continuation of MT 103. Algebraic systems Group 
theory; subgroups; cyclic groups; basic theorems. 
Quotient structure. Isomorphism theorems. Ring 
theory; ideals. Integral domains. Prime fields and char­
acteristics. Prerequisites: MT 103 and 104.

MT 222 Geometry 3 Crs.
Especially for secondary teachers. A thorough and 
exact treatment of Euclidean geometry. Incidence and 
separation properties of planes and space. The theory 
of groups applied to transformations in the plane and 
in space, particularly isometrics and similarities. In­
version in a circle and in a sphere. Prerequisite: MT 
103.
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MT 231 Numerical Analysis 3 Crs.
Solution of equations. Functional interaction of non­
linear equations, Polynomiai approximations; inter­
polation and quadrature. Initial value problems for or­
dinary differential equations. Matrix inversion and 
matrix characteristic values. Prerequisite: MT 104.

MT 232 Applied Mathematics 3 Crs.
A course to illustrate the principles and basic styles of 
thought in solving physical problems by mathematical 
methods. Prerequisite: MT 201.

MAJOR IN OPERATIONS RESEARCH
Operations Research is the application of the scientific method to the study of opera­
tions of iarge compiex organizations or activities. Operations Research uses the pianned 
approach (scientific method) and an interdisciplinary team in order to represent compiex 
functionai relationships as mathematicai modeis for the purpose of providing a quantita­
tive basis for decision making and uncovering new problems for quantitative analysis.

A new major in Operations Research has just been approved by the Commission on 
Higher Education of the State of Connecticut. The curriculum is the standard one in 
effect at the best departments on OR in the country. These courses constitute excellent 
electives for math majors who wiii seek employment in industry, and will permit students 
to complete the newly established OR major. The major in OR may be combined with a 
minor in Math or in Computer Science.

O p era tio ns  R esearch M a jo r Program
Freshman
OR 010 Precalculus For OR

•MT 103 Linear Algebra
EC 201 Principles of Economics 1
MT 015 Introductory Calculus

*0R 012 Introduction to Management Science
EC 202 Principles of Economics II
CS 011 A First Course in Computer Science

Sophomore
MT 016 Math Analysis 1

•OR 121 Math Models in Management Science
MT 104 Math Analysis II

•MT 108 Elementary Probability
•OR 132 Math Programming 1
CS 012 Introduction to Applied Computation

Required Supporting Courses:
EC 201, EC 202, CS 012, MT 015, MT 016, MT 201

Recommended Supported Courses:
PS 101, MT 104, MT 345, MT 346, AC 103, AC 104, PY 
111, PY 112, OR 340, CS 101

Junior
MT 201 Advanced Calculus

•OR 133 Applications of Operations Research 1
•OR 221 Statistics for Decision Making
•MT 202 Stochastic Processes
•OR 222 Introduction to Production Analysis
CS 101 Introduction to Computer Science

Senior
•OR 321 Decision Analysis
•OR 322 Applications of Operations

CS 102
Research II 

Introduction to Systems Programming
CS 121 Discrete Math and the Analysis

MT 345
of Algorithms 

Theory of Games
OR 340 System Theory

•Required (11)

Minor Sequence: (Required Courses)
MT015, MT 106, MT 103, CS 012, OR 121, OR 132

Associate Degree:
Same as those in the Minor sequence, plus 9 hr. in 
English, plus core requirements.

OR 010 Precalculus 3 Crs.
A version of MT 010 designed especially for the opera­
tions researcher. Set theory ahd symbolic logic; func­
tions; algebra of functions. Basic trigonometry. Intro­
duction to linear algebra.

OR 012 Introduction to
Management Science 3 Crs.
Introduction to mathematical models as aids ih mana­
gerial decision-making. Emphasis on deterministic 
linear models, particularly linear programming prob­
lems. Examples of planning problems in the public and 
private sectors.

MTOIOMath Analysis II 3 Crs.
Continuation of MT 015. Limits of functions. Implicit 
and inverse functions. Methods of integration. Limits 
of sequences. Applications of integration; .improper 
integrals. Series: power series. Parametric represen­
tation; polar coordinates. Prerequisite: MT 015.

MT 108 (also MT 106) Elementary
Probability* 3 Crs.
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OR 121 Mathematical Models
In Management Science 3 Crs.
Stresses insights for decision-making that stem from 
scientific anaiysis. Deveiops skiiis in formuiating and 
buiiding modeis that are aids to executive decisions, 
includes linear, dynamic, and combinatorial models. 
Covers optimization techniques of simplex algorithms, 
shortest route method, recursive programming, hori­
zon analysis, branch-and-bound, and sensitivity analy­
sis.

OR 132 Math Programming I 3 Crs.
Linear programming theory, the simplex algorithm 
angl duality theory. Optimal network flows including 
the max-flow and min-cut theorem and algorithms for 
the transportation problem, shortest route problem 
and the minimum spanning tree problem. 
Computational aspects of the simplex algorithm 
including the revised simplex algorithm, pfoduction of 
the inverse, lexicographical ordering and 
upperbounded variables. Decomposition principle and 
algorithm, complementary privoting and separable 
programming. Introduction to integer programming 
including cutting plane algorithms, branch and bound 
algorithms and implicit enumeration algorithms,

OR 133 Applications of Operations
Research I 3 Crs.
Applications of the methods of operations research in 
management problems developed through study of 
actual applications reported in the literature, 
proposed applications, and case studies. Requires 
student formulation, experiment, and interpretation. 
Emphasis on the relationship of theory to practice and 
the use of operations research in decision making.

OR 221 (also MT 107) Statistics For
Decision Making 3 Crs.
A first course in statistics, taught from the decision­
making point of view. Topics include uncertainty and 
random variables, decision analysis, optimal strate­
gies, andteconomics of sampling, as well as an intro­
duction to game theory and group decision. An interac­
tive computer facility will provide students direct ex­
perience in working with data,

OR 222 Introduction to
Production Analysis 3 Crs.
A study of quantitative methods of analysis important 
to the solution of economic operating problems of pro­
duction administration. Specific topics include pro­
gramming methods, statistical analysis, and econom­
ics analysis.

OR 321 Decision Analysis 3 Crs.
Individual decision-making under uncertainty, includ­
ing decision trees, risk aversion, elements of statistics 
and utility theory, estimation of utilities: a brief intro­
duction to group decision-making.

MT 345 Theory of Games 3 Crs.
Two-person zero-sum games, the minimax theorem; 
non-cooperative n-person games; Nash equilibrium 
points; games in extensive form; cooperative n-person 
games: the core stable sets, Shapley value, bargaining 
set, kernel, nucleolus, simple games and power in­
dices; and, games without side payments.

OR 322 Applications of
Operations Research II 3 Crs.
A continuation of OR 133.

MT 346 Optimization Theory* 3 Crs.

OR 340 System Theory 3 Crs.
Basic principles. The concept of feedback and its ef­
fects on the behavior of the system. State representa­
tion of continuous and discrete systems. Qualitative 
properties of systems. Applications.

*Contact department for course description.

COMPUTER SCIENCE
The introduction of computers and their subsequent use in society is one of the most 
significant developments of the mid twentieth century. Beginning less than thirty years 
ago, the computer industry is one of the largest in the United States today. Computer 
technology is still developing at an ever increasing pace and the uses of computers in 
society are increasing in number and scope. The use of computers in all types of 
information processing can be considered one of the most promising growth areas in 
the USA in the next thirty years.

As a graduate with a baccalaureate degree in computer science, you will be well 
prepared to undertake any rigorous graduate program leading to a Master’s degree or 
a Doctoral (Ph.D) degree in computer science, as well as operations research, applied 
mathematics or statistics.

Employment opportunities abound in government, business or industry. Your studies 
will give you the appropriate grounding for scientific applications of computers in addi­
tion to business-oriented uses, such as data processing.

Most reliable sources have pointed out that now and for the foreseeable future, those 
graduates with degrees in computer science will be among the most sought after by all
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segments of the economy. Not only is the job market bright for computer science 
graduates but the level of Income for those entering the field from a university is among 
the highest of all college graduates.

As of this term (Spring, 1980), there are seven CRT's, a fast-line printer, and six hard­
copy terminals connected to an IBM 370/158 running under the operating system MVŜ  
Terminal users access the system under control of a program called TSO. In Its current 
configuration the computer utilizes four megabytes of main storage at Yale Computer 
Center. Also, four Apple II microcomputers, each with a disk drive unit, and a printer
with graphic capabilities. * cui i

Six CRT’s Datamedia 1521, and 3045, and the printer are aiso located in the SHU 
terminal room. The hardcopy device Is a DEC LAI 20 and is used for output only via the 
YCC Hardcopy facility. Another CRT terminal Is located in the lecture hall adjacent to 
the terminal room. The video output of this terminal Is connected to a Telebeam II pro­
jector, which projects on a 4 x 6 foot screen.

All eight terminals are connected to a MIcom Data Concentrator. The Micom is aL 
tached directly to a Bell Dataphone 4800 modem. Data Is transmitted between YCC 
and SHU over a leased four wire circuit installed and maintained by the telephone com-

The other six hardcopy terminals, LA36's, are connected also to the IBM 370/158 
through Independent fully restricted telephone lines.

The Department Is In the process of acquiring severai statistical packages, numeri­
cal analysis software, and linear programming software such as Harwell, subroutines 
for numerical analysis, linear algebra, and optimization; IMSL, subroutines same as the 
previous ones; MPXX, IBM linear programming system; SPSS, statistical routines; LIDA, 
for teaching statistics; BMD, statistical routines; and the widely used LINDO for linear 
programming.

Librdrv
The general reference holdings In Mathematics and Computer Science are adequate 

with 2,761 volumes in the area of Mathematics, Operations Research, and Computer 
Science. In addition, the Bridgeport Engineering Institute Library, which is housed within 
the Sacred Heart University Library, increases our resources by 86 volumes, thus
totalling 2,846. , ^

Our library has already all books in the main list of the Mathematical, Operations Re­
search, Oomputer Science Assocation. Before the end of this term (Spring, 1980), we will 
have at least two hundred more volumes, which have been selected from the collection
at SOM, Yale. ^  .

SHU Is a member of ORSA and ACM (Association for Computing Machinery).

B A C H E L O R  O F  S C IE N C E  IN  C O M P U TE R
S C IE N C E

Freshman

OR 010
F irs t S e m e s te r  
Precalculus 4

*CS 011 A First Course in
Computer Science 5

*MT015
S e co n d  S e m e s te r  
Introductory Calculus 4

•CS012 Introduction to Applied
Computation 5

Sophomore

MT 103
F irs t S e m e s te r  
Linear Algebra 4

CS 101 Introduction to Computer 5

'MT 016

Science
S e co n d  S e m e s te r  
Mathematical Analysis 1 4

'CS 102 Introduction to
Systems Programming 5

■MT 202 Differential Equations 3

■MT 108
Or

Elementary Probability 3
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Junior Senior
F irs t S e m e s te r F irs t S e m e s te r

*CS 121 Discrete Mathematics & the •CS 201 Programming Languages
Analysis of Algorithms, 1 3 & Compilers 3

*CS211 Advanced Programming 3 CS 301 Introduction to the Theory
*MT 201 Advanced Calculus 3 of Automata (elective) 3

S e co n d  S e m e s te r S e co n d  S e m e s te r
*CS 122 Discrete Mathematics & the •CS 202 Operating Systems 3

Analysis of Algorithms, II 3 CS 322 Special Projects
*CS 212 Numerical Computation 3 (elective) 3-6

Minor in CS (23 credits): CS 011, or CS 013, CS 012, CS •Required courses for the B.S. (56 credits)
101, CS 102, CS 211 (Regular track) or (24 credits): CS 
009, CS 015, CS 107, CS 109, CS 203, CS 207 (Data 
Processing track)

DATA PROCESSING
An Associate of Science degree program in Computer Science, with two options is 
offered by the Department of Compufer Science, one in scientific applications of fhe 
computer and another one in Data Processing. The former would enable a student 
majoring in operations research, mathematics, or the sciences, to seek employment in 
government or industry. The latter will enable business students or persons already 
working in computer application to business to have a formal education in that field in 
order to advance in their careers.

S c ie n tif ic  O p tion
Freshman

F irs t S e m e s te r  
OR 010 Precalculus 4
CS 011 A First Course In

Computer Science 5
E N 011 Freshman Rhetoric: shorter torms 3
Liberal Arts elective 3

15

Freshman
S e c o n d  S e m e s te r  

MT015 Introductory Calculus 4
CS 012 Introduction to Applied

Computation 5
EN 0 1 2  Freshman Rhetoric: Longer forms 3
Liberal Arts elective 3

15

Sophomore
F irs t S e m e s te r  

MT 103 Linear Algebra 4
CS 101 Introduction to Computer Science 5
CS 121 Discrete Mathematics and the

Analysis of Algorithms, I 3
Liberal Arts elective 3

15

Sophomore
S e co n d  S e m e s te r  

MT 016 Mathematical Analysis I 4
CS 102 Introduction to Systems

Programming 5
CS 122 Discrete Mathematics and the

Analysis of Algorithms, II 3
Computer Science elective 3

15

Certificate Program
(Five computer courses plus two math courses)

CS 011 A first Course in Computer Science 
CS 012 Introduction to Applied Computation 
CS 101 Introduction to Computer Science 
CS 102 Introduction to Systems Programming 
CS 121 Discrete Mathematics and the Analysis 

of Algorithms, I 
MT015 Introductory Calculus 
MT 103 Linear Algebra

D ata P rocessing  O ption

Freshman
F irs t S e m e s te r  

MT 001 Modern College Math I 3
CS 009 Introduction to Data Processing 4
EN011 Freshman Rhetoric: shorter forms 3
Liberal Arts Electives 6

16

Freshman
S e co n d  S e m e s te r

MT 002 Modern College Math II 3
CS 015 COBOL Programming 5
EN 012 Freshman Rhetoric: longer forms 3
CS 107 Systems Design __ 4

15
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Sophomore
F irs t S e m e s te r  

MT103 Linear Algebra 
CS 105 Advanced COBOL Programming 
OS 109 Project Management and Control 
Liberal Arts Elective

Sophomore
Second Semester 

CS 203 Data Base Design 
CS 207 Systems Analysis 
CS 101 Introduction to Computer Science 
elective

4
4
3
3

14

4
4
5 
3

16

Certificate Program
CS 009 Introduction to Data Processing
CS 015 COBOL Programming
CS 107 Systems Design
CS 109 Project Management and Control
CS 203 Data Base Design
CS 207 Systems Analysis
CS 105 Advanced COBOL Programming OR
CS 303 Advanced Data Base Design

Six c o u rs e s  fro m  those  lis te d  above, p ro v id e d  the  p re ­

re q u is ite s  a re  m et.

CS 009 Introduction to Data
Processing ^
This course is designed to provide data processing 
oriented students or business people in general with a 
basic understanding of the fundamentals of Data Pro­
cessing and the workings of the computer. It will give 
them the knowledge and understanding necessary ef­
fectively and intelligently to communicate in the com­
puter driven business environment of today.
Two h o u rs  o f  la b  a w e ek  requ ired .

CS 011 A First Course in
Computer Science 5
An introduction to computer and mathematical model­
ing in the social and physical sciences. All required 
mathematics and computer programming In the con­
versational language BASIC are developed from first 
principles.
A m in im u m  o f  4 h o u rs  a w e e k  o f  la b  requ ired .

CS 012 Introduction to Applied 
Computation ®
An introduction to problem solving concepts and 
algorithm design, computers, FORTRAN program­
ming, and applications to a variety of disciplines.
A m in im u m  o f  4 h o u rs  a w e e k  o f  la b  requ ired . 
Prerequisite: CS 009, CS O il. or Permission from 
Department.

CS 013 Introduction to Programming 
Microcomputers 5
An up-to-date perspective on using computers and 
writing computer programs. All required computer 
programming skills in the conversational language 
BASIC are developed from first principles on a micro­
computer system.
Lab  to  be  a rranged .

CS 015 COBOL Programming 5Crs.
An introduction to the COBOL language and its appli­
cation to solving business-oriented data processing 
problems,
A m in im u m  o f  4 ho u rs  a w e ek  o f  la b  requ ired . 
Prerequisite: CS 009, CS O il, CS012, or Permission 
from the Department.

CS 019 Computer Operations 3 Crs.
An introduction to the hardware, software, and per­
sonnel requirements necessary to operate a 3rd 
generation computer center. Topics covered are in- 
put/output controls, general systems requirements 
from a structural standpoint, handling procedures for 
disc and tape systems, and computer security. Facili­
ties maintenance, upgrades, etc. Prerequisite: CS 009

CS 100 Telecommunications 3 Crs.
This course introduces the basic concepts of telecom­
munication. It provides the student with knowledge 
about the following topics: the nature of communica­
tion links and their hardware: the codes, modems, ter­
minals and methods of line organization; multiplexing 
and the types of network structures and design tech­
niques to implement the system. Prerequisite; CS 019

CS 101 Introduction to Computer 
Science ®
The design and representation of algorithms. Prob­
lem-solving and programming techniques: top-down 
analysis, recursion, APL, and ALGOL or PASCAL lan­
guages. Organization and logical structure ot the digi­
tal computer and programming languages. Data and 
control structures. A m in im u m  o f  5 h o u rs  a w e ek  o f  
la b  requ ired . Prerequisite: CS 011 or CS 012, or Per­
mission of fhe Department

CS 102 Introduction to Systems
Programming ® ̂ '̂ ®-
Techniques for sophisticafed programming. Assembly 
language programming and systems programming 
languages. Modular construction ot big programs. 
Data structures and storage allocation systems A 
m in im u m  o f  5 h o u rs  a w e ek  o f  la b  requ ired . Pre­
requisite: CS 101.

CS 105 Advanced COBOL
Programming ® ̂ '̂ ®-
Segmentation, overlay processing. Efficiency and
trade-offs in coding and program design. 4 hr/wk at 
terminals. Prerequisite: CS 015

CS 107 Systems Design 3 Crs.
An introduction to the practical application of com­
puters to the solving ot business related problems. 
Analysis, design and evaluation techniques are
stressed. Prerequisite: CS011
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CS 109 Project Management
and Control 3 Crs.
Provides the basis for managing resources to ac­
complish specific objectives. Emphasis is placed on 
scheduling and estimating methods, CPM/PERT tech­
niques, and interpersonal communication skills. Pre­
requisite: CS 015.

CS 110 Data P rocessing-
Feasibility and Economics 3 Crs.
The study and justification leading to the installation of 
a computer systems as a complex focus with many 
variables. The focus is on the feasibility study which 
prepares the analysis of the problems leading to a 
computer system, the economics of selecting the 
right computer system and the maintenance costs of 
the system. Prerequisite: CS 109

CS 121 Discrete Mathematics and
the Analysis of Algorithms I 3 Crs.
The mathematical theory and techniques underlying 
the analysis of algorithms and applied problem 
solving. Prerequisite: MT 103, CS 012, or Permission 
of the Department.

CS 122 Discrete Mathematics and
the Analysis of Algorithms II 3 Crs.
Continuation of CS 121. Prerequisite: CS 121

CS 203 Data Base Design 4 Crs.
File structures including sequential, indexed, and di­
rect files. Data base organizations: hierarchical, rela­
tional, and ring structures. Prerequisite: CS 015.

CS 207 Systems Analysis OCrs.
Will introduce the student to the basic systems theory 
providing a working knowledge of information systems 
design and analysis. The student will participate in the 
analysis of specific business problems and design 
systems to support this business need. Prerequisite: 
CS 017

CS 211 Advanced Programming 3 Crs.
Advanced programming techniques with special em­
phasis on applications to the business world and to the 
social and physical sciences. Prerequisite: CS 102.

CS 217: Real Time Computer
Systems 3 Crs.
This course covers the applications, economics, and 
the design of real time computer systems for commer­
cial use. Topics include the equipment, the configura­
tions, the techniques and design calculations neces­
sary to install a real time system. It addresses the tech­
nical problems associated with such systems and the 
schedules and procedures needed for implementa­
tion. Prerequisite: CS 203.

Associate in Science—Computer Science
The two-year program in Computer Science is intended for:

1. High school graduates who intend to make a career working in the fields in which 
Computer Science is used.

2. College graduates who did not have enough computer experience in their college 
years.

3. Persons already working with computers who want a formal educafion in Com­
puter Science in order to advance in their careers.

4. College students in majors such as mathematics, operations research, chemistry, 
biology, the social sciences, psychology, etc., who wish to minor in Computer Sci­
ence, which will help them in their respective major and/or open new opportunities 
for employment after graduation.

DEPARTMENT OF MEDIA STUDIES
Media Studies is an innovative program offering a major which combines the study of 
communications theory and technology wtih the liberal arts.

The program recognizes that the student must be technologically competent, and 
must understand the historical, social and philosophical aspects of media. The student 
concentrating in Media Studies examines the theories behind contemporary communi­
cation in journalism, broadcasting and film. Media workshops aimed af developing basic 
competence in communication production are viewed as an integral part of the program.

All Media Studies majors are required to take a minimum of forfy-two (42) credit hours, 
the following required credif hours musf be successfully completed:
R equired  C ourses:
(I.) Twelve (12) credits In the following core:

MS 101 Media: The Extension MS 301 Reading Seminar in
of Man 3 Mass Communications 3

MS 201 Kinetics: A Study in the 
Moving Image 3

MS/EN 375 Advanced Composition 3
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( II.) Six (6) credits in upper (IV.) Twenty-one (21) remaining credits are to be se-
division literature 6 lected from interdisciplinary elective courses,

including eighteen (18) credits taken in production 
(lll.)Three(3)creditsinfilmhistory 3 courses. (MS/EN 375 counts as a production

course.)

In addition to the Media Studies offerings, students can seiect as part of their major, the
foiiowing electives:

D ep artm en t o f Business:
BU 221 Business Communications 3

BU 261 Principles of Marketing 3

D ep artm en t o f C om m u nicatio n :
CA 151 Story Theater
Workshop 3

CA 161 Fundamentalsof Theater 3

CA 171-271 Fundamentalsof
Acting, I, II 6

CA 280 Oral Interpretation
of Literature 3

D ep artm e n t o f English:
EN 205 Language and
Human Behavior 3

EN 206 Language and Culture 3

EN 375 Advanced Composition 3

EN 378 Creative Writing 3

D ep artm e n t o f Psychology:
PS 215 Social Psychology 3

D ep artm en t o f S ocio logy:
SO 364 Public Opinion
and Propaganda 3

MS 101 Media: The Extension
of Man 3 Crs.
An introduction to media technology, examining the 
impact of radio, television, newspapers and film on the 
human condition. The course objective is to equip the 
student to be a perspective consumer of media output, 
by exploring how each medium codifies reality.

MS 191 The Development of
Motion Pictures i 3 Crs.
A course designed to introduce the student to the his­
torical development of film making, highlighting the 
evolution of the film as a means of expression. Sample 
films from the past will be shown at each class meet­
ing followed by a discussion of the several aspects of 
the film. Laboratory fee $10.00

MS 192 The Development of
Motion Pictures II 3 Crs.
Traces film history from 1940 to the present. Extensive 
screenings of classic films. Laboratory fee $10.00

MS 201 Kinetics: A Study of
the Moving Image 3 Crs.
Kinetics is the language of moving pictures. Unlike the 
linear sequence of speech and the written word, mov­
ing pictures create a simultaneity of sensory percep­
tion. Through an intensive study of experimental and 
feature films, the course explores the nature of the 
moving images and how they are organized to create a 
whole.

MS 205 Solving Communications
Problems with Media 3 Crs.
This course utilizes systems analysis techniques to ap­
praise problems and to design solutions to communi­
cations problems which are found in large and small in­
stitutional environments.

Design components include audience analysis, the 
formulation of communications objectives, and con­
tent formulation. Design applications involve the se­
lection of the most appropriate communication tools: 
A survey of available technologies inciudes graphics, 
multi-image slide-tape, film, video, and computer 
based instruction.

Use appiications include interpersonal manage­
ment, communications and empioyee information, 
sales and product training, and pubiic affairs.

Actual case studies will be analyzed in the ciass.

MS 212-312 Radio Production
Workshops I and li 6 Crs.
An introduction to basic radio production. Students 
prepare for the FCC 3rd class license, learn the audio 
control board, and develop concepts of radio broad­
casting. Because WSHU is integrated into the courses 
as a laboratory and program outlet, students are re­
quired to function as staff members.

MS 213-313 Video Productions
Workshops i and II 6 Crs.
An introduction to basic video theory (both conceptual 
and technical) and production technique. Participants 
are required to write, produce, and direct videotaped 
projects. The first semester utilizes Portapak and edit­
ing systems; the second semester is built around multi­
camera studio productions. Laboratory fee $10.00

MS 214-314 News Writing
& Reporting Workshop I and II 6 Crs.
An introduction to basic news writing and journalistic 
reporting principles. Concepts of journalism will pro­
vide a format for an analysis of the news media and re- 
sponsibilites of a journalist in today's society. The 
workshop sessions attempt to utilize the concepts in 
practical work. In the second semester, students write 
and edit an issue of the O belisk.
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MS 215-315 Film Making
Workshop I and II 6 Crs.
An introduction to the basic techniques ot cinematic 
composition, editing, and fiim criticism. The student 
wiii aiso be introduced to the basic administrative and 
aesthetic aspects of film making. Critical stress will be 
on super 8 mm filming techniques, and the student will 
be expected to provide film.

MS 216 Photography Workshop I:
Writing In Light 3 Crs.
An introduction to the photographic image through 
both theory and practice. Emphasis is on exploring 
possible kinds of communications through photo­
graphs. The course requires students to work in color 
slides; no darkroom work is required.

MS 301 Reading Seminar
In Mass Communications 3Crs.
An interdisciplinary study of contemporary theories of 
mass communications. The course attempts to pre­
sent an overview of the impact of mass communi- 
ca-tions by considering them as codes, as symbolic 
systems, and as manipulative powers on both the con­
scious and subconscious levels. Reading, writing, 
dis-cussion, and research are required.

MS 316 The Roaring Twenties:
A Filmic Image 3Crs.
This extraordinary decade of Valentino, Lindbergh, 
jazz, prohibition, petting and marathons, more devas­
tating to the established order of things than the sixties 
and seventies combined, is brought back to living reali­
ty by authentic films of the period, both documentary 
and theatrical. Laboratory fee $10.00

MS 370 Newspaper Publication 3 Crs.
An introduction to newspaper publication, providing 
editing and publications practice. Emphasis will be on 
copy selection, copy editing, story placement, head­
line writing, use of art, page layout, copy filtering, and 
use of stylebooks. Students will aid in the production of 
a bi-weekly campus newspaper.

In addition, issues affecting newspaper production 
will be discussed including libel, production econom­
ics, legal restrictions such as copyright, and First 
Amendment rights.

MS 371 World War II:
A Filmic Image 3 Crs.
A recreation of the whole perspective of fhe war era, 
both battlefield and life at home, using classic war 
documentaries as well as theatrical entertainment 
films from many nations. The course seeks to place 
the student back in history during a time of total war— 
a condition the contemporary student has never ex­
perienced. Laboratory tee $10.00

MS 381 The Images of Women
in Film 3 Crs.
Films are cultural artifacts. Each film contains within 
itself a complex social system reflecting the attitudes, 
values, and mores of the society that produced it. This 
course attempts to uncover these values by examining 
the function of women on screen; the images they proj­
ect, the roles they assume, the values they encode, 
and the relationships they establish with men, child­
ren, and each other. Emphasis is on content de­
scription rather than formal analysis.

MS 391 Film Seminar 3 Crs.
The study of the impact ot the film phenomenon, with 
special attention given to how films influence our 
thoughts, our actions and our lives. Each semester the 
course focuses on a different part of the world on film. 
Laboratory fee $10.00

MS 395 Media Practlcum 1-3 Crs.
An opportunity for outstanding senior Media Studies 
majors to assist in the planning and production of 
media projects contracted by the University or by out­
side agencies. By permission of Director of Media 
Studies; offered only when appropriate projects are 
available.

MS 398 Independent Study 1-3 Crs.
Work on a special topic or production to be arranged 
with an instructor who will direct the work. Permission 
of the Director of Media Studies will be granted quali­
fied Media Studies majors on the basis of a written pro­
spectus. (By special arrangement.)

DEPARTMENT OF MODERN FOREIGN LANGUAGES
The Department of Modern Foreign Languages responds to the student's interest in lear­
ning about other people, both abroad and in this country, and to the desire to com­
municate with these people. The curriculum is designed to help the student develop lin­
guistic versatility and cultural sensitivity through acquaintance with a second language 
and its culture. Courses in Arabic, Chinese, French, German, Modern Greek, Gaelic, 
Hungarian, Italian, Japanese, Lithuanian, Polish, Portuguese, Slovak, and Ukranian are 
offered in response to student interest and need. A variety of courses in Spanish Lan­
guage and Literature is offered for both Spanish Majors and non-majors. Flexible coun­
seling rather than a prescribed program of courses, aids the student in attaining his per­
sonal goals, whether they be intellectual growth, preparation for advanced study in 
graduate school, teaching language in the secondary schools as a major or minor sub­
ject, or work as bilingual secretary, radio announcer, interpreter or translator. The fol­
lowing audio-visual aids are available; A language laboratory for reinforcement of oral
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skills; slide and film projectors for presenting the library’s cultural materials. The library 
also contains a substantial collection of Spanish and Spanish-American literature. The 
holdings include materials on Puerto Rico which are of special interest to today’s stu­
dents. A Spanish club, La Hispanidad, provides opportunities for informal communica­
tion with the Spanish-speaking, and acquaints North American students with this group 
and with their concerns. Trips to museums, the experiencing of Spanish cuisine at res­
taurants and the homes of faculty and fellow students, as well as other activities, form an 
integral part of Spanish studies. Study abroad is desirable, and is made available to those 
who are able to participate.

The Major: A minimum of 30 hours of upper division courses (i.e., courses numbered 
101 or higher).

ARABIC
AB 001 Elementary Arabic I 3 Crs.
Morphology and basic syntax of modern standard 
Arabic. Emphasis on oral drill as well as reading and
writing.

AB 002 Elementary Arabic II.
Continuation of Arabic I. 3 Crs.
Morphology and basic syntax of modern standard Ara­
bic. Emphasis on oral drill as well as reading and writ­
ing. Prerequisite: AB 001.

AB 0S1 Intermediate Arabic I * 3 Crs.

AB 052 Intermediate Arabic i r  3 Crs.

CHINESE

CN 001 Elementary Chinese I * 3 Crs.

CN 002 Elementary Chinese i r  3 Crs.

FRENCH

FR 001-002 Elementary French 
I and II 6 Crs.
Essentials of structure, reading basic texts, speaking 
and writing simple sentences. Study of French culture. 
Oral ability perfected through laboratory practice. Lab 
fee: $10.00

FR 051-052 Intermediate French
1 and II 6 Crs.
Review and intensified study of structure, reading of 
short works, vocabulary building, composition and 
conversation. French culture as reflected in daily life. 
Laboratory practice. Lab fee: $10.00. Prerequisite FR
002 or equivalent.

FR 101-102 French Composition and
Grammar I and II 6 Crs.
More complex grammar; enrichment of vocabulary, 
and improvement of proficiency in speaking, reading, 
writing, and translating, based on literary and cultural 
texts. Prerequisite: FR 52 or equivalent.

FR 111-112 Conversational French 
I and II 6 Crs.
An integrated study of French as it is spoken and writ­
ten today. Prerequisite: FR 52 or equivalent.

GAELIC
GL 001 Elementary Gaelic I 3 Crs.
Basic language patterns learned in the context of nor­
mal cultural situations. Practice in understanding, 
speaking, reading and writing Gaelic. Language as 
communication. Irish culture as reflected in daily life.

GL 002 Elementary Gaelic II 3 Crs.
A continuation of Elementary Gaelic I. Basic langauge 
patterns learned in the context of normal cultural situ­
ations. Practice in understanding, speaking, reading 
and writing Gaelic. Language as communication. Irish 
culture as reflected in daily life. Prerequisite: GL 001 or 
permission of instructor.

GL 051 Intermediate Gaelic I 3 Crs.
A continuation of Elementary Gaelic II. Basic language 
patterns learned in the context of normal cultural situa­
tions. Practice in understanding, speaking, reading 
and writing Gaelic. Language as communication. Irish 
culture as reflected in daily life. Prerequisite: GL 002 or 
permission of instructor.

GL 052 Intermediate Gaelic II 3 Crs.
A continuation of Elementary Gaelic II. Basic language 
patterns learned in the context of normal cultural situa­
tions. Practice in understanding, speaking, reading 
and writing Gaelic Language as communication. Irish 
culture as reflected in daily life. Prerequisite: GL 051 or 
permission of instructor.

GL 101-102 Advanced Grammar
and Conversation I & i r  6 Crs.

GERMAN
GE 001 Elementary German I* 3 Crs.

GE 002 Elementary German II 3 Crs.
Essentials of structure, reading basic texts, speaking 
and writing simple sentences. Studies of German Cul­
ture. Learnings reinforced through language labora­
tory. Prerequisite: GE 001 or equivalent.

GE 007 Introduction to
German for Business* 3 Crs.

GE 051 Intermediate German I* 3 Crs.

GE 052 Intermediate German i r  3 Crs.
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GREEK

GK 001 Elementary Greek I
(Modern)* 3Crs.

GK 002 Elementary Greek II
(Modern)* 3 Crs.

GK 051 Intermediate Greek I
(Modern)* 3 Crs.

GK 052 Intermediate Greek ii
(Modern)* 3 Crs.

HUNGARIAN

HG 001 Elementary Hungarian i 3 Crs.
This course provides an introduction to the Hungarian 
language. While emphasis is placed on giving the stu­
dent command of the spoken language, both the voca­
bulary and the structure necessary for immediate use 
of written materials are included. The aim of the 
course is to provide students with a firm control of the 
basic structure of the spoken language and a vocabu­
lary adequate to make limited practical use of both the 
spoken and written language in their travels, work and 
social obligations. In addition, the course provides the 
learner a sound background for further development 
of fluency and proficiency in Hungarian. Textbook Is 
the Hungarian Basic Course, compiled and published 
with the support of the Office of Education, Depart­
ment of Health, Education and Welfare, United States 
of America, under the direction and supervision of 
Augustus A. Koski.

HG 002 Elementary Hungarian II 3 Crs.
Continuation of Elementary Hungarian I. Prerequisite: 
HG 001.

ITALIAN
IT 001-002 Elementary Italian 
I and II 6 Crs.
Essentials of structure, reading of basic texts, speak­
ing and writing sentences. Study of Italian culture.

IT 051-052 Intermediate Italian 
I and II 6 Crs.
Review and intensified study of structure, reading of 
short works, vocabulary building, composition, conver­
sation. Contemporary and historical culture. Pre­
requisite: IT 002 or equivalent.

IT 111 Conversational Italian I 3 Crs.
An integrated study of Italian as it is spoken and writ­
ten today. Intensive oral practice; pronunciation, vo­
cabulary, reading, comprehension; short speeches, 
and group discussions. Prerequisite; IT 052 or permis­
sion of Instructor.

IT 112 Conversational Italian II * 3 Crs.

IT 181 Italian Culture
and Civilization 3 Crs.
The development and contributions of Italian civiliza­
tion from its origins to the present time, with reference 
to its political, social, and intellectual traditions.

JAPANESE

JP 001 Elementary Japanese I* 3 Crs.

JP 002 Elementary Japanese II* 3 Crs.

LITHUANIAN
LN 001 Elementary Lithuanian I 3 Crs.
The basic elements of grammar, pronunciation and 
simple conversation with some reading and writing.

LN 002 Elementary Lithuanian II 3 Crs.
A continuation of the basic elements of grammar, pro­
nunciation and simple conversation, with some read­
ing and writing. Emphasis on practice in conversation 
and speech patterns and readings in Lithuanian 
literature. Prerequisite; LN 001

LN 003 Practical Lithuanian* 3 Crs.

LN 051 Intermediate Lithuanian I 3 Crs.
More complex grammar, enrichment in vocabulary 
and improvement of proficiency in speaking, reading, 
and translating. Study of Lithuanian literature. Reading 
of short works. Prerequisite: LN 002 or equivalent.

LN 052 Intermediate Lithuanian II 3 Crs.
Continuation of intermediate Lithuanian I. Prerequis­
ite: LN 051.

LN 111 Conversational Lithuanian 3 Crs.
Emphasis on conversation and pronunciation, vocabu­
lary and common expressions with some reading and 
writing. Of special interest to those who wish to brush 
up or improve their knowledge of the language.

POLISH
PL 001 Elementary Polish I 3 Crs.
Elementary Polish. An introduction to Polish stressing 
pronunciation, aural comprehension and basic con­
versation: fundamental principles of grammar; training 
in reading, comprehension and writing.

PL002 Elementary Polish II 3 Crs.
Eiementary Polish. An introduction to Polish, stressing 
pronunciation, aural comprehension and basic con­
versation; fundamental principles of grammar; training 
in reading, comprehension and writing. Prerequisite:
PL 001.

PL 003 Practical Polish * 3 Crs.

PL 051 Intermediate Poiish 1* 3 Crs.

PL 052 intermediate Poiish H* 3 Crs.
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PT 001 Elementary Portuguese I 3 Crs.
An introductory course to the comprehension and 
speaking of Portuguese. Basic diaiogues are used to 
provide, in context, most of the vocabuiary. Reinforce­
ment drills follow each conversation to develop the 
students' ability in personal expression. In addition to 
the conversation and grammar units, cultural readings 
will be spaced throughout the series that have as their 
subject matter all of the Portuguese speaking world. 
Supplementary to the text is the laboratory program, 
consisting of a laboratory manual and tape recordings. 
These aids facilitate the mastery of the conversations, 
strengthen comprehension and provide additional 
practice of the grammatical structures.

PT 002 Elementary Portuguese II 3 Crs.
A continuation of the basic elements of grammar, pro­
nunciation and simple conversation. Prerequisite: PT 
001 .

PT 051 Intermediate Portuguese I * 3 Crs.

PT052 Intermediate Portuguese H* 3 Crs.

PL 111-112 Conversational Portuguese
l& ll*  6 Crs.

SLOVAK
SK 001 Elementary Slovak I 3 Crs.
A study of the Slovak language including dialogue, 
reading, grammar, translation from English to Slovak, 
and vocabulary. The culture and history of Slovak­
speaking people will also be emphasized.

SK 002 Elementary Slovak II 3 Crs.
Review of grammar: translation and composition; drill 
in written and oral self-expression. Literary selections 
read not only for their aesthetic value, but also be­
cause they reflect and illustrate characteristic traits of 
the Slovak people and their typical culture. Prerequi­
site: SK 001.

SK 051-052 Intermediate Slovak 
I S i r  6 Crs.

SK 181 Slovak Culture
and Civilization 3 Crs.
The main currents of Slovak civilization are presented 
by means of lectures and student participation in writ­
ten and oral reports. The history, geography, literature 
and fine arts are scanned and studied as a basis for 
class discussion.

SPANISH
SP 001-002 Elementary Spanish 6 Crs.
Basic language patterns learned in the context of nor­
mal cultural situations. Practice in understanding, 
speaking, reading, and writing Spanish. Language as 
communication. Opportunities for insight into the cul­
ture of Spain and Hispanic America. Learnings are re­
inforced in Language Laboratory. Lab fee: $10.00

SP 003-004 Practical Spanish
For Everyday Use 6 Crs.
Vocabulary and conversation tor people who deal with 
the Spanish-speaking in banks, stores, social service, 
hospitals. No prerequisite.

SP 008 Spanish For Medical
Personnel 3 Crs.
Vocabulary and conversation for people who deal with 
the Spanish-speaking in hospitals and other health 
services. Prerequisite: SP 002.

SP 051-052 Intermediate Spanish 6 Crs.
Review and intensified study of authentic language 
patterns. Readings based on Spain and Hispanic 
America. Use of Language Laboratory is continued. 
Speaking ability is stressed. Lab fee: $10.00 Prere­
quisite: SP 001-002 or equivalent.

SP 053-054 Intermediate Spanish
For Sociai Workers 6 Crs.
An intermediate course designed especially for stu­
dents Interested in doing social work with the Spanish­
speaking. Oral practice in laboratory. Prerequisite: 
Spanish 002 or equivalent.

SP 101-102 Advanced Composition
and Grammar 6 Crs.
Writing controlled compositions based on selections 
previously read and discussed. Vocabulary building. 
Practice in using patterns and structures found in the 
reading. The course culminates in the writing of free 
compositions. Prerequisite: SP 052. Lab fee: $10.00

SP 103-104 Spanish For the 
Spanish-Speaking 6 Crs.
Aimed at helping the Spanish-speaking student im­
prove his oral and written expression in his native 
tongue. Pronunciacion, Ortografia, Redaccion. Lab 
fee: $10.00

SP 101H-102H
For students enrolled in the Honors Program. An en­
riched course, especially tailored to the individual stu­
dent.

SP 107 Business Spanish 3 Crs.
A practical course which aims at giving specific vo­
cabulary needed in various occupations which require 
the use of Business Spanish. In addition, students will 
be given special training in writing business letters. 
This is one of a series of courses offered by the Depart­
ment of Modern Languages for career preparation. 
Prerequisites: SP 052 or Permission of Department.

SP 108 Tecnicas de Traduccion
(Spanish For Translators) 3 Crs.
An introduction to principles of translation. Study and 
analysis of Modern Standard Spanish. Syntactic de­
scription and development of skills. Investigation and 
training in the nature and use of Spanish for transla­
tion. Prerequisite: SP 052 or Permission of Depart­
ment.
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SP 111-112 Conversation: Topics
For Daliy Living 6 Crs.
An integrated study of Spanish as it is spoken and writ­
ten today, intensive orai practice; pronunciation, vo- 
cabuiary, reading, comprehension; short speeches 
and group discussions. Use of audioiinguai aids in the 
iaboratory is required. Prerequisite: SP 052 or equiva- 
ient. Lab fee: $10.00

SP 201-202 Spanish Literature
i &i i  6 Crs.
Reading of the great works of Spanish iiterature from 
the Middle Ages to the present day, with emphasis on 
an understanding of the Spanish mind and way of life. 
Oral and written reports. Use of audioiinguai aids in the 
laboratory is required. Lab fee: $10.00. Prerequisite: 
SP 101-102 or Permission of Department.

SP 213 Workshop in
Conversationai Spanish 3 Crs.
Intensive practice in spoken Spanish through real life 
situations: shopping, cooking, dining. These and other 
activities provide a motif for lively conversations in the 
Spanish languages. Prerequisite: SP 051, 052 or Per­
mission of Department.

SP 214 Workshop In Spanish Grammar 3 Crs.
Analysis of the principal structures necessary for 
correct speech and writing. Intensive practice in the 
use of these structures. Prerequisite: SP 102 or 
Permission of Department.

SP 215-216 Spanish Readings
and Discussion 6 Crs.
Designed to improve reading ability and self-expres­
sion, through readings chosen from Spanish authors, 
followed by discussion. Additional readings from new- 
papers and magazines, according to individual inter­
ests. Prerequisite: SP 101-102 or Permission of De­
partment. Lab fee: $10.00

SP 241 Spanish Phonetics 
& Phonology 3 Crs.
A study of the sounds of the language. Drill for the im­
provement of pronunciation and intonation. Recom­
mended for all majors and for those who expect to 
teach Spanish. Use of audioiinguai aids in the labora­
tory is required. Prerequisite: SP 101-102. Lab fee: 
$10.00

SP 280 Hispanic Civilization—
Spain 3 Crs.
History and culture of the Spanish people from their 
origins to the present day, with emphasis on their arts, 
their thought and their lifestyle. Lectures, readings, re­
ports. Audiovisual materials will be used. Prerequisite: 
SP 101-102. Lab fee: $10.00

SP 281 Hispanic Civilization—
Spanish America 3 Crs.
Designed to promote understanding of the Spanish- 
American people through the different periods of their 
history, of their behavior patterns, and their reactions 
to political, religious and economic problems. Select­
ed readings. Presentation by students of the results of 
research on various countries. Audiovisual materials 
will be used. Prerequisite: SP 101-102. Lab fee: $10.00

SP 282 Puerto Rico: Su Lengua 
Y Su Cultura 3 Crs.
A study of Puerto Rico, its people, culture, and lan­
guage as shown in its literature and political history.

SP 284 El Dictador an la Novela 
Hispanoamericanadel SigloXX 3 Crs.
Centers on an analysis of selected novels from the 
Post-Modernism to the Present. Particular emphasis 
on the works of M. L. Guzman, M. A. Asturias, A. Roa- 
Bastos, J. Rulfo and G. G. Marquez. Close study of 
texts and evaluation of movements. Prerequisite: SP 
102 or Permission of Department.

SP 315-316 Conversation:
Contemporary Issues 6 Crs.
A course designed to improve mastery of spoken 
Spanish. Discussions based on current materials: 
books, newspapers, magazines and filmstrips dealing 
with life in the Spanish world, both here and abroad. 
Prerequisite: SP 111-112.

SP 317-318 Modern Spanish Literature:
Readings and Discussion 6 Crs.
Informal class discussions of modern literary works in 
Spanish. Aim: to gain understanding of today’s 
Spanish authors while improving speaking ability.

SP 341 Contrapositive Linguistics: 
Spanish-English 3 Crs.
Awareness of the relationship between linguistics and 
the learning of a new language. Phonological and 
structural comparison between Spanish and English 
as an important aspect of the audioiinguai approach to 
the learning and teaching of the Spanish language. 
Prerequisite: SP 241 or Permission of Department.

SP 351-352 Masterpieces of
Spanish American Literature 6 Crs.
Reading of the great works of Spanish American Liter­
ature, from the Colonial period to the present day. Lec­
tures and reports based on the works studied. Record­
ings of outstanding authors and critics. Prerequisite: 
SP 201-202 or Permission of Department. Lab fee: 
$ 10.00

SP 383 The Hispanic Caribbean 3 Crs.
A comprehensive study of the main historical and cul­
tural development of the Caribbean World (Puerto 
Rico, Cuba, and the Dominican Republic) as seen 
through the works of the outstanding figures in these 
areas.

UKRAINIAN

UK001 Elementary Ukrainian I 3Crs.
Primarily for students with little or no knowledge of the 
language. By a combination of lectures, drills, and lab 
work, the basic elements of Ukrainian structure are 
presented orally, aurally, and by written exercises. 
Reading ability, audio comprehension, and moderate 
oral ability are the aims of this course.

UK 002 Elementary Ukrainian II 3 Crs.
A continuation of the basic elements of grammar, pro­
nunciation and simple conversation. Prerequisite: UK 
001.

Contact department for course description.
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The Department of Philosophy services the academic community in a three-told w/ay. 
Since the University considers the philosophical experience as Integral to the intellec­
tual and cultural development of today’s student, the Department provides foundation 
courses that satisfy core requirements in Area IV. Its broad range of electives, dealing 
with historical movements as well as contemporary problems, allows for a major in 
philosophy and makes available a variety of electives of an interdisciplinary nature.

In whatever way the student comes to philosophy, whether it be to satisfy a core, 
major, or elective requirement, the Department seeks to enrich his life experience by 
making available to him the broad and generous ideas that have shaped the contempor­
ary intellectual world. Awareness of the traditional philosophical forces of the past is a 
condition for understanding the ideological trends of today.

In our increasingly complex and dynamic culture, the growth of novel and challenging 
ideas unsettle traditional patterns of thought and action; as a result, the role of 
philosophy becomes more vital for it addresses itself to the conflict between the 
enduring insights of the past and the new discoveries and theories of the present in an 
attempt to attain a coherent philosophy of life. The ability to understand, manipulate, and 
control these broad theories is a prerequisite to structuring for oneself a coherent and
consistent world-view that will give direr 
intellectual and moral.

PH 101 Introduction to the
Problems of Philosophy 3 Crs.
Philosophy is defined for the beginning student 
through an exploration of the branches of philosophy 
and their respective probiems as they develop in the 
history of phiiosophy from its begihning in Greek 
thought to the present.

PH 212 The Art of Making Sense:
Logic Workshop 3 Crs.
The workshop emphasizes the practice of iogicai ana- 
iysis in classroom exercises. The course focuses on 
three areas: how to make our ideas ciear; how to 
reason correctly; and how to evaluate evidence used 
to substantiate a truth claim.

PH 214 The Philosophy of
Human Communication 3 Crs.
Utilizing philosophical works in areas of speech, body 
language, semiotics (the language of signs), this 
course will investigate the extent to which each indi­
vidual creates his own language and the limits which 
society places upon the continuing events known as in­
terpersonal communications.

PH 225 Philosophy of Plato 3 Crs.
This course attempts to analyze the question of what it 
means to be philosophical through an exploration of 
selected Platonic dialogues. Through an examination 
of poetry, knowledge, speech, and love, the nature of 
the philosophical life will be discussed,

PH 231 Philosophy of Knowledge 3 Crs.
A study ot the conditions which make knowledge pos­
sible and the criteria of truth and falsity.

and meaning to one s behavior, both

PH 255 Political Philosophy 3 Crs.
This course will treat the perennial question of political 
philosophy—whether or not men can know and found 
the best political regime— in order to shed light on the 
nature of modern political systems. Issues discussed 
will include the difference between ancient and mod­
ern political theory, the relation of philosophy to poli­
tics, and the influence of technological thinking on po­
litical systems,

PH 257 Business Ethics 3 Crs.
An investigation of the philosophical questions which 
arise in normal business situations. The case-study 
method will be used to examine such questions as 
nepotism; competition; marketing; career advance­
ment; and product research. There will be considera­
tion given to the question of whether a special ethic 
should apply to business situations.

PH 275 Process Philosophy 3 Crs.
An examination of the influence of the idea of cultural 
and biological evolution on philosophy in the 19th and 
20th centuries, especially on the thought of Hegel, 
Spencer, Nietzsche, Bergson, Dewey, Whitehead and 
Teilhard de Chardin.

PH 278 Values in Conflict 3 Crs.
This course considers in detail contemporary ethical 
systems. After examining the Judeo-Christian ethical 
tradition, attention is turned to recent intellectual 
movements that have affected modern man's re- 
evaluation of classical and traditional morality, namely 
Marxism, Psychoanalysis, and Existentialism. An at­
tempt is made to establish a dialogue and a synthesis 
of these trends.

PH 306 Existentialism 3 Crs.
A study of nineteenth and twentieth century existen­
tialism, especially the thought of Kierkegaard, Nie­
tzsche, Heidegger, and Sartre.
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PH 307 Introduction to
Phenomenology 3 Crs.
This course focuses primarily on the phenomenologi­
cal philosophy of Edmund Husserl. Some of the topics 
considered in detail are Husserl’s understanding of 
phenomenology as a philosophical method, the trans­
cendental reduction, consciousness, intersubjectivity, 
and the lifeworld (Lebenswelt). An attempt is also 
made to probe into Husserl's influence on the pheno­
menological philosophies of Heidegger, Merleau- 
Ponty, and Scheler.

PH 312 Philosophical Foundations
of Marxism 3 Crs.
A study of the philosophical development of the young 
Karl Marx, from his flirtation with Hegel to Feuerbach, 
to his own historical perspective.

PH 322 American Philosophy
and Culture 3 Crs.
Study of the interaction of American philosophical 
thought and the American experience as revealed in 
the philosophies of Edwards, Emerson, Royce, Peirce, 
James and Dewey.

PH 238 The Pragmatic Philosophy
of John Dewey 3 Crs.
This course studies Dewey's intellectual leadership in 
applying his pragmatic philosophy to interpreting 
issues and proposing solutions to the major national 
and international problems of America in the first halt 
of the 20th century.

PH 351 Skinner, Dewey
and Marx 3 Crs.
This course focuses on three utopian schemes: tech­
nocracy as represented in Skinner’s WALDEN II; 
democracy, especially as defended by John Dewey: 
and Marxist socialism, notably that of Herbert Mar­
cuse and Jean-Paul Sartre.

PH 382 Problems In
Contemporary Philosophy 3 Crs.
Topics of study to be announced by instructor.

PH 398 Independent Studies 1-3 Crs.
Every semester.

DEPARTMENT OF PSYCHOLOGY
It is the goal of the Psychology Department to provide its students with a basic founda­
tion in the scientific study of behavior. Such a background will be of value to two groups 
of students: those who intend to enter the employment market after completion of the 
Baccalaureate Degree, and those who wish to further their education through graduate 
study and pursue a career in Psychology or a related field.

A broad spectrum of courses ranging from Psychodynamics to Experimental Psychol­
ogy is offered by the Department and, in addition to completing the required courses, a 
student may take those electives which interest him and for which he has completed the 
necessary prerequisites. Independent laboratory research, programs in field experi­
ence, and contemporary seminars are also available to qualified students in their senior 
year.

PS 001 Elements of Psychology 3 Crs.
Introduction to the basic psychological factors under­
lying human behavior, with emphasis on the under­
standing of personal, family and social life situations.

PS 010 Seminar in
Self-Management 3 Crs.
A presentation of techniques useful for life structuring, 
including personal assessment, goal setting, self- 
applied behavior modification, and career planning.

PS 101 General Psychology—
Scientific Aspect 3 Crs.
Introduction to psychology as the science of behavior, 
focusing on the individual as an adapting biological 
system. Topics include history and methodology, bio­
logical basis for behavior, sensation, perception, and 
learning.

PS 102 General Psychology—
Psychodynamics 3 Crs.
A continuation of PS 101. Topics include personality 
development and assessment, behavior disorders, 
psychotherapy, attitudes, and group behavior. Pre­
requisite: PS 101.

PS 121 Applied Psychology 3 Crs.
A survey of the professional activities of psychologists 
as applied to the fields of business, advertising, mental 
health, education, and law.

PS 125 Psychology of Dreams
and Dreaming 3 Crs.
The physiology and interpretation of dreams. Requires 
the keeping of a dream diary by the students.

PS 131 Dynamics of Behavior 3 Crs.
Considers the basic nature of man, the determinants 
and patterning of personality development and factors 
in healthy and faulty development: human motivation 
and stress and our reactions to them; effective and 
faulty patterns of adjustment.

PS 132 Adjustlve Behavior 3 Crs.
Considers development and function of groups and the 
way groups and individuals influence each other; inter­
personal relationships such as marriage, occupation, 
and resources for personal growth and change. 
Studies applications of concepts for effective be­
havior. Prerequisite: Any Psychology course.
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PS 135 Drugs aiu  ̂Behavior 3 Crs.
An examination ofthe relationship between drugs and 
behavior as manifested in the characteristics and ac­
tivities of psychoactive drugs, drug users, and society 
as a whole.

PS 141 Expanding Human
Awareness i 3 Crs.
A positive-focus group experience designed to in­
crease awareness of oneself and others. Current re­
search in the field will also be evaluated.

PS 142 Expanding Human
Awareness I i 3 Crs.
A continuation of PS 141. Experience and discussion in 
a positive-focus setting. Prerequisite; PS 141 or per­
mission of instructor.

PS 151 Statistics for the
Behaviorai Sciences 3 Crs.
An introduction to the basic concepts and techniques 
of statistics as they apply to behavioral research. 
Topics include the organization of data, measures of 
central tendency and variability, correlation, sampling 
error, parametric and non-parametric tests of signifi­
cance. Prerequisife: MT 002 “ C” or better.

PS 152 Research Design
and Analysis 3 Crs.
The application of statisfical principles to the mechan­
ics of the scientific method within the context of psy­
chological research. Stress is placed on the design of 
models for hypothesis testing. Prerequisite: PS 151.

PS 171 Psychology o1 Women 3 Crs.
A course for people abouf women. Topics discussed 
include the biology of women, women's social roles 
past and present—at work, in love, and at play, and the 
issues of the women’s movement. Special emphasis 
will be given throughout on experimental research 
which bears on women's behavior.

PS 215 Social Psychology
Microprocesses 3 Crs.
The social psychological perspective from the point of 
view of the individual. Consideration will be given to 
the processes of socialization, identity, attitude forma­
tion and change, person perception and interaction.

PS 241 Psychology of
Personality 3 Crs.
Research-oriented approach to theories of personality 
development, and personality assessment. Prerequi­
site: PS 101.

PS 242 Psychology of
Personality II 3 Crs.
This course considers more recent approaches to per­
sonality. The viewpoints of Behaviorism, Reality
Therapy, Transactional Analysis, Personal Construct 
Theory will be considered. The Existential-Humanistic 
perspective will be presented from the viewpoints of 
such people as Maslow, Allport, Rogers, May, FrankI, 
etc. Prerequisite: PS 241 or permission of instructor.

PS 252 Child Development
Psychology 3 Crs.
Biological, psychological and social factors in child de­
velopment from birth to pre-puberty with particular em­
phasis on cognitive, emotional and personal social 
functioning. Prerequisite: PS 101.

PS 260-269 Experimental
Psychology 3 Crs.
A series which each covers research technique and 
literature in a particular area of Psychology. Labora­
tory work is included.
PS 261— Perception PS 263—Sensation
PS 262— Learning PS 264—Emotions

PS 272 Adolescent-Old Age
Psychology 3 Crs.
An interdisciplinary study of the development and be­
havior of the human being from puberty to old age. In­
cludes issues and problems relevant to adolescence, 
developmental tasks of adulthood and middle age, psy­
chological characteristics of the elderly, and the psy­
chology of death and dying. Prerequisite; PS 101,

PS 285 Psychological
Counseling! 3 Crs.
This course will cover the philosophy of counseling, 
the nature of counseling and the basic theoretical is­
sues involved in counseling. Prerequisite: PS 101.

PS 289 Community Mental Health 3 Crs.
A course aimed principally at the following factors: 1) 
identification and delineation of contemporary mental 
health problems and Issues: 2) a critical reexamination 
of basic models and assumptions; 3) planning pro­
cedures for the utilization and conversation of mental 
health manpower resources; 4) development of com­
munity services with emphasis on prevention; 5) re­
search and evaluation techniques. Prerequisites: PS 
101—SO 101.

PS 292 Systems and Theories
of Psychology 3 Crs.
An historical survey of theoretical formulations and
systems in psychology with evaluation of the contribu­
tions of structuralism, functionalism, behaviorism. 
Gestalt psychology, psychoanalysis, learning theory, 
and the physiological orientation. Prerequisite: PS 
101-102, and senior standing.

PS 301 Basic Concepts
In Psychology 3 Crs.
A senior seminar devoted to basic concepts and cur­
rent controversies in psychology.

PS 311 Abnormal Psychology 3 Crs.
The concepts of "mental health" and "abnormality" 
types of psychopathology; biological, epidemiological, 
actuarial, clinical and developmental perspectives on 
abnormal behavior. Prerequisite: PS 241.
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PS 314, RS 314 Psychology
and Religion 3 Crs.
This course will deal with many of the overlapping 
concerns and insights of the fields of psychology and 
religion. These two areas of life and learning make 
many connections. Both ask questions about the 
general nature of man as well as about how he lives 
and ought to live. This course will investigate some of 
the significant impacts psychology has made on tra­
ditional religious faith, and some of the ways it is rec­
ognized that religion has an influence upon mental 
health. Prerequisite: Junior and Senior students.

PS 321 Psychological
Counseling II 3 Crs.
A study of the various dimensions of a helping relation­
ship, including the establishment of goals and the con­
sideration of the practical forces involved. Pre­
requisite: PS 285.

PS 322 Seminar in
Interpersonai Reiations 3 Crs.
A seminar designed to acquaint the student with cur­
rent research and techniques in group dynamics, as­
sessment of normal and abnormal behavior and other 
problems related to interpersonal development. Pre­
requisite: PS 215.

PS 331 Psychologicai Tests
and Measurements 3 Crs.
Principles of test theory in psychology: validity, reiiabil- 
ity and standardization of tests; survey of representa­
tive types of test and measurements. Prerequisite: PS 
101.

PS 341 Motivation: Principies
and Appiications 3 Crs.
A seminar which incorporates experimental explora­
tion of human motives. Three units treat: 1) Physio­
logical origins of needs, drives and emotions: 2) Emo­
tional experience of different motives (role playing, 
games, and group experiences): 3) Clinical, education­
al, and business applications.

PS 345 Introduction to Individual
Growth and Group Dynamics 3 Crs.
An introduction to the dynamics of personal growth 
and development coupled with an experiential com­
ponent designed to enhance individual growth as well 
as to experience and observe group dynamics. This 
course is limited to special students with demon­
strated leadership ability.

PS 351 Physiological Psychology 3 Crs.
This course examines the molecular and molar views 
of the nervous and endocrine systems and empha­
sizes the roles of these systems in behavior.

PS 355 Environmental Psychology 3 Crs.
An empirical inquiry into the effects of environment on 
behavior. Climatic variables, population density, urban 
stress, territoriality, styles of architecture, and spatial 
patterning are some of the foci of inquiry.

PS 390-395 Psychological
Research 1-6 Crs.
A senior course in which selected students conduct 
original independent research culminating in a formal 
written report at the end of the semester. By special ar­
rangement with Department Chairman.

PS 396 Field Experience
Supervised volunteer work in area Human Services 
Agencies. Prerequisite: PS 10T102.

DEPARTMENT OF RELIGIOUS STUDIES
In an age when the criteria of meaning are so often determined by the reductive categor­
ies of the immediately relevant and the useful, there is a radical necessity to make possi­
ble the academic study of religion on the collegiate level as an essential aspect of a hu­
manistic education. This necessity becomes evident when religion is understood in the 
contemporary sense as being concerned, not only with creeds and codes, but with the 
ultimate value attitudes which become the motivating sources for human action in an in­
dividual and in a society.

Religious Studies 101, Introduction to the Study of Religion, is a foundation course and 
prerequisite to the elective courses in the Department. All majors and prospective ma­
jors should consult with the Chairperson concerning additional specific degree require­
ments.

RS 101 Introduction to
the Study of Religion 3 Crs.
A critical and constructive study of the nature of re ­
l igion, of its functions in human life, and of its various 
forms and manifestations.

RS 213 Comparative Religion 3 Crs.
A comparative study of the central themes in the major 
religions of the world— Hinduism, Buddhism, Confu­
cianism, Taoism, Judaism, Christianity, and Islam.

RS 215 The Judaic Experience
of the Sacred 3 Crs.
A theological reflection on the Judaic experience of 
God, the Covenant, creation, and sin and salvation. 
This course will examine the contribution of the Judaic 
experience to the understanding of the sacredness of 
the human condition.
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RS 222 Introduction to the
Old Testament 3 Crs.
An historical examination of the development of the 
Old Testament which will entail a consideration of the 
historical rise of the people Israel, and the distinctive 
religious awareness that accompanied it: Israel's un­
derstanding of God, and man, and history; her experi­
ence of promise and fulfillment, slavery and freedom.

RS 223 Paul 3 Crs.
An examination of the understanding of man, the 
world, and the reality of God that came to fruition in the 
thought of this great personality. Interest is not limited 
to what was thought then but what possibility does it 
gpen to me now.

RS 226 Theology of the
Gospel of John 3 Crs.
Through a careful examination of the text of the Fourth 
Gospel, an attempt to come to grips with the theologi­
cal motifs present in John’s witness to the "Truth.”

RS 227 Introduction to the
Synoptic Gospels 3 Crs.
If the Gospels are to be understood and to bring under­
standing, it is imperative that what they are be clearly 
discerned. Through the use of historical critical 
method, the course will allow these documents to 
show themselves in their true reality. Emphasis will be 
placed on the relationship between these gospels and 
man today.

RS 229 Jesus 3 Crs.
An attempt to reach the preaching and consciousness 
of the historical Jesus from a proper methodological 
examination of the sources. A study of the response of 
the early community to the Jesus event through an 
analysis of the names of Jesus.

RS 230 The Death and Resurrection
of Jesus of Nazareth 3 Crs.
The course will concern itself with the development of 
the traditions of the death and resurrection of Jesus 
which now stand in the gospels of Matthew, Mark, 
Luke, and John. Interest will be taken in isolating those 
factors that influenced the development as well as in 
historical matters.

RS 236 Modern Atheistic
Thinkers 3 Crs.
The emergence of nineteenth and twentieth century 
atheism out of the classical modern thought. The philo­
sophical, scientific, and psychosocial dimensions of 
atheism as a humanistic movement.

RS 242 History of Christian
Thought to 1800 3 Crs.
An exploration of pivotal theological controversies 
which have shaped the history of Christian thought. 
While emphasizing doctrinal ideas, the course will take 
into account the historical-cultural conditions sur­
rounding the controversies.

RS 243 History of Christian
Thought Since 1800 3 Crs.
A continuation of RS 242, but may be elected indepen­
dently.

RS247 'jrre n t Systematic
Theology 3 Crs.
A discussion of theological method and its application 
to the doctrines of God, revelation, creation, Christ, 
and the Church. A comparison of Catholic and Protes­
tant approaches.

RS 248 Contemporary Protestant
Thought 3 Crs.
Barth, Bultmann, Neibuhr, Tillich, Bonhoeffer have all 
left an indelible mark on present theological thought. 
This course will explore the major themes which run 
through the work of these theologians.

RS 251 The Gospel Is Freedom 3 Crs.
A look at interpersonal relationships in the light of the 
freedom found in the Gospel. Does Christian faith have 
anything to say about human relationships? The 
course will look at marriage, friendship, and other 
searches for identity with and through other people.

RS 255 Issues In Religious Ethics 3 Crs.
A study of some of the more important issues con­
fronting the contemporary attempt to construct a phil­
osophically and theologically adequate ethical metho­
dology.

RS 257 Contemporary Moral Problems 3 Crs.
An examination of selected moral problems which in­
volve a significant conflict of values in contemporary 
pluralistic society: sexual ethics, biomedical ethics 
(abortion, genetic engineering, behavior modification, 
death), revolution and violence, environmental quality 
and population policy.

RS 273 Tricksters, Sorcerers, Prophets,
and Clowns: The Shamanistic
Experience 3 Crs.
The Shaman stands on the premise that there is more 
to the world than the average man sees. The course is 
concerned with religious vision and literal blindness. 
The subject matter is ourselves; the teachers—Carlos 
Castaneda, Franz Kafka, Jorge Luis Borges, Thoreau, 
Paul, Jesus, et al.

RS 274 Symbols, Myths, and Religion 3 Crs.
Symbols and myths will be examined to discern their 
place in the structure of human consciousness in or­
der to see the function they perform in human religious 
consciousness.

RS 275 The Mystery of Death 3 Crs.
Death endures as the one certain and inevitable 
"fact” of life. It stands as the reality that cannot be ig­
nored when the question of the meaning of human 
existence is raised. It is the intention of this course to 
allow the revelatory dimensions of death to be. Course 
taken with the permission of instructor.

RS 277 Play 3 Crs.
An examination of the reality of play and its relation to 
the experience of transcendence and the religious life. 
Important areas of discussion will be death, game, 
story, imagination, and the language of Jesus and 
other poets.
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RS 282 Problems In the Philosophy
of Religion 3 Cfs-
Some of the principal problems concerning the nature 
and justification of religious belief and experience 
from the viewpoints of philosophical analysis and reli­
gious existentialism.

RS 285 Religion and the Human
Sciences 3Crs.
An exploration of the significance of psychology, soci­
ology, and other human sciences tor contemporary 
theological understanding. Comparison will also be 
drawn between the various understandings of the hu­
man as derived from scientific and theological human­
isms.

RS 288 Religion, Person, and
Society 3 Crs.
An examination of the major contemporary social 
problem areas: family, education, government, busi­
ness, etc , and the religious values that can be brought 
into play to meet them. Special focus on “ The Church 
and the Modern World" of Vatican II and its practical 
implications today.

RS 287 Religious Values and
Technology 3 Crs.
This course will look to the specific challenges arising 
from modern corporate business technology, as 
viewed within the context of an incarnational theology 
of work and social responsibility.

RS 288 Meditation in the
Modern World 3 Cfs-
Consideration of meditation styles, approaches, and 
their value for human wholeness, inter-personal rela­
tions, and social responsibility. Special focus on the 
significance, in this context, of Thomas Merton and 
Teilhard de Chardin.

RS 291 The American Novel 
& Religious Themes 3 Crs.
A reading of contemporary American novels with an 
attempt to axamine their religious nature. What are our 
writers saying about the meaning of our lives and our 
deaths? Included in this course will be; James Agee. 
James Baldwin, Truman Capote, Isaac Bashevis Sin­
ger and John Updike.

RS 292 Images of Religious
Experience 3 Crs.
An examination in film of the ways people respond (or 
fail to respond) to opportunities for personal religious 
growth, moral decision making, etc. The course will 
center on viewing, reactions to, and techniques of film 
as religious symbols.

RS 306 The Church 3 Crs.
Consideration is given to the biblical understanding of 
Church and to various ecclesiastical models from the 
point of view of their meaning.

RS 310 Youth Ministry 3 Crs.

RS 322 Eiementary Hebrew 3 Crs.
Elements of Hebrew grammar and translations of Old 
Testament prose. (Also carries graduate credit.)

RS 325 New Testament Greek 3 Crs.
Introduction to the nominal and verbal systems of Hel­
lenistic Greek designed to provide a basis for reading 
the Greek New Testament. (Also carries graduate 
credit.)

RS 326 Intermediate New
Testament Greek 3 Crs.
A study of the syntax of Hellenistic Greek in union with 
selected readings from the Greek New Testament. The 
aim of the course is to achieve a moderate reading 
proficiency at sight. (Also carries graduate credit.)

DEPARTMENT OF SOCIOLOGY, SOCIAL WORK 
AND CRIMINAL JUSTICE
The Department of Sociology, Social Work and Criminal Justice offers a varied selection 
of courses primarily in Sociology, Social Work, Anthropology, and Criminal Justice. In ad­
dition to its over-all liberal arts educational emphasis, the Department offers specific 
programs of professional preparation in Social Work, specialized sociological areas, and 
Criminal Justice.

SOCIOLOGY 
Programs In Sociology
The Sociology Department offers courses in 3 different areas as listed below:

1. General Sociology
2. Social Research
3. General Preparation for Graduate Work in Sociology

Basically the curriculum consists of a sequence of core theoretical and methodological 
courses and several additional courses essential to a strong foundation in Sociology.

The area of General Sociology is intended for students who want to have a broad 
knowledge of the field and those who plan on entering elementary and secondary educa­
tion.
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Specialization may be directed in: Social Research, and a general preparation for 
graduate work in Sociology.

The emphasis in Social Research is intended to provide academic preparation to 
those students interested in the fields in which social research methods are applied such 
as program evaluation, community planning, surveys of public opinion as well as in pure 
and applied social research.

The students who intend to go to graduate school receive a general preparation in 
Sociology wtih an emphasis on theory, research methods and statistical analysis.

The requirements for a major in Sociology and a specialization in any of the three 
areas are:

33 credit hours in Sociology (30 in Sociology, 3 in Anthropology)
12 credit hours in related fields 

These requirements are over and above the University core requirements and BS or BA 
requirements. For those requirements consult the proper section of the catalog.

General Sociology
D ep artm enta l R eq u irem ents
so  101 Principles of Sociology
so 303 Sociological Theories
SO 321 Contemporary Sociological Thought
AN 101 or AN 102 Physical Anthropology or Cultural
Anthropology
SO 391 Research Methods

Tw o co urses from  th e  fo llo w in g
SO 215 Social Psychology
SO 219 Social Change
SO 281 Demography
SO 291 Exemplars of Social Research
SO 231 Marriage and the Family
SO 260 Intergroup Relations
SO 261 American Minorities

12 C red its  in re la ted  fie lds
Psychology, Political Science, Economics, and 
History. No more than 6 credits in any one of these 
fietds.

Social Research
D ep artm en ta l R eq u irem ents
SO 101 Principles of Sociology
SO 303 Sociological Theories
SO 321 Contemporary Sociological Thought
AN 102 Cultural Anthropology/or
AN 101 Physical Anthropology
SO 391 Research Methods

S ocia l R esearch  R eq u irem ents
SO 291 Methods of Social Research I 
SO 390 Social Statistics 
SO 391 Methods of Social Research II 
SO 395 Internship in Social Research 
CS 011 Introduction to Computer Science

Tw o co urses from  th e  fo llo w in g
SO 215 Social Psychology 
SO 219 Social Change 
SO 281 Demography 
SO 231 Marriage and the Family 
SO 260 Intergroup Relations 
SO 261 American Minorities

12 C re d its  in re la ted  fie ld s
Psychology, Political Science, Economics, and His­
tory. No more than 6 credits in any one of these 
fieids.

General Preparation for Graduate Work in Sociology

D ep artm enta l R eq u irem ents
SO 101 Principles of Sociology
SO 303 Sociological Theories
SO 321 Contemporary Sociological Thought
AN 101 Physical Anthropology/or
AN 102 Cultural Anthropology
SO 391 Research Methods

12 C red its  in re la ted  fie ld s
Psychology, Political Science, Economics, and 
History. No more than 6 credits in any one of these 
fields.

P reparation  fo r G rad u ate  W ork  
in S o cio log y R eq u irem ents
SO 215 Social Psychology 
SO 260 Intergroup Relations 
SO 390 Social Statistics 
SO 275 Deviance and Social Control 
SO 185 Social Stratification 
SO 231 Marriage and the Family 
SO 219 Social Change 
SO 281 Demography

NOTE: All students who plan to go to graduate school 
in Sociology should work closely with a Departmental 
advisor.
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AN 101 Physical Anthropology 3 Crs.
The origin and evolution of man. Contemporary, 
theories and developments in genetics, pre-history, 
and cultural differentiation.

AN 102 Cultural Anthropology 3 Crs.
Study of the origin and development of human culture. 
Emphasis is placed upon such areas of cultural ex­
pression as language, religion and art as well as cultur­
al change, food acquisition and kinship in primitive so­
cieties. Prerequisite: SO 101 or AN 101.

AN 200 Anthropology of Art 3 Crs.
The study and analysis of art in its full expression— 
plastic, verbal, and performing—as a social barome­
ter on man, in his relationship to self and others, and in 
his behavior both personal and collective.

AN 231 Anthropology of
the Family 3 Crs.
The study of the Family as a social institution, primary 
and fundamental to all other institutions; tracing the 
development of familial styles, contrasting patterns 
throughout man's development. Prerequisite: SO 101, 
AN 101

S 0 101 Principles of Sociology 3 Crs.
An introduction to the study of human behavior as 
shaped by the contexts of individuals, groups, society, 
and culture. The basic terminology, concepts, 
theories, and methods of Sociology as an empirical 
science.

S 0 121 Social Problems 3 Crs.
The sociology of human crises. Social disorganization 
and its symptoms. Seeks to understand the human di­
mension in the cause and effect patterns within which 
crises develop and looks for solutions to them.

S 0 183 Industrial Sociology 3 Crs.
The structure of industrialized societies. Labor- 
management relationships, and social behavior in 
complex industrial organizations. The organization of 
labor and its impact upon industrialized societies. Pre­
requisite: SO 101.

S 0 185 Social Stratification 3 Crs.
Institutionalized social inequality in wealth, prestige, 
and power. Theoretical explanations of such inequali­
ties and factual information on systems of stratifica­
tion. Analysis of stratification in the U.S.A. Prerequi­
site: SO 101.

SO 200 Seminar in
Women’s Studies 3 Crs.
Survey of the changing conditions leading to the move­
ment for women's equality. Assessment of the present 
and future consequences of the movement. Perusal of 
outstanding'titerature on this subject with evaluative 
discussion.

SO 201 Women in
the Professions 3 Crs.
This course analysizes the status of professional 
women in the different professions. Institutionalized 
torms ot sexism rampant in some protessions are stu­
died emphasizing possible solutions and their effects 
on existing social values. Prerequisite: SO 101.

SO 203 Human Sexuality 3 Crs.
The sociology and anthropology of sexual identity and 
behavior.

SO 206 Society and
Economic issues 3 Crs.
This course is designed tor anyone interested in under­
standing the social impact of the economics of our 
time, and the policy issues which affect us and our 
communities. The following topics are discussed with 
an emphasis on their social dimension; inflation, feder­
al, individual and corporate taxation, the negative in­
come tax, economic policies regarding pollution, 
economic aspects of the health care industry, and 
education.

SO 215 Social Psychology:
Macroprocesses 3 Crs.
Emphasis in this course is on the social and cultural 
factors which influence individual behavior in group 
processes. Socialization, social interaction, social in­
fluence and conformity, decision making, attitudes 
and opinions, and other related topics are covered. 
Prerequisite: SO 101.

SO 219 Social Change 3 Crs.
Consideration of various theories and models of social- 
culture change: cultural diffusion, social movements, 
conflict, social evolution, and planned change. Strate­
gies and tactics for changing social systems. Prerequi­
site: SO 101.

SO 225 Sociology of Revolution 3 Crs.
The analysis of revolution in terms of social change, 
violence and revision, cross-cultural and intercultural 
patterns. The common core of Revolution as a form of 
social movement. Examples from revolutions in differ­
ent societies. Prerequisite: SO 101.

SO 231 Marriage and the Family 3 Crs.
Family as a major social institution. Changing role, 
structure, and functions of the modern family. Rural- 
urban, social class and ethnic differences in family or­
ganization. Marriage and family as a developing sys­
tem of interpersonal relationships. Prerequisite: SO 
101 .

SO 235 The Sociology
of Literature 3 Crs.
The object of this course is to study man's social being 
as he appears in western literature: his nature as found 
in Spain's El C id  and D on Q u ixo te , in France's S ong o f  
R oland, in the A rth u r  R o u n d ta b le  cycle; his environ­
ment as exemplified in Dickens' O liv e r  Tw ist and the 
Tale o f  Two C ities  and in Mark Twain's novels; his 
problems and interrelationships as evidenced by Stein­
beck, Faulkner, Hemingway, and Updike. Prerequisite: 
SO 101.
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s o  238 Medical Sociology 3 Crs.
The student will be introduced to the Sociology of 
Medicine in this course. We will scrutinize the relation­
ship of illness to class, race, sex, age, and culture. We 
will discuss the structure and dynamics of America's 
“ Health-Deliver System,”  or the institutionalization of 
health care and mental health care. We will look into 
the consequenoes of government involvement into 
health care with special attention on Medioare, Medi­
caid, National Health Insuranoe. We will also probe the 
growing alternatives to professionalized medicine, 
namely community medicine, paraprofessionalism, 
self-help groups, and holistio medicine. Prerequisite: 
SO 101.

SO 242 Urban Sociology 3 Crs.
Analysis of the struotures and prooesses that make up 
the form of human settlement known as the “ urban 
community.”  From town, to oity, to Metropolis, to 
Megalopolis, to Ecumenopolis. Changes in social 
scale, in social organization, and in oulture whioh ac­
company increasing size, density and heterogeneity of 
urban communities. Prerequisite: SO 101.

SO 243 Political Sociology 3 Crs.
Analysis of the social bases of political behavior and of 
the impact of social structure on political organization. 
Discussion of empirical studies, of voting patterns, de­
cision making, and community power with a special at­
tention to the factors determining the amount of power 
exercised in a society and the degree of its concentra­
tion in formal political structures. Emphasis on political 
socialization in industrialized states and the issues of 
political development in emerging nations. Prerequi­
site: SO 101.

SO 260 American Minorities 3 Crs.
A sociological analysis of minority status and its im­
pact on the life chances of minority group members. 
The course covers the whole spectrum of human di­
versity as reflected in the minority status of racial, eth­
nic, gender, age and “ deviant” groups. Emphasis is 
given to the experiences and relationship of these 
groups with the dominant culture: cultural pluralism is 
explored as an alternative. Prerequisite: SO 101.

SO 270 The Criminal
Justice System 3 Crs.
An introduction to the study of the criminal justice sys­
tem in the United States. The emphasis is on the inter­
relationships of the various components of the crimi­
nal justice system, and the fundamental understand­
ing of the concepts, controls, and processes of Crimi­
nal Justice. Prerequisite: SO 101.

SO 271 Criminology 3 Crs.
The nature and extent of crime: theories of causation; 
types of crimes and analysis of the effort to cope with 
criminal behavior. Prerequisite: SO 101.

SO 275 Deviance and
Social Control 3 Crs.
Theory and research on deviant behavior with empha­
sis on sociological approaches to causality, societal 
reaction, and the social-psychology of the deviant. 
Function and dysfunction of deviant behavior for soci­
ety and the individual. Methods and institutions of 
social control. Prerequisite: SO 101.

S 0  276 Juvenile Delinquency 3 Crs.
Sociological analysis of delinquent behavior. Legal 
and sociological theories of causation. Prerequisite: 
SO 101.

SO 277 The American Prison:
Correctional Theory and Practice 3 Crs.
Theory and practice of correctional administration: the 
correctional setting, administration decision-making, 
public relations, and current developments. Evolution 
of rehabilitation theory. Action oriented intervention 
counselling as it relates to reintegration of the return­
ing inmate to the community. Prerequisite: SO 270 (SW 
331 not required but recommended).

SO 278 Law and Society 3 Crs.
Analysis of the place of the legal system in society tak­
ing into consideration both the legal and sociological 
views. Prerequisite: SO 270.

SO 279 Police and Society 3 Crs.
Sociological study of the role of police in society. The 
law enforcement system, functions and dysfunctions 
for society. Problems of social control and law en­
forcement in a complex pluralistic society. Prerequi­
site: SO 270.

SO 280 Police Organization
and Management 3 Crs.
The police as a complex social organization, its struc­
tures and processes: the organizational office, line- 
staff relationships, bureaucracy, authority, leadership, 
decision-making and communications. Prerequisite: 
SO 270.

SO 281 Demography 3 Crs.
The analysis of population: size, composition, and dis­
tribution in geographical space. Population change 
through fertility, morality, migration and social mobili­
ty. Planning for and projecting changes in population. 
Prerequisite: SO 101.

SO 286 The Sociology of Education 3 Crs.
Education as a social institution: problems, stresses, 
and tensions in relation to minority situations; educa­
tion in the urban scene; and functionally and structur­
ally within the American culture. Critique of policies, 
consideration of potentials and possibilities. Prerequi­
site: SO 101.

SO 289 Delinquency Prevention 3 Crs.
An analysis of society’s attempts to prevent and modi­
fy delinquent behavior. The purpose of the course is to 
examine the assumptions, operations, and effective­
ness of programs dealing with delinquency. Prerequi­
site: SO 276 or permission of instructor.
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s o  291 Methods of Social
Research I 3 Crs.
Offered as part of a six-credit sequence which contin­
ues with SO 391. This sequence covers the scientific 
method, the distinctive features of sociai science, and 
other orientations under which sociai research is con­
ducted. Attention is given to exploratory, descriptive, 
and expianatory research designs, and to the logic of 
experimental, evaluation, and survey research. Also 
examined are measurement of social variable, data 
collection, quantitative analysis of data, sampling, 
coding of data for computer processing, packaged 
computer programs for data analysis, interpretation of 
computer output, and the characteristics of research 
reports. Prerequisite: SO 101 and Junior status.

SO 297 Sociology of Religion • 3 Crs.
Origin and development of religious institutions. A so­
ciological analysis of religion and its social signifi­
cance. Prerequisite: SO 101.

SO 303 Sociological Theories 3 Crs.
Origins and development of sociological thought in 
Europe and in America in terms of its recurrent pro­
blems, its basic concepts and its relation to contem­
porary sociological theory. The classical sociological 
theorists. Prerequisite: SO 101 and Junior status.

SO 319 Collective Behavior
and Social Movements 3 Crs.
Sociological analysis of social panic, crazes and fads, 
mobs, crowds, social movements, revolutions and 
other forms of collective behavior. Prerequisite: SO 
101.

SO 321 Contemporary Sociological
Thought 3 Crs.
This is a seminar in Contemporary Sociological 
Thought designed to introduce students to four of the 
dominant contemporary sociological perspectives: 
functionalism, conflict theory, interactionism, and 
exchange theory. The “ ethnomethodological alterna­
tive”  to these dominant theoretical perspectives is 
also covered.

SO 328 Sociology of
Complex Organization 3 Crs.
Analysis of formal bureaucratic organizations-theory 
and research on structures and processes of large 
scale organizations in western society. Emphasis is 
also given to the analysis of organizational change. 
Prerequisite: SO 101 and a minimum of 6 or more 
hours in Sociology.

SO 329 Sociology of Aging:
The Life Cycle 3 Crs.
This course introduces the student to Gerontology. It 
will have a Social Psychological emphasis, focusing on 
the human-life cycle and especially middle age, old 
age, death and dying. Aging will be discussed using the 
sociological concepts of role, identity, social networks, 
family relations, social status, and occupational, edu­
cational, and avocational achievement and potential. 
Prerequisite: SO 101 and Junior Status.

SO 330 Aging and the
Social Structure 3 Crs.
This course addresses itself to the relationship of the 
aged to the major economic and political systems in 
America. We will ask: How have the major social insti­
tutions involved or isolated the aged, and how might 
they be used to further the interests of the aged? So­
ciological focus will be upon the employment sector, 
the legal system, the government, political lobbies, 
cities, the health establishment, and community or­
ganizations. A critique of the present programs de­
signed for the aged is a key topic. Prerequisite: SO 101 
and Junior Status.

SO 331 Internship in Gerontology 3 Crs.

SO 332 Seminar in Gerontology 3 Crs.

SO 341 Workshop in
Community Conflict 3 Crs.
Training in the analysis of community conflicts. Practi­
cal application of the concepts, theories and methods 
to real conflicts in the students’ communities. Stu­
dents will be assigned to study conflicts in their com­
munities and expected to make class presentations. 
Prerequisite: SO 101.

SO 367 Seminar in Latin American
Ways of Life 3 Crs.
The study of the existential conditions under which 
most Latin Americans live and interact. The presenta­
tion of various facets of contemporary Latin American 
societies includes broader social phenomena such as 
ethnographic descriptions, kinship and network analy­
sis, and changing relationship and increased tension 
between elites and masses. Prerequisite: SO 101 or 
AN 102 or permission of instructor.

SO 369 Internship in Intergroup
Cooperation and Conflict 3 Crs.
Students placed for on-the-job type training in an 
agency or organization related to their specific interest 
Intergroup cooperation and conflict. Prerequisite: 
Completion of 12 credit hours in the core requirements 
for Intergroup Cooperation and Conflict and permis­
sion of the Department.

SO 380 The Courts in
Contemporary America 3 Crs.

SO 381 Society, Criminal Law,
and Court Procedures 3 Crs.
A sociological analysis of the application of criminal 
law in the courts. The system at work: theory and prac­
tice. Dysfunctions for society. Prerequisite or core­
quisite: SO 380.

SO 390 Social Statistics 3 Crs.
(This course is not accepted in lieu of MT 5.) Introduc­
tion to the application of basic statistical techniques in 
the analysis of sociological data. (Strongly recom­
mended for those planning graduate work in Sociol­
ogy.) Prerequisite: MT 2, SO 101 and Junior status.
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s o  391 Methods of Social
Research II 3Crs.
This course continues where SO 291 ehds so as to 
complete the curriculum cohtent specified uhder SO 
291. The two courses should be taken back to back as 
the arrangement of the components of the curriculum 
will vary from year to year to allow for different 
projects and applications. Prerequisite: SO 291 and 
Junior status.

SO 395 Internship in
Social Research 3Crs.
Participation in social research conducted and direct­
ed by faculty of the department. Prerequisite; SO 391 
and Senior status.

SO 397 Senior Seminar
in Sociology 3 Crs.
Selected topics in sociology. (Students expected to 
present well prepared papers or oral presentation in 
class.) Prerequisite: Permission of instructor and 
Senior status.

SO 398 Workshop in
Urban Studies 3 Crs.
A seminar in urban studies. Prerequisite: SO 242 and 
Senior status.

SO 399 Independent Study 3 Crs.
Credits and work by special arrangement with Depart­
mental faculty.

GERONTOLOGY SEQUENCE IN SOCIOLOGY

S op hom ore or Junior S enior Year

RS 275 Mysfery of Death SO 331* Gerontology Internship (For
SO 328 Medical Sociology (Pre-requisite Sociology Majors only)

SO 101) SO 332* Seminar in Gerontology (For
sw 265 Social Work as a Social Institution

SW 2 7 5 " &
Sociology Majors only)

Junior or Senior sw 3 7 8 " Social Work Practice II & III
(Social Work Majors only)

sw 267 Human Behavior and the sw 3 7 9 " &
Social Environment 1 sw 3 8 0 " Social Work Practicum II & III

so 329 Sociology of Aging; The Life (Social Work Majors only)
Cycle.

so 330 Aging and the Social Structure 'Not required for students majoring in Social Work.
"N o t required for students majoring in Sociology.

S TR O N G LY  R E C O M M E N D E D  C O U R S E S EXTR A  D E P A R T M E N T A L  C O U R S E S
S U G G E S T E D

SO 215 Social Psychology
(prerequisite SO 101) Bl 101 Nature of Life

so 260 Intergroup Relations PO 213 Laws, Legislatures and Lobbyists
SO 231 Marriage and the Family PS 289 Community Mental Health
sw 266 Social Welfare Policy
sw 268 Human Behavior and the

Social Environment !l

SOCIAL WORK PROGRAM
"Social Work is concerned and involved with the interactions between people and the in­
stitutions of society that affect the ability of people to accomplish life tasks, realize 
aspirations and values, and alleviate distress. These interactions between people and 
the social institutions in which people function occur within the context of the larger 
societal good. Therefore, three major purposes of Social Work may be identified: a) to 
enhance the problem-solving, coping and developmental capacities of people; b) to pro­
mote the effective and humane operation of the systems that provide people with re­
sources and services; and c) to link people with systems that provide them with re­
sources, services and opportunities.” (Undergraduate Social Work Curriculum Develop­
ment Project)

The curriculum Is designed to emphasize the acquisition by students of both analytic 
and conceptual skills as well as the development of interactional skills which allow stu­
dents to actively implement planned change and to intervene in problem situations.

Social Work majors may undertake a concentration in social gerontology or in correc­
tions in addition to the Social Work major requirements. This interest should be dis­
cussed with the student’s major advisor as early as possible in order to plan for the inclu­
sion of this additional educational experience.

Elective courses in various specialized fields of service may be offered from time to 
time.
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M ajor R eq u irem ents
SO 101 Principles of Sociology
SW 215 Social Psychology: Macroprocesses 

Prerequisite: PS 101 General 
Psychology

SW 260 American Minorities
SW 171 Introduction to Social Work
SW 265 Social Welfare as a 

Social Institution
SW 266 Social Welfare Policy

Prerequisites: 1) SO 206 Society 
& Economic issues

2) PO 213 Laws, 
Legisiatures & Lobbyists

SW 171 Introduction to
Social Work 3 Crs.
This beginning course in Sociai Work is designed to 
give students a basic understanding of Sociai Work as 
a probiem-soiving response to social problems, an un­
derstanding of the institutionai context of Sociai Work 
practice, and an orientation to the vaiues, knowledge 
and skills which underlie this practice. The course is 
open to all students who are interested in finding out 
what Social Work is all about, and to those who are in­
terested in exploring Social Work as a possible career 
choice. It is the first required course in the major. Pre­
requisites: Sophomore standing and SO 101.

SW 215 Social Psychology:
Macroprocesses 3 Crs.
Emphasis in this course is on the social and cultural 
factors which influence individual behavior in group 
processes. Socialization, social interaction, social in­
fluence and conformity, decision making, attitudes 
and opinions, and other related topics are covered. 
Prerequisite: SO 101.

SW 265 Social Welfare as a
Social Institution 3 Crs.
The underlying assumption of the Social Welfare 
Policy and Services sequence is that Social Welfare as 
a Social Institution in a democratic society is intlu- 
enced by social, political, economic forces, and the 
pluralistic cultural traditions of American society. The 
sequence consists of two courses.

This first course in the sequence is designed to help 
students examine various aspects of the social wel­
fare institution from both a contemporary and histori­
cal perspective. The impact of socio-economic and po­
litical forces on social welfare policies and programs 
as they respond to the complexities of human and so­
cial problems are examined. Emphasis is placed on 
the organizational context of the social service deli­
very system; knowledge of the concept of self-help and 
its relationship to other helping structures and of citi­
zen participation; knowledge of social welfare re­
sources and of the network of relationships between 
and among social agencies; and knowledge of the con­
tribution of Social Work as a profession. Prerequisites; 
Junior standing—SW 171 or Permission of Instructor.

SW 267 Human Development and the 
Social Environment 1 
Prerequisite: Bl 101 Nature of 
Life

SW 268 Human Development and the 
Social Environment II

SW 275 Social Work Practice 1
SW 375 Sociai Work Practice II
SW 278 Junior Field Practicum
SW 279 Junior Field Practicum Seminar
SW 378 Senior Field Practicum 1
SW 379 Senior Field Practicum Seminar 1
SW 390 Research Methods for Social Work
SW 380 Senior Field Practicum II
SW 381 Senior Field Practicum Seminar II

SW 266 Social Welfare Policy 
& Services 3 Crs.
The second course in the Social Welfare Policy and 
Services sequence builds upon the knowledge of the 
first course with greater focus on the process of defin­
ing social problems in the United States and analyzing 
the impact of policies and policy formulation on 
people, including an awareness of the differential im­
pact on, and perception by, the various socio-eco­
nomic classes, and the ethnic, social, religious, age 
and sex groups in the population. Students are to 
analyze and identify program and practice inadequa­
cies and gaps, and to apply problem-solving methods 
to the indentification of possible and feasible policy, 
organizational, and practice reform options. Prerequi­
sites; Junior standing— SW 265—SO 206— PO 213.

SW 267 Human Behavior and the
Social Environment I 3 Crs.
This is the first course of a two semester sequence in­
tended to provide students with the theoretical re­
sources and the beginning practice skills necessary 
for the Identification and assessment of situations in 
which people need help, in enhancing their coping ca­
pacities and/or gaining access to resources, in order 
to meet various life tasks and to achieve their aspira­
tions and values. Students are sensitized to the impact 
of the diverse influences on human development in­
cluding the biological, the psychological, the socio­
economic and the cultural. The first semester focuses 
on the development of personality structure as an 
adaptive mechanism which emerges in the process of 
interchange between the human organism and its en­
vironment. Emphasis in this first semester is on the 
first stages of the life cycle. Prerequisites; Junior 
standing— Bl 101— PS 101—SO 101.

SW 268 Human Behavior and the
Social Environment II 3 Crs.
The second semester course in the HBSE sequence 
focuses on the ongoing development of personality 
structure as an adaptive mechanism which emerges in 
the process of interchange between the human organ­
ism and its environment. Various theoretical perspec­
tives useful in understanding human behavior in the 
social environment are analyzed and applied to as­
sessment and intervention techniques. Emphasis in 
this semester is on the middle and later stages (adult­
hood and aging) of the life cycle. Through the content 
of the HBSE sequence, the student acquires an aware­
ness and understanding of human diversity and of 
human systems. Prerequisite: SW 267.
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SW 275 Social Work Practice I 3Crs.
This course is an introduction to the generic model of 
social work practice. It Is designed to provide students 
with a knowledge of social work practice components, 
a structurai analysis of its purposes, functions, and 
tasks/skiiis components, as weil as the professional 
value base upon which it rests. Using systems theory 
as a frame of reference, social work practice is ana­
lyzed as a planned change and problem-solving pro­
cess. Data collection and analysis, problem assess­
ment, goal-setting, client-system contracting, inter­
viewing, problem-solving, referral and linkage skills are 
taught. Prerequisites: Junior status—SW 181. Co­
requisite: SW 267.

SW 278 Junior Field Practicum 4Crs.
Intermediate Social Work majors (Juniors) are as­
signed two days per week in a human service agency 
where field instructors offer professional supervision. 
The Junior Practicum is designed to help students 
learn how to enter a social agency system as a profes­
sional social worker. In the context provided by agency 
policy and the student’s contractually defined role 
within the agency, the student should develop facility 
in making contact with clients and potential clients and 
in linking these clients with resources both within the 
agency and outside the agency. Prerequisite: Depart­
mental evaluation for admission to intermediate major 
status. Corequisite: SW 268 and SW 279.

SW 279 Junior Field
Practicum Seminar 2 Crs.
The Junior Field Practicum Seminar is designed to fa­
cilitate, reinforce and support learning in the Practi­
cum. It will guide the student in the process of direct­
ing his/her own learning, and assist in the early profes­
sional socialization of the student. Corequisite: SW 
278.

SW 375 Social Work
Practice II 3 Crs.
This second semester continues wtih the examination 
of modalities which can be used in interventions, with 
individuals, families, groups, communities, organiza­
tions, and service-delivery systems which began in SW 
275. Emphasis is placed on the study and acquisition 
of practice knowledge and skills necessary to imple­
ment planned change. Theory related to practice is 
covered in lectures, readings, class discussions, and 
experiential applications. Prerequisite: SW 275. Core­
quisite: SW 378-379.

CRIMINAL JUSTICE PROGRAM
G eneral R eq u irem ents  For all CJ M ajors
(30 C red its)

CJ 101 Introduction to Criminal Justice 
(Pre: SO 101 or PS 101)

CJ 201 Criminal Law and Procedure 
(Pre: CJ 101)

CJ 245 Introduction to Computer 
(Currently BU 245)
(N o t re q u ire d  fo r  P o lice  
S ciences)

CJ 270 Issues and Problems in Criminal 
Justice (Pre: CJ 201)

so 271 Criminology
(Pre: SO 101; PS 132 highly
recommended)

SW 378-379 Senior Field
Practicum 8 Crs.
The Senior Field Practicum takes place over the entire 
Senior year and covers two semesters. It consists of 
the assighment of the degree candidates (Seniors) for 
two days per week in a human service agency where a 
field instructor offers individualized professional su­
pervision. It provides experiential learning to help stu­
dents integrate theory with practice and to develop ap­
propriate practice skills and knowledge, along with 
professional identification, values, and attitudes. Op­
portunity is afforded to apply and test concepts and 
theory presented both in class and field situations. Pre­
requisite: Departmental evaluation for admission to 
degree candidacy status. Corequisite: SW 380-381.

SW 380-381 Senior Field
Practicum Seminar 4 Crs.
These two seminars are taken also over a period of two 
semesters concurrently with SW 378-379. The Senior 
Practicum Seminars facilitate, reinforce, and support 
learning in the practicum. Emphasis is on the integrat­
ing of theory with practice, on understanding applica­
tions of theory from the entire curriculum to practice. 
These seminars help guide students in the process of 
directing their own learning, foster their capacity for 
self-evaluation and prepare them for the assumption of 
professional responsibility for their own practice. Co­
requisite: SW 378-379.

SW 390 Research Methods for
Social Work 3 Crs.
This course is designed to give students the research 
skills needed to effectively support Social Work prac­
tice. Emphasis is on familiarity with the Language of 
research, understanding of the logic and of the con­
ceptual tools of scientific inquiry, understanding of 
strategies of research designs and their uses, know­
ledge of evaluative research methods and of social in­
dicators, appreciation of the relationship between re­
search and theory to problem-solving effort in Social 
Work, and most important the ability to intelligently 
read and interpret research articles. Since some of the 
activities of the research course are highly integrated 
to the Senior Field Practicum, students must take the 
research course concurrently with the second semes­
ter of the Senior Field Practicum. Prerequisite: Senior 
status. Corequisite: SW 380-381.

SO 276 Juvenile Delinquency
(Pre: SO 101: PS 132 highly 
recommended)

SO 275 Deviance and Social Control 
(Pre: SO 101; PS 132 highly 
recommended)

SO 390 Social Statistics
(Pre: MT 002; SO 101) 
(N o t re q u ire d  fo r P o lice  
S c iences)

SO 391 Research Methods
(Pre: SO 101 & Jnr. Status:
SO 291 highly recommended) 
(N o t re q u ire d  fo r  P o lice  
S ciences)

CJ 200 American Constitutional Law
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R eq u irem en ts  fo r S p ec ia liza tio n  in C o rrec ­
tio n s  (21 C red its )

CJ 220 Introduction to Corrections and 
Correctional Law 
(Pre: CJ 201)

CJ 221 Juvenile Correctional System 
(Pre: CJ 220, SO 271)

CJ 222 Adult Correctional System 
(Pre: CJ 220, SO 270)

CJ 223 Interviewing and Counseling 
(Pre: CJ 220)

CJ 320 Correctional Administration and 
Management 
(Pre: BU 201, CJ 220)

CJ 321 Probation, Parole, Pardon: Pro­
cedures & Supervision 
(Pre: CJ 320)

CJ 390 Internship ih Correction
(Senior status and permission by 
Department)

R eq u irem en ts  fo r S p ec ia liza tio n  in 
Law E n fo rcem en t (18 C red its )

CJ 230 Introduction to Law Enforcement 
(Pre: CJ 201)

CJ 231 Police and Society 
(Pre: CJ 270, CJ 230)

CJ 235 Arrest-Search-Seizure 
(Pre: CJ 230)

CJ 330 Police Community Relations 
(Pre: CJ 231)

CJ 333 Investigation in Law Enforcement 
(Pre: CJ 235)

CJ 335 Contemporary Police Issues and 
Problems
(Pre: CJ 231)

CJ 101 Introduction to
CriminalJustice 3Crs.
A basic course designed to provide the student with 
an overview of the criminal justice system and its 
processes. The system is studied as a total ihteract- 
Ihg body: police, parole, probation, law enforcement, 
courts, corrections, and diversion programs. Prere­
quisite: SO 101, PS 101.

CJ 200 American Constitutionai
Law 3 Crs.
The development of fhe Constitufion through interpre­
tations of the Supreme Court. A study of civil rights and 
civil liberties. Prerequisite: CJ 101.

CJ 201 Criminal Law
& Procedure 3 Crs.
Substantive aspects of criminal law emphasizing 
statutory criminal law against background of 
common law. Examination of fhe purpose and goals 
of criminal law and a study of fhe historical 
development of its basic concepts. Prerequisite: CJ 
101.

S u b -S p ec ia liza tio n  in P o lice  A d m in is tra tio n  
and M a n ag em en t (6 C red its )

CJ 238 Police and Patrol Administration
and Management 
(Pre: BU 201, CJ 230)

CJ 339 Police Personnel Administration and
Supervision 
(Pre: BU 207, CJ 238)

S ub -S p ec ia liza tio n  in P o lice S c ien ce  
(12 C red its )

CJ 232 Introduction to Police Science 
(Pre: CJ 230)

CJ 233 Investigative Techniques 
(Pre: CJ 232)

CJ 234 Forensic 1 
(Pre: Bl 31, 32, CH 7)

CJ 334 Forensic II 
(Pre: CJ 234)

R eco m m en ded  E lectives

AN 102 Cultural Anthropology
PH 252 Philosophy of Value
PH 253 Philosophy of Law
PO 211 Federal Government
PC 212 Stale and Local Government
PS 132 Adjustive Behavior
PS 241 Psychology of Personality
PS 272 Adolescent Development 

Psychology
PS 311 Abnormal Psychology
SO 215 Social Psychology: 

Macroprocesses
MT 005 Probability and Statistics
OR 012 Introduction to Management 

Science
BU 309 Problems in Personnel 

Administration
BU 310 Personnel Seminar
EC The Economy of Crime

CJ 220 Introduction to Corrections 
& Correctional Law 3 Crs.
This course acquaihts the student with the ehtire con­
cept of corrections, including the historical develop­
ment of control of human behavior in society, the pre- 
seht day concerns of rehabilitation of felons and mis­
demeanants, including supervised probation, institu­
tionalization, parole, and other release procedures. 
Treatment approaches In corrections for adults and ju­
veniles, private correctional organizations, and cor­
rectional administration are included to help students 
to determine whether corrections may offer them a re­
warding career. A study of the principles and practices 
of law as it applies to those persons confined in city, 
county, state, and federal detention facilities. Estab­
lished guidelines as set forth by the U.S. Supreme 
Court decisions are covered. Prerequisite: CJ 201.

CJ 221 The Juvenile
Correctional System 3 Crs.
This course includes a survey of juvenile correctional 
institutions. Community treatment programs and 
juvenile probation and after care are included. Prere­
quisite: CJ 220, SO 271.
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CJ 222 The Adult
Correctional System 3 Crs.
This course includes a survey of adult correctional 
programs. Probation and parole service along with 
Board of Pardon and Parole are included. 
Prerequisite: CJ 220, SO 270.

CJ 223 Interviewing and
Counseling 3 Crs.
Practice oriented course designed to provide the stu­
dent with the basic techniques of counseling, as well 
as with an understanding of the structure and devel­
opment of the counseling process. Prerequisite: CJ 
200 .

CJ 230 Introduction to
Law Enforcement 3 Crs.
This course acquaints the student with the law en­
forcement system in the United States. The course 
includes police activities and their relationship to 
the criminal justice system. Prerequisite: CJ 201.

CJ 231 Police and Society 3 Crs.
Sociological study of the role of police in society. The 
law enforcement system, functions and dysfunctions 
for society. Problems of social control and law en­
forcement in a complex pluralistic society. Prerequis­
ite: CJ 270. CJ 230.

CJ 232 Introduction to
Police Science 3 Crs.
This course covers the fundamentals of police sci­
ence. It involves basic principles, theory, and applica­
tion of police sciences in investigative assignments. 
Prerequisite: CJ 230.

CJ 233 Investigation I 3 Crs.
A study of investigative techniques including gather­
ing, evaluating, and presenting physical evidence. The 
procedures for taking and using fingerprints and 
photographs are covered. Identification of tools and 
weapons also included. Prerequisite: CJ 232.

CJ 234 Forensic I 3 Crs.
This IS an introduction tc Forensic Science. It deals 
with the scientific analysis and identification of evi­
dence. identification of documents, interpretation of 
medical reports, and preparation of reports. Prerequis­
ite: Bl 031, Bl 032, CH 007.

CJ 238 Police and Patrol
Administration and Management 3 Crs.
A detailed examination of the unit of government. 
Formulation of policies, practices, and procedures tor 
the internal and external direction and control of the 
law enforcement agency are emphasized.

A study of patrol as the basic function of police oper­
ations. The responsibilities, purposes, methods, types, 
and procedures of patrol. The administration of the pa­
trol service, determination of patrol complement and 
assignment. Elements of protection of life, preserva­
tion of property, and suspension of crime. Prerequisite: 
BU 201, CJ 230.

CJ 270 Issues and Problems
in Criminal Justice 3 Crs.
Description and analysis of crucial issues and prob­
lems relating to selected structures and processes in 
the criminal justice system. Review and analysis of re­
cent studies concerning criminal justice. Prerequisite: 
CJ 201,

CJ 320 Correctional Administration
and Management 3 Crs.
A study of the principles and practices applied to ad­
ministration and management within the field of Cor­
rections. Investigation of interrelationship between or­
ganizational behavior and treatment programs. Exami­
nation of factors involved in correctional decision­
making and innovative management techniques 
through lectures and readings. Prerequisite: BU 201, 
CJ 220.

CJ 321 Probation, Pardon, and Parole 
Procedures & Supervision 3 Crs.
This course is designed to teach the application of pro­
bation, pardon, and parole methods for both juveniles 
and adults. An analysis will be given to the most effec­
tive methods and techniques as they apply to these 
services.

Flistorical and philosophical overview of the theory 
and theories behind diversion from the criminal justice 
system; the legal framework; critical appraisal of al­
ternative community treatment programs; analysis 
and evaluation upon the correctional process. Prere­
quisite: CJ 320.

CJ 330 Police-Community
Relations 3 Crs.
The role of the individual officer or agent in achieving 
and maintaining positive public response, intergroup 
relations and public information. Prerequisite: CJ 231.

CJ 333 Investigation II 3 Crs.
An analysis of the relationships of investigative units 
with other law enforcement units and agencies: 
source of information; methods of surveillance: and 
preliminary and follow-up investigations Preparation 
and presentation of comprehensive reports of investi­
gations are covered. Prerequisite: CJ 235.

CJ 334 Forensic II 3 Crs.
This second semester in Forensic Science deals with 
the role and the problems of Forensic Science in the 
administration of justice. This involves case studies of 
investigative techniques, practices and procedures, 
with emphasis on scientific application thereto. Prere­
quisite: CJ 234

CJ 335 Contemporary Police
Issues and Problems 3 Crs.
A seminar concerning the identification and under­
standing of poiice problems in modern law enforce­
ment. Prerequisite: CJ 231

CJ 339 Police Personnel
Administration and Supervision 3 Crs.
A study of the procedures and techniques related to 
selection, placement, classification, pay, evaluation 
and discipline of police personnel. Detailed discussion 
of the responsibilities ot first-level supervisors in 
management including employee motivation and 
morale, employee relations, employee health and 
safety, work analysis, and grievance procedures. Pre­
requisite: BU 207, CJ 238

CJ 390 Internship in Correction 3 Crs.
Prerequisite: Senior Status, Dept. Permission

CJ 397 Senior Seminar
in Criminal Justice 3 Crs.
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FACULTY (Listed according to seniority in rank) 
Professors Professors Emeriti
•JOHN L. MAHAR, Professor— History, Director—Cen­

ter for Ethnic Studies: B.A., St. Francis Coiiege; 
B.S., Kings Point U.S. Merchant Marine Academy; 
M.A., Marquette University; Ph.D., University of 
Wisconsin

•RAOUL A. DeVILLIERS, Professor— Mathematics/Op- 
erations Research/Computer Science, Chairper­
son— Department of Mathematics/Operations Re­
search/Computer Science: Ph.D., Dr. of Physico- 
Math-Sc., University of Havana; Rutgers, The State 
University of New Jersey; University of Georgia; 
Facuity Feiiow, University of Kentucky 

CHARLES E. FORD, Professor— Education, (Academic 
Vice President and Provost) B.S., Tempie Universi­
ty; Ed.M., St. Louis University; Ed.D., Washington 
University; University of Michigan 

•ANTHONY V. PINCIARO, Professor—Chemistry, Chair­
person— Department of Chemistry/Physics; B.S., 
Fairfieid University, M S., Boston College; Ph D., 
Fordham University.

•H. ARLISS DENYES, Professor— Biology, B.A. (Hon­
ours), Queen's University, Canada; M.S., Ph.D., 
University of Michigan 

•CLAUDE I. McNEAL, Professor— English/Drama: B.S., 
Boston University; M.F.A., Yale University; Doctor­
al Studies, University of Denver 

•DONALD w. BRODEUR, Professor— Psychology, De­
partment of Psychology; B.S., M S., Ph.D., Ford- 
ham University 

•CHARLES W. HARPER, Professor— Business, Chair­
person— Department of Business Administration; 
B.A., University of Maryland; M.S., George Wash­
ington University 

THOMAS P. MELADY, Professor— Political Science: 
(President), B.A. Duquesne University; M.A., Ph.D., 
Catholic University of America; Honorary; LL.D., 
Villanova University, Xavier University of Louisi­
ana, Manhattan College, University of Scranton; 
Litt.D., Duquesne University; Doctor of Humane 
Letters, Canisius College, St. Michael's College; 
LH.D., DePaul University 

•VIRGINIA ZIC, Professor—Art, Chairperson— Depart­
ment of Art & Music; Ph.B. DePaui University; Xa­
vier College; St. John's Cleveland; University of 
Notre Dame, South Bend; M.A., Villa Schiffanoia 
Graduate School of Fine Arts, Italy; School of the 
Art Institute, Chicago; M.F.A., Syracuse University 

•MARIANN RUSSELL, Professor— English; B.A., St. 
John's University; M.A., Ph.D., Columbia Universi­
ty; Post-Doctoral, Columbia University 

•LELAND R. ROBERTS, Professor— Music, Program Di­
rector— Music: B. Mus. Ed., M. Mus. Ed., Universi­
ty of Kansas; doctoral studies, University of Iowa 

•GEORGE F. R. MILLER, Professor— Business, Program 
Director— Marketing: B.I.D., M.B.A., Syracuse 
University

•LEONARD N. PERSSON, Professor— Business, 
Program Director— M.B.A., Director of Computer 
Center: B.A., M S., University of Bridgeport; Ed.D., 
Teachers College, Columbia University 

•MARIA-TERESA TORREIRA TENORIO, Professor— 
Modern Languages Chairperson— Departmenf of 
Modern Foreign Languages; B.A., Na Sra del Sa- 
grade Corazon, Madrid; M.A., Social Institute Leo 
XIII, University of Madrid; Ph.D., University of Ma­
drid

ELIZABETH M. KELLY, Professor Emeritus— Psycholo­
gy, B.A., M.A., New York University; Ph.D., Ford- 
ham University; Teachers College—Columbia Uni­
versity; Yale University; Montclair State Teachers 
College

MARCELLA C. MALLOY, Professor Emeritus— Modern 
Languages, B.A., Northwestern University; Univer­
sity of Illinois; Chicago Teachers College; Universi­
ty of Mexico; M.A., University of Chicago; doctoral 
studies. New York University 

MARIA S. QUINTERO, Professor Emeritus— Modern 
Languages, Bach. Ltr. & Sci., Official Governmenf 
Institute of Havana; Dr. Ed en Filos 

AMOS NANNINI, Professor Emeritus— Mathematics; 
B.A., University of Pisa, Italy; Dottore in Matemati- 
ca. University of Pisa, Italy

Associate Professor Emeritus
ALICE F. PRZYBYLSKI, Associate Professor Emeritus— 

Music, B.M., Alverno College of Music, Wisconsin 
State Teachers College; N.M., University of Notre 
Dame; doctoral studies, New York University

Associate Professors
•JAMES L. WIELAND, Associate Professor— Religious 

Studies; B.A., M.A., University of Notre Dame; doc­
toral program at Fordham University and The 
Catholic University of America 

•JACQUES M. VERGOTTI, Associate Professor— His­
tory and Political Science; B.S., Physics, Lycee 
Real I Mesota Brasov, Romania; M.A., Law, Bucha­
rest University; M.A., Pol. Sci., Columbia Universi­
ty; Ph.D., Soc. and Pol. Sci., University of 
Lausanne, Switzerland 

•TANIA VON YORK, Associate Professor—Sociology: 
B.A., Barnard College; M.A., Ph.D., Yale University 

•EDWARD J. BORDEAU, Associate Professor— Philoso­
phy: Ph.B., University of Montreal; M.A., Ph.D., 
Fordham University 

•WILLIAM T. GNEWUCH, Associate Professor— Bi­
ology, Chairperson— Departmenf of Biology; B.A., 
Marquette University; M.A., Duke University; 
Ph D., University of New Hampshire; Colorado 
State University 

•RALPH L. CORRIGAN, JR., Associate Professor— En­
glish: B.A., Iona College; M.A., Ph.D., Fordham 
University

•WALTER E. BROOKS, Associate Professor— Reli­
gious Studies, Chairperson— Department of Reli­
gious Studies; B.A., Boston College; M.A., Ph.D., 
Fordham University 

•PAUL SIFF, Associate Professor— History, Chairper­
son— Department of Hisfory/Political Science; 
B.A., Brooklyn College; Ph.D., University of Ro­
chester

•ARTHUR J. BRISSETTE, Associate Professor— Busi­
ness, Program Director—Accounting, Finance 
and Banking; B.S.C., Loyola University; M.B.A., 
Northwestern University; doctoral studies, New 
York University

•Tenured Faculty
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‘ DONALD E. COONLEY, Associate Professor— Media 
Studies, Chairperson— Department of Media Stu­
dies: B.A., Stetson University; M.A., University of 
South Florida; D.A., University of Michigan 

CHRIST J. VERSES, Associate Professor— Bioiogy: 
B.A., Vaiparaiso University; Ph.D., University of 
Connecticut

JEAN T. SELLS, Associate Professor— Mathematics/ 
Operations Research/ComputerScience: A.B., Ne­
braska Wesieyan University; M.A., Ph.D., Universi­
ty of Minnesota 

‘ ROCH-JOSEF Dl LISIO, Associate Professor (Assistant 
Librarian): B.A., Universite Cathoiique de Louvain, 
Beigium; Edinburgh University, Scotiand; M.S., 
Simmons Coiiege 

‘GRACE FARRELL LEE, Associate Professor— English, 
Chairperson— Department of English: B.A., Em­
manuel College; M.A., Ph.D., Brown University 

ROBERT M. KELLY, Associate Professor— Business 
(Accounting): B.B.A., Fairfield University: C.P.A.; 
University of Bridgeport 

MURRAY PORTNOY, Associate Professor— Business 
(Accounting): B.B.A., M.B.A., City College of New 
York; Baruch School of Business 

SALLY E. HOLLINGSWORTH, Associate Professor- 
Social Work, Program Director—Sociology: A.B., 
M.S.S., Bryn Mawr College 

ROSEMARY GREEN, Associate Professor— Biology: 
B.A., Trinity College; Ph D., Brown University 

GRANT WALKER, Associate Professor—Sociology, 
Program Director—Sociology: B.A., M.A., Ph.D., 
Fordham University 

JOHN QUINN, Associate Professor— Business, (Assis­
tant Vice President for University Relations): Miami 
University, Ohio; Case-Western Reserve Universi­
ty; Cleveland State University; B.S., Sacred Heart 
University; M.A., Fairfield University 

ALFRED TUFANO, Associate Professor— Education, 
Chairman, Department of Education: B.A., M.A., 
St. Michael’s Seminary, New Jersey; M.S., Ph.D., 
University of Wisconsin 

JOSEPH A. GRAU, Associate Professor— Religious Stu­
dies, Director of Center for Social Progress: Holy 
Cross College; A.B., Ph.L., St. Louis University; 
S.T.L., St. Louis University Divinity School; M.A., 
Marquette University; Ph.D. (S.T.D.), The Catholic 
University of America 

EDWARD J. O’HARA, Associate Professor— Library Di­
rector: B.A., American University, School of Inter­
national Service; M.A., New York University; 
M.L.S., Rutgers University 

‘WILLIAM B. KENNEDY, Associate Professor— History 
(Consultant to the President for Government Rela­
tions): B.A., University of Bridgeport; M.A., Univer­
sity of Pennsylvania; University of Bridgeport 

‘ EDWARD W. MALIN, Associate Professor— Psycholo­
gy, Chairperson— Department of Psychology: 
B.A., University of Notre Dame; M.A., Ph D., Ford- 
ham University 

‘ NICOLE XAVIER CAUVIN, Associate Professor—So- 
ciology/Social Work/Criminal Justice, Chairperson 
— Department of Sociology/Social Work/Criminal 
Justice: B.A., M.A., Ph.D., New York University 

ERIC S. EMORY, Associate Professor— Business: Uni­
versity of Rochester; B.A., Amherst College; 
M.B.A., Columbia University; New York Institute of 
Finance

‘ JOHN W. BROOKES, Associate Professor— Mathe- 
matics/Operations Research/Computer Science: 
B.A., M.A., M. Phil., Ph.D., Yale University

‘ CAMILLE P. REALE, Associate Professor— Business 
(Secretarial Science), Director— Secretarial Sci­
ence Program: B.S., Central Connecticut State 
College; M.S., Fairfield University 

SIDNEY GOTTLIEB, Associate Professor— English:
A. B., Bates College: M.A., M. Phil. Ph.D., Rutgers 
University

HENRI CAUVIN, Associate Professor— Business (Eco­
nomics), Program Director— Economics: B.A., 
M.A., Ph.D., New School for Social Research

Assistant Professors
‘ JOHN A. CROFFY, Assistant Professor— Mathe­

matics (Vice President and Dean of Students): B.A. 
(Administration/Supervision), M.A. (Administration/ 
Supervision), M.A. (Guidance) Seton Hall Universi­
ty; Columbia University: Honorary: D.Sc. Bridge­
port Engineering Institute 

‘ DOUGLAS J. BOHN, Assistant Professor— Mathe­
matics (Associate Dean and Registrar): B.S., M.S., 
Marquette University; New York University; Uni­
versity of Connecticut 

STEVEN J. ROSS, Assistant Professor— Media Studies:
B. A., State University of New York at Stonybrook; 
M.A., New York University; Temple University

ROBERTA CABLE, Assistant Professor— Business: 
B.A., Douglass College; M.B.A., Pace University; 
New York Institute of Finance; American Institute 
of Banking; doctoral candidate. Teachers College, 
Columbia University 

ROBERT J. SNYDER, Assistant Professor—Chemistry: 
B.A., University of Massachusetts; Ph.D., St. 
John’s University 

MARY BETH GALLAGHER, Assistant Professor-Busi­
ness (Secretarial Science) B.S., Quinnipiac Col­
lege, M.S., University of Bridgeport 

MARIAN CALABRESE, Assistant Professor— English 
(Speech): B.A., M.A., State University of New York, 
Albany

LAURENCE M. WEINSTEIN, Assistant Professor-Busi­
ness (Management): A.B., Bowdoin College; 
M.B.A., Columbia University Business School; doc­
toral candidate. Teachers College, Columbia Uni­
versity

FRANCES A. WILLSEY, Assistant Professor— Business 
(Secretarial Science): B.S., SUNY College at Al­
bany; SUNY College at Utica 

BARBARA S. ZUFFA, Assistant Professor— Business 
(Secretarial Science): B.S., M.S., University of 
Bridgeport

THOMAS H. HICKS, Assistant Professor— Psychology: 
B.A., Cathedral College; S.T.B., Catholic University 
of America; M.S. Ed., Iona College; Ph.D., St. 
John’s University 

NANCY FRYDMAN, Assistant Professor— Business: 
B.S., University of Florida; M.S., Southern Connec­
ticut State College; doctoral candidate. Teachers 
College, Columbia University 

ROBERTA L. STAPLES, Assistant Professor— English: 
B.A. Russell Sage College; M.A., University of Vir­
ginia; A.B.D., University of Massachusetts, Am­
herst

JOHN E. JALBERT, Assistant Professor— Philosophy: 
B.A., The University of San Francisco; M.A., 
Duquesne University; doctoral candidate, Du- 
quesne University

‘ Tenured Faculty
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DEBORAH J. DECORSO, Assistant Professor (Assistant 
Librarian): B.A., University of Connecticut: M.S., 
Southern Connecticut State College 

BABU GEORGE, Assistant Professor—Chemistry: 
B.Sc., M.Sc., University of Keyala, India: M.S., Nia- 
gata University; Ph.D., University of New Mexico 

PEARL S. VOGEL, Assistant Professor—Business (Eco­
nomics): B.A., Barnard College; M.A., Columbia 
University: doctoral candidate, Columbia Univer­
sity

WILLIAM E. VERESPY, JR., Assistant Professor—Busi­
ness: B.A., Fairfield University; M.S., University of 
Southern California at Maryland 

STEVEN S. BRADDON, Assistant Professor—Psychol­
ogy: B.A., Cornell University; M.A., University of 
Connecticut; doctoral candidate, University of 
Connecticut

CHARLES T. EBY, Assistant Professor—History: A.B., 
St. Joseph’s University; M.A., Ph.D., University of 
Notre Dame

Instructors
CHRISTINA J. TAYLOR, Instructor—Psychology: B.S., 

Sacred Heart University; M.A., University of Mis­
souri; doctoral candidate. City University of New 
York Graduate School and University Center 

REGINA A. ROH, Instructor—Business: B.S., University 
of Dayton; Pace University

Adjunct Professors
GEORGE C. DEECKEN, Adjunct Professor—Business 

(Accounting): B.S., New York University School of 
Commerce; Harvard Graduate School; CPA 

JOAN I. FARCUS, Adjunct Professor—Business (Legal 
Assistant): B.A., University of Bridgeport; J.D., Suf­
folk University Law School 

GIUSEPPE FRIERI, Adjunct Professor—Italian: B.A., 
The City College of New York; M.A., University of 
California Los Angeles; doctoral studies, Rutgers 
University

DONALD P. GRAY, Adjunct Professor—Religious Stu­
dies: B.A., St. Michael's College, University of Tor­
onto; M.A., Notre Dame University; Ph.D., Ford- 
ham University/Union Theological Seminary 

HAROLD E. JOHNSON, JR., Adjunct Professor—Psy­
chology: B.A., University of Miami; M.S., University 
of Bridgeport; Psychiatric Internship, Harvard 
Medical School 

RENE A. PEREZ-AMARGOS, Adjunct Professor—Span­
ish: Bachelors, Licentiate in Administrative Law, 
Licentiate in Internationai Law; Ph.D., University of 
Havana; Masters in Spanish, Southern Connecti­
cut

CLARKE D. YOUNG, Adjunct Professor—Business 
Management): B.A., Pennsylvania State College: 
M.B.A., Harvard University Business School

Adjunct Associate Professors
EDWARD W. ACUNA, Adjunct Associate Professor—Art: 

B.F.A., Art Center College, Pasadena, CA 
RUTH A. BAUMGARTNER, Adjunct Associate Profes­

sor—English: B.A., Dickinson College; M.A., Uni­
versity of Rochester; doctoral studies. University 
of Rochester

MICHAEL BOZZONE, Adjunct Associate Professor— 
English: B.A., M.A., Fordham University A.B.D., 
Fordham University 

THOMAS W. BUCCI, Adjunct Associate Professor— 
Business (Legal Assistant): B.A., Sacred Heart Uni­
versity; J.D., University of Connecticut 

PAUL E. CAHILL, Adjunct Associate Professor— Eng- 
lish/Speech: B.A., Adelphi University; M.A., Fair- 
field University 

JAMES R. CAMPBELL, Adjunct Associate Professor— 
Art: B.A., Art Center College of Design, L.A. 

CHRISTOPHER B. CARVETH, Adjunct Associate Profes­
sor—Business (Legal Assistant): B.A., University 
of Bridgeport; University of Notre Dame Legal 
Center, London; J.D., Catholic University of 
America

LILA V. CHANNING, Adjunct Associate Professor— 
Business Law: B.A., J.D., University of Michigan 

ELIZABETH CHISERI-STRATER, Adjunct Associate Pro­
fessor— English: B.A., M.A., New York University; 
M.A. (Humanities), New York University: M.A., Uni­
versity of New Hampshire 

ERIC N. CHRISTENSEN, Adjunct Associate Professor— 
Mathematics/Operations Research/Computer Sci­
ence and M.B.A.: B.A., Sacred Heart University; 
M.S., Ph.D., Rensselaer Polytechnic Institute 

ALBERTA C. CIFOLELLI, Adjunct Associate Professor— 
Art: B.S., Kent State University; John Herron Insti­
tute; M.A., Fairfield University 

RICHARD T. COBURN, Adjunct Associate Professor— 
English: B.A., University of Connecticut; M.A., Uni­
versity of Bridgeport; Ph D., University of Con­
necticut

RAQHUNATH SHASHI V. DATE, Adjunct Associate Pro­
fessor— Business (M.B.A.): P.E., State of Connecti­
cut; B. Chem. Eng., Bombay University; M, Chem. 
Eng., Oklahoma University; M.S., Yale University; 
M. Phil., Yale University; M.B.A., Sacred Heart Uni­
versity: Ph.D., Yale University 

RALPH DEGRUTTOLA, Adjunct Associate Professor— 
Education: B.S., M.A., Fairfield University: 6th 
year. University of Bridgeport; Ph.D., University of 
Connecticut

ADOLPH E. ERICKSEN, Adjunct Associate Professor— 
Business and M.B.A.: B.B.A., University of Wiscon­
sin; M.B.A., University of Connecticut 

CHARLES M. FEATHERSTON, Adjunct Associate Pro­
fessor— Business: B.B.A., Northeastern Universi­
ty; Boston University; New York University 

ARTHUR M. FIELD, Adjunct Associate Professor— Busi­
ness: B.A., Rutgers College; J.D., Rutgers Law 
School

JAMES P. FLAHERTY, Adjunct Associate Professor— 
Business: B.A., Fordham University; M.B.A. candi­
date, Pace Universitv 

REV. WILLIAM J. FLETCHER, Adjunct Associate Profes­
sor—Sociology (Director of Criminal Justice Pro­
gram): B.A., S.T.B., S.T.L., M. of D., St. Mary Univer­
sity, Baltimore: M.A., M.S., John Hopkins Univer­
sity: D. of M. candidate, Jesuit Berkeley Theolog­
ical University 

BRIAN A. FLESHER, Adjunct Associate Professor— 
Business and M.B.A.: B.S., University of Connecti­
cut: M.B.A., University of Bridgeport 

JOHN A. FORBES, JR., Adjunct Associate Professor— 
Business (Legal Assistant): A.B., Stonehill College; 
J.D., University of Connecticut Law School
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CONSOLACION GARCIA-DEVESA, Adjunct Associate 
Professor— Modern Foreign Languages: Licenci- 
ado, University of Madrid, Spain; Ph.D., University 
of Santiago de Compostela, Spain 

NORMAN E. HADAD, Adjunct Associate Professor— 
Business (Accounting): B.S., M.B.A., University of 
Bridgeport

VIRGINIA M. HARRIS, Adjunct Associate Professor— 
Biology: B.A., Wheaton College: Dartmouth Medi­
cal School; M.A., Ed.D., Teachers College, Colum­
bia University 

WILLIAM C. HART, Adjunct Associate Professor— Busi­
ness (MBA.): A.B., Bowdoin College: M. Div., And­
over Newton Theological School 

JOHN E. HOLSBERRY, JR., Adjunct Associate Professor 
—English: B.A., Vanderbilt University: M.A., Flori­
da State University: Ph D., Duke University 

JOHN G. KLINGE, Adjunct Associate Professor— Busi­
ness: B.S., Cornell University; M.B.A., Harvard Uni­
versity

JACK M. KRULEWITZ, Adjunct Associate Professor— 
Business (Legal Assistant): B.S., University of Con­
necticut; LL.B., New York Law School 

FREDERICK R. LAPIDES, Adjunct Associate Professor 
— History: B.A., M.A., University of Connecticut: 
Ph.D., Rutgers University 

ANDREW S. LISKOV, Adjunct Associate Professor— 
Business (Legal Assistant): B.A., Marietta College; 
LL.B., University of Connecticut Law School 

MICHELLE LORIS, Adjunct Associate Professor— 
English: B.A., Sacred Heart University: M.A., Uni­
versity of Bridgeport: doctoral studies, Fordham 
University

HENRY J. LYONS, Adjunct Associate Professor— Busi­
ness: B.S., B.A., Boston College: J.D., Suffolk Uni­
versity Law School 

JOSEPH MASTROSERIO, Adjunct Associate Professor 
— Business: B.A., The Citadel, South Carolina; 
M.B.A., Farliegh Dickinson University 

PETER F. MATHIAS, Adjunct Associate Professor— 
Business: (M.B.A.) B. Comm., Loyola College: Co­
lumbia University: D.B.A., Harvard University 

ROBIN L. McAllister, Adjunct Associate Professor— 
English: B.A., Wesleyan University; M.A., Ph.D., 
Princeton University 

JOHN A. McCLOSKEY, Adjunct Associate Professor— 
Business: B.S.I.E., St. Louis University; M.B.A., 
Western New England College 

ROSEMARY C. McMULLEN, Adjunct Associate Profes­
sor— English: B.S., Loyola University; A.M., Ph D., 
University of Pennsylvania 

JUDITH DAVIS MILLER, Adjunct Associate Professor 
— English: B.A., Tufts University; M.A., Western 
Connecticut State College; Ph.D. Candidate, Uni­
versity of Connecticut 

GLENNA E. ROSS, Adjunct Associate Professor— En­
glish: B.A., University of Massachusetts; M.F.A., 
New York University 

ALAN D. ROWLAND, Adjunct Associate Professor— 
Business: B.S., Pennsylvania State College; M.A., 
Stetson University 

JOHN E. RUSSI, Adjunct Associate Professor— Busi­
ness: B.S., University of Bridgeport; C.P.A.

CAROL D. SCHOFIELD, Adjunct Associate Professor— 
Biology: B.S., College of Mount St. Vincent; M.S., 
Fordham University 

LAWRENCE SIDRANSKY, Adjunct Associate Professor 
— Business: B.A., City College of New York; C.L.U., 
American College, Bryn Mawr, PA

E. EUGENE SPEAR, Adjunct Associate Professor— 
Business: B.A., University of Connecticut; LL.B., 
University of Connecticut Law School 

STEVE H. STILLERMAN, Adjunct Associate Professor— 
Business: (M.B.A.) B.S., Boston University 

VINCENT S. TIROLA, Adjunct Associate Professor— 
Business Law (M.B.A.): B.A., Miami University; 
LL.B., (J.D.), LL.M., New York University Law 
School

STEPHEN A. TOTH, Adjunct Associate Professor— En­
glish: B.A., University of Bridgeport; M.A., Universi­
ty of Kansas; Fairfield University 

RAYMOND W. TRINKLEY, Adjunct Associate Professor 
— Business (M.B.A.): B.S., University of Bridge­
port; M S., Columbia University 

CHARLES L. VAZQUEZ, Adjunct Associate Professor— 
Biology: B.A., M.S., Southern Connecticut State 
College: Amherst College 

MICHAEL H. VOSKOBIYNYK, Adjunct Associate Profes­
sor— History: Kharkiv State, A.M., Gorky Universi­
ty, Ukraine; M.A., Syracuse University: Ph.D., Uni­
versity of Pennsylvania 

ALBERT H. WAKIN, Adjunct Associate Professor— Psy­
chology: B.A., M.S., University of Bridgeport; Certi­
ficate, Fairfield University; Certificate, Southern 
Connecticut State College 

CHARLES R. WHITTINGSTALL, Adjunct Associate Pro­
fessor—Sociology/Social Work/Criminal Justice:
B. S., University of New Haven; M.P.A., University 
of Hartford

MICHAEL J. WITTY, Adjunct Associate Professor- 
Business (Accounting): B.S., State University of 
New York at Albany: M.B.A., Baruch College:
C. P.A.

JOSEPH wOlSARD, Adjunct Associate Professor— 
Mathematics/Operations Research/Computer Sci­
ence: B.A., M.S., Columbia University 

VERNON P. WYSTRACH, Adjunct Associate Professor 
—Chemistry: B.S., University of Minnesota; Ph.D., 
University of Rochester 

EDWARD J. ZADRAVEC, Adjunct Associate Professor— 
Business: B.B.A., Fairfield University: M.B.A, Uni­
versity of Bridgeport 

GERALD D. ZUCKERMAN, Adjunct Associate Professor 
— Business (Legal Assistant): B.A.S.S., City Col­
lege of New York; J.D., Brooklyn Law School

CHARLES L. VAZOUEZ, Adjunct Associate Professor— 
Biology: B.A., M.S., University of Bridgeport; 6th 
year certificate, Fairfield University: doctoral stu­
dies, University of Connecticut 

MARIO A. VECCHIARELLI, Adjunct Associate Professor 
— Biology: B.S., M.S., Southern Connecticut State 
College; Amherst College

Adjunct Assistant Professors
HOPE H. ADAMS, Adjunct Assistant Professor— Bi­

ology: B.A., Northwestern University; M.S., Sarah 
Lawrence College 

ANN G. ATTORA, Adjunct Assistant Professor— English; 
B.A., Blackburn College; M.A., Illinois State Univer­
sity

LUCILtE J. BECKER, Adjunct Assistant Professor— 
Business (Legal Assistant): B.A., Newton School of 
the Sacred Heart; J.D., Fordham University Law 
School; Masters of Law, Georgetown University 

BARBARA A. BENJAMINI, Adjunct Assistant Professor 
— English: B.A., M.A., University of Bridgeport
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DAVID A. BIKE, Adjunct Assistant Professor— Mathe­
matics: B.A., Sacred Heart University; Florida 
Southern College; Seattle University 

JOEL W. BLASKEY, Adjunct Assistant Professor— Bi­
ology (Director of Continuing Education); A.B., 
Southern Corinecticut; M.A., Fairfield University; 
M.S., University of Bridgeport; Wesleyan Universi­
ty

RICHARD M. BOURDEAU, Adjunct Assistant Professor 
— Business (Accounting); B.S., University of 
Bridgeport; C.P.A.

NICOLE C. BROOKS, Adjunct Assistant Professor— En­
glish; A.B., Middlebury College; M.A.T., Brown Uni­
versity

ELAINE I. BUCKLEY, Adjunct Assistant Professor— His- 
tory/Political Science: B.A., American University, 
Washington, D.C.; M.A., Trinity College 

JOHN BUTOSI, Adjunct Assistant Professor— History 
and Foreign Language: B.A., Cegled Gimnazium, 
Hungary; B.D., Tisla Istvan University, Hungary; 
Th.M., Presbyterian Seminary, NJ; Ph.D., Universi­
ty of Pittsburgh 

THOMAS J. CALABRESE, Adjunct Assistant Professor 
— Business and Psychology (Director Cooperative 
Education and Coordinator Continuing Education 
Services): B.B.A., M.B.A., Adelphi College 

HARVEY A. CANEY, Adjunct Assistant Professor— Busi­
ness: B.A., B.S., University of Delaware; M.B.A., 
University of Connecticut 

GEORGE F. CARDA, Adjunct Assistant Professor— 
Mathematics/Operations Resea rch/Computer 
Science: B. Eng., McGill University; M.Sc., Univer­
sity of Bridgeport 

DENNIS J. CARNEY, Adjunct Assistant Professor— Psy­
chology: B.S., Fordham University; Ph.D., The Uni­
versity of Rochester 

GERALD J. CARRINO, Adjunct Assistant Professor— 
Business; B.A., M.B.A., St. John’s University 

CORNELIUS F. CARROLL, Adjunct Assistant Professor 
—Sociology/Social Work/Criminal Justice; B.S., 
University of New Haven; M.A., University of 
Bridgeport

CHARLES E. CIUCI, Adjunct Assistant Professor— En­
glish; B.A., Columbia University; M.S., University of 
Bridgeport; M.A., Fordham University 

CHARLES P. COOLURIS, Adjunct Assistant Professor— 
Sociology/Social Work/Criminal Justice; B.A., Uni­
versity of Maryland; M.A., University of New Haven 

THOMAS J. CUMMINGS, Adjunct Assistant Professor— 
Business (M.B.A.); B.S., Fordham University; 
M.B.A., P.M.C., Iona College School of Business 

DAVID L. DAUPLAISE, Adjunct Assistant Professor— 
Chemistry; B.S., University of Rhode Island; M.S., 
Ph.D., Cornell University 

RALPH G. DeANGELO, JR„ Adjunct Assistant Professor 
— Business: B.S., Quinnipiao College; M.B.A., Uni­
versity of New Haven 

JULIUS P. DeNITTO, Adjunct Assistant Professor— 
Chemistry; B.S., M.A., Fairfield University; 6th 
year, Fairfield University 

ELAINE DeVYLDER, Adjunct Assistant Professor— Edu­
cation: B.A.E., University of Florida; M.A., Fairfield 
University

VIRGINIA DISTEFANO, Adjunct Assistant Professor— 
Business (Secretarial): B.S., Sacred Heart Univer­
sity; Masters Program, Fairfield University 

EDWARD G. DONATO, JR„ Adjunct Assistant Professor 
— History (Assistant Director of Continuing Educa­
tion): A.B., M.A., Providence College; doctoral stu­
dies, Boston College

CHARLES DUGGAN, Adjunct Assistant Professor— 
Business; B.S., Fordham University; Baruch Col­
lege; University of Bridgeport 

ROBERT E. FALLON, JR., Adjunct Assistant Professor 
—Psychology: B.A., Sacred Heart University; 
M.S., University of Bridgeport 

DONNA M. FASANELLA, Adjunct Assistant Professor— 
Business (Secretarial); B.A., Sacred Heart Univer­
sity; M.A., Fairfield University 

ROBERT J. FERENCE, Adjunct Assistant Professor— 
Business and M.B.A.; B.B.A., Western Connecticut 
State College; M.B.A., University of New Haven 

JANET M. FLAMENT, Adjunct Assistant Professor— 
Mathematics/Operations Research/Computer Sci­
ence: B.A., Albertus Magnus College; M.A., Univer-' 
sity of Massachusetts 

AGNES C. FLANAGAN, Adjunct Assistant Professor 
—Business: B.S., St. Joseph's College; M.A., 
C.A.S., Fairfield University 

MARGARET M. FLANAGAN, Adjunct Assistant Profes­
sor—Business (Secretarial); B.S., M.S., 6th year. 
University of Bridgeport 

ROSEMARY McCABE FORD, Adjunct Assistant Pro­
fessor—Art; A.B., College of White Plains; M.A., 
University of Notre Dame 

SARAH E. GORMAN, Adjunct Assistant Professor— 
Business: B.A., Cornell University; J.D., Cornell 
Law School

THOMAS L. GREENBAUM, Adjunct Assistant Profes­
sor—Business; A.B., Lafayette College; M.B.A., 
Columbia University 

ALAN E. GUSTAFSON, Adjunct Assistant Profes­
sor—Business (M.B.A.): B.S., Babson College; 
M.B.A., University of Bridgeport 

EILEEN R. HAAS, Adjunct Assistant Professor—En­
glish: B.A., Northwestern University; M.A., Univer­
sity of Arizona 

DIANNE M. M IL L , Adjunct Assistant Professor 
Business (Secretarial): B.S., M.S., University of 
Bridgeport

HAZEL R. HOBBS, Adjunct Assistant Professor— 
Education (M.A.T.): B.A., Goncher College; M.A.T., 
Manhattanville College 

J. PATRICK HOWLEY, JR., Adjunct Assistant Profes­
sor—Education (M.A.T.); B.S., Central Connecticut 
State College; M.S., C.A.G.S, Southern Connecti­
cut State College; University of Massachusetts; 
University of Southern California at San Diego 

GARY s. JACOBSON, Adjunct Assistant Professor 
—Computer Science: University of Connecticut; 
University of Bridgeport 

JOHN J. KELLY, Adjunct Assistant Professor—Psy­
chology (Treasurer): B.B.A., Iona College; M.A., 
Long Island University; doctoral studies. New York 
Medical College 

KATHLEEN o. KINGSTON, Adjunct Assistant Pro 
fessor—Mathematics; B.S., M.S., Fairleigh Dickin­
son University 

E. MARK KLOC, JR., Adjunct Assistant Professor— 
Mathematics/Operations Research/Computer Sci­
ence; B.B.A., University of Notre Dame; M.A. (Eco­
nomics), M.A. (Mathematics), Indiana University 
University

MARGE KRUBINER, Adjunct Assistant Profes­
sor—Education (M.A.T.); B.A., State University of 
New York at Albany; M.S., University of Bridgeport 

ADA L. LAMBERT, Adjunct Assistant Professor—Media 
Studies: B.A., M.A., University of Michigan; M.A. 
(Film Communications), Fairfield University; 
doctoral studies. New York University
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MCHARO R. LaTORRE, Adjunct Assistant Professor—  
Mathematics/Operations Research/Computer Sci­
ence: B.A., Sacred Heart University: M.A., Fairfield 
University

QERALD R. LIBA, Adjunct Assistant Professor— Busi­
ness: B.S., University of Connecticut; M.B.A., Uni­
versity of Bridgeport 

EDWARD E. LISI, Adjunct Assistant Professor 
— Business (Marketing): B.S., Rider College; 
M.B.A., University of Connecticut; Fairfield Uni­
versity

ERNEST C. LISI, JR., Adjunct Assistant Professor 
— Business (M.B.A.): B.A., Sacred Heart Universi­
ty; M.A., Fairfield Universify; Ph.D., Sf. Louis Uni­
versity

JUDITH A. LISI, Adjunct Assistant Professor— En­
glish (Communication Arts): B.A., Sacred Heart 
University; M.A., St. Louis University; doctoral pro­
gram, University of Minnesota 

TERESA A. MADAFFARl, Adjunct Assistant Profes­
sor—English (Communication Arts): B.A., Elmira 
College: M.A., State University of New York at Al­
bany

RONALD L. MARSHALL, Adjunct Assistant Professor 
— Business (M.B.A.): B.A., Western Kentucky Uni­
versity; Ph.D., University of Utah 

KARL H. MAYERS, Adjunct Assistant Profes­
sor— English: B.A., Colgate University; M.B.A., 
New York University 

ROBERT C. McCLOUD, Adjunct Assistant Professor 
—Philosophy: B.A., Williams College; doctoral pro­
gram, University of Pennsylvania 

CAROLYN J. McCOY, Adjunct Assistant Professor— 
Business (Secretarial): B.S., Bryant College; Ed.M., 
Boston University 

MARGARET BADUM MELADY, Adjunct Assistant Profes­
sor— Mathematics: B.A., College of New Rochelle; 
M.A., Seton Hall University: University of 
Grenoble, France; University of Madrid, Spain 

PAUL Q. MILLER, Adjunct Assistant Professor— Educa­
tion (M.A.T.); B.A., Sacred Heart University; M.S., 
University of Bridgeport; Ed.D,, Columbia Universi­
ty

LYNN LOSEN, Adjunct Assistant Professor— Business: 
B.A., University of Iowa; M.B.A., University of Chi­
cago

THOMAS Z. MIRANDA, Adjunct Assistant Professor 
— Education (M.A.T.): B.S., St. Joseph's College: 
M.A., Ohio State University; 6th year. University of 
Bridgeport

NIAL E. NEGER, Adjunct Assistant Professor 
— Mathematics/Operations Research/Computer 
Science: B.A., M.S., University of Bridgeport; 6th 
year. Southern Connecticut State University 

ILENE OPPENHEIM, Adjunct Assistant Profes­
sor— Education: B.F.A., Boston University; M.A., 
Lehman College 

CAROL A. PAPPANO, Adjunct Assistant Profes­
sor— Mathematics: B.A., Sacred Heart University; 
Western Connecticut State College 

FREDERICK L. PAPPANO, Adjunct Assistant Profes­
sor— Mathematics/Operations Research/Com­
puter Science: B.A., Sacred Heart University; 
Southern Connecticut State College; Waterbury 
State Technical College 

DOMENICK J. PINTO, Adjunct Assistant Professor 
— Mathematics/Operations Research/Computer 
Science: B.S., Fairfield University; M.A., Fordham 
University

VICTOR L. POLANSKY, Adjunct Assistant Professor 
— Business: B.S., Carnegie Institute of Technolo­
gy; M.S., Newark College of Engineering 

BARBARA E. PRESTWIDQE, Adjunct Assistant Professor 
— Business: B.A., Howard University; M.S., South­
ern Connecticut State College 

GLORIA S. REDLICH, Adjunct Assistant Professor 
— English: B.A., University of Rhode Island; Uni­
versify of Bridgeport 

IRENE P. REYNOLDS, Adjunct Assistant Professor- 
Business (Secretarial): B.S., New York University; 
M.A., Fairfield University 

JACQUELINE B. RINALDI, Adjunct Assistant Profes­
sor— English: B.A., Mounf St. Vincent College; 
M.A., Fordham University; M.A., Fairfield Universi­
ty

MARY ANN ROBBERY, Adjunct Assistant Professor 
— Mathematics/Operations Research/Computer 
Science: B.S., St. John’s University; M.S., Califor­
nia State University, Northridge 

DEMOSTHENES S. ROJA, Adjunct Assistant Profes­
sor—Accounting: B.S., University of Santo Tomas, 
Phillippines; M.S., University of Washington; 
M.B.A., Stanford University 

JOHN F. ROCHE, JR., Adjunct Assistant Professor— 
Chemistry: A.B., M.A., Fairfield University; 6th 
year, St. Joseph's College 

GEORGE H. RUBIN, Adjunct Assistant Professor— Busi­
ness (M.B.A.): B.A., University of Pennsylvania; 
M.B.A., New York University 

HARRY B. SCHILLER, Adjunct Assistant Professor 
— Education (M.A.T.): B.A., Stanford University; 
Ed.M., Harvard University; doctoral studies. 
University of Massachusetts 

MICHAEL A. SIMON, Adjunct Assistant Professor— 
Physics: B.S.E.E., Cooper Union School of Engi­
neering: M.S.E.E., New York University 

JACK STRAUSS, Adjunct Assistant Professor— Educa­
tion (M.A.T.): B.A., M.A., American International; 
M.A., Carnegie Mellon Institute: 6th year, Fairfield 
University

MICHAEL P. SWEENEY, Adjunct Assistant Professor— 
English: B.A., Salem State College: M.A., Universi­
ty of Bridgeport 

CHARLES R. TEAMAN, Adjunct Assistant Professor— 
Business (M.B.A.): B.A., Queens College; M.A., 
Long Island University 

THOMAS W. THORNDIKE, Adjunct Assistant Professor 
—Accounting: B.S., Central Connecticut State Col­
lege; M.B.A., University of Connecticut 

MARY ANN GENTILE VALOVCIN, Adjunct Assistant 
Professor— English: B.A., Sacred Heart Univer­
sity; M S., University of Bridgeport 

MICHAEL J. VALOVCIN, Adjunct Assistant Professor 
— English: B.A., Sacred Heart University; M.A., 
University of Bridgeport; 6th year, University of 
Bridgeport

SUSAN GORDON WEINBERGER, Adjunct Assistant 
Professor— Education (M.A.T.): B.S., Carnegie- 
Mellon Institute; M.A.T., Manhattanville College 

ELEANOR I. WESELOH, Adjunct Assistant Pro­
fessor— Biology: B.A., Emmanuel College; M.S., 
Michigan State University; C.A.G.S. candidate, St. 
Joseph College 

ADRIENNE WOLFERT, Adjunct Assistant Profes­
sor— English: B.A., Barnard College; Columbia 
University; New School: Fairfield University 

JAMES W. ZELLER, Adjunct Assistant Professor— 
Mathematics/Operations Research/Computer Sci­
ence: B.A., Park College, Missouri
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Adjunct Instructors
THOMAS ANASTASIO, Adjunct Instructor—Art: A.S., 

Silvermine College; B.S., University of Bridgeport 
JOAN B. ANTELL, Adjunct Instructor— History/Political 

Science; B.A., Connecticut College; M.A., Fairfield 
University

MIECZYSLAW BISKUPSKI, Adjunct Instructor— History: 
B.A., M.A., University of California (Los Angeles): 
M.Phil, doctoral candidate, Yale University 

JERRY BRECHER, Adjunct Instructor— Education: B.S., 
New York University; M.A., Fairfield University 

CHRISTOPHER CAMPBELL, Adjunct Instructor— Media 
Studies; B.S., M.A., Fairfield University 

GERHARD H. COLER, Adjunct Instructor— Foreign Lan­
guage: M.S., Kaiser Wilhelm University; M.A,, Uni­
versity of Connecticut: Ph.D., St. Andrews Univer­
sity, London; 6th Year Certificate, University of 
Bridgeport

ATHENA S. CONDOS, Adjunct Instructor— Foreign Lan­
guage: B.A., M S., 6th Year Program, Southern 
Connecticut State College 

WILLIAM M. DECKER, Adjunct Instructor—Art: B.S., 
M.Ed., M.F.A., University of Minnesota 

EDWARD J. DONAHUE, Adjunct Instructor— Psycholo­
gy; B.S., Sacred Heart University; M.A., Fordham 
University; doctoral candidate, City University of 
New York

KENNETH A. GRAHAM, Adjunct Instructor— History:
B. A., University of Bridgeport; M.A., Northeastern 
University; J.D., Suffolk University Law School

JOHN A. HOLY, Adjunct Instructor— Foreign Language 
SANDRA S. HONDA, Adjunct Instructor— Mathematics/ 

Operations Research/Computer Science: B.A.,
C. P.C., M.S., University of Hawaii

DAVID C. HOWE, Adjunct Instructor— Business: B.S., 
Sacred Heart University: M.B.A., University of 
New Haven; M.A., Fairfield University 

VIVIAN A. JANZ, Adjunct Instructor— Business (Secre­
tarial): B.S., Rider College; Master Studies, Sacred 
Heart University 

DENNIS P. KEARNS, Adjunct Instructor— Media Stu­
dies: B.S., Sacred Heart University; M.A., Fairfield 
University

JOAN T. KENNEDY, Adjunct Instructor— Foreign Lan­
guage: Certificate Honours, Scoil Muive na 
N-Aingeal, Ireland 

NANCY G. KETCHMAN, Adjunct Instructor—Art: B.A., 
Fairleigh Dickinson University; M.A., Montclair 
University

MARY R. KOWALEWSKI, Adjunct Instructor-Business: 
B.S., Sacred Heart University 

FRANCISZEK LACHOWICZ, Adjunct In s tru c to r-  
Foreign Language: M .A., University of Warsaw, Po­
land; M.S., M S. (Secondary Education), University 
of Bridgeport

ROSALIND E. LAPIDUS, Adjunct Instructor—Art: B.F.A., 
Washington University; M.F.A., Washington Uni­
versity

PHILIP C. LEVINE, Adjunct Instructor—Art; B.S., M.S., 
University of Bridgeport 

CAROL S. MARRONE, Adjunct Instructor—Psychology: 
B.S., Sacred Heart University; M.S., Southern 
Connecticut State University 

REV. PAUL F. MERRY, Adjunct Instructor—Religious 
Studies: B.A., St. John's Seminary; S T B., Gregori­
an University, Rome; S.T.L., Pontifical University of 
St. Thomas Acquinas

CAROL R. MILOVE, Adjunct Instructor— Education: 
B.S., University of Bridgeport; M.A., C.A.S. 6th 
Year, Fairfield University 

WILLIAM P. MORTON, Adjunct Instructor— Media 
Studies: B.A., Dickinson College; M.Div., S.T.M., 
Berkeley Divinity School at Yale; New York School 
of Cinema

ANTONIO J. de MOURA, Adjunct Instructor— Foreign 
Language: B.A., Seminary, Portugal; M.A., Fairfield 
University

PATRICIA A. MURPHY, Adjunct Instructor— Religious 
Studies: B.A., Nazareth College; M.A., Fairfield 
University; New York University 

JOHN C. NERREAU, Adjunct Instructor—Art: B.S., 
Southern Connecticut State College; M.A., New 
York University; 6th Year, University of Bridgeport 
and Fairfield University 

REV. GAVIN O'CONNOR, Adjunct Instructor— Psycholo­
gy: B.B.A., St. Francis College; M.A., New York 
University; M.S., Iona College; Maryknoll Seminary 

ROBERT E. PRULLETTI, Adjunct Instructor— Foreign 
Language: B.A., Maviano Acosta Teacher's Col­
lege: M.A. Trinity College: Ph.D. candidate. Univer­
sity of Connecticut 

CHARLES B. PUTNEY, Adjunct Instructor— Mathemat- 
ics/Operations Research/Computer Science; B.S., 
Carnegie Institute of Technology; Registered Pro­
fessional Engineer, New York State 

TIMOTHY S. QUINN, Adjunct Instructor—Philosophy: 
B.A., M.A., Catholic University of America 

FLORENCE M. RETTER, Adjunct Instructor— Business 
(Secretarial): B.A., Hunter College; M.S., University 
of Bridgeport

CHRISTINA L. SLEVINSKY, Adjunct Instructor— Foreign 
Language: B.A., M.Ed., Boston College; Fairfield 
University; Hunter College 

JAMES A. STINSON, Adjunct Instructor— Religious Stu­
dies; B.A., Union College; M.Div., Drew University 

BARBARA J. TARON, Adjunct Instructor— Foreign Lan­
guages: Certified de francais parle, Diploma de 
langue francaise; Diplome supeicur d’Etudes fran- 
caises modernes. Alliance Francaise, Paris; 
Victoria J.C. and T. College, London 

MARJORIE G. UNGER, Adjunct Instructor— Business: 
A.S., Sacred Heart University: B.S., Ohio Universi­
ty; M.A. Western Connecticut 

VAIVA R. VERBA, Adjunct Instructor— Foreign Lan- 
guage/History: B.S., Massachusetts Institute of 
Technology; Vilnius University, Lithuania; Kent 
State University; doctoral candidate, Yale Univer­
sity

STEPHEN J. WINTERS, Adjunct Instructor— Media Stu­
dies: B.A., University of Bridgeport; M.A., Fordham 
University

VITALIS P. ZUKAUSKAS, Adjunct Instructor— Foreign 
Language: B.A., Seminary College, Lithuania; 
Indiana University; M.A., New York University

Administrative Officers
PRESIDENT, Thomas P. Melady, B.A., M.A., Ph.D., 

Honorary: LL.D., Litt.D., D.H.L., L.H.D.
ACADEMIC VICE PRESIDENT AND PROVOST, Charles E.

Ford, B.S., Ed.M., Ed.D.
VICE PRESIDENT AND DEAN OF STUDENTS, John A.

Croffy, B.S., M.A., Honorary: D.S,
TREASURER, John J. Kelly, B.B.A., M.A.
DIRECTOR OF DEVELOPMENT, James Baker, B.S.



Administrators
DOROTHY ANQER, Director of Alumni Rela­

tions and Special Events, B.S., M.S.
DAVID BIKE, Director of Athletics, B.A.
JOEL BLASKEY, Director of Continuing Education,

A. B., M.S., M.A.
DOUGLAS BOHN, Associate Dean and Registrar, B.S., 

M.S.
SHARON BRENNAN BROWNE, Director of Admissions,

B. A., M.A.
THOMAS CALABRESE, Director of Cooperative Educa­

tion & Coordinator of Continuing Education Ser­
vices, B.B.A, M.B.A.

ALVIN CLINKSCALES, Director of Financial Aid, B.S., 
M.S., 6-year Certificate 

BERNICE DONAHUE, Director of Career Planning and 
Placement, B.A., M.A., M.S.W. candidate 

FRANCIS HUTVAQNER, Controller, B.S., M.B.A. candi­
date

SOFI KAPADIA, Director of Personnel & Purchasing,
B.A., M.S.

REV. PAUL MERRY, Chaplain, B.A., S.T.L.
EDWARD O'HARA, Director of Library, B.A., M.A.,

M.L.S.
JOHN QUINN, Assistant Vice President for University 

Relations, B.S., M.A.
CARMEN TRAQIANESE, Director Of Operations, Safety 

and Security
SUSAN VINING, Director of Activities and Counselor, 

B.S., M.S.

Administrative Staff
(Full-Time and Part-Time)

PENELOPE BALDWIN, Assistant Registrar, B.S.
MARION CAHILL, Administrative Assistant to Vice Pre­

sident for Services and Dean of Students 
DEBORAH DECORSO, Assistant Librarian, Read­

er’s Services, M.L.S., B.A.
ROCH-JOSEF dl LISIO, Associate Librarian for Techni­

cal Services, B.A., M S.
PETER DIORIO, Assistant to Director of Athletics 
EDWARD DONATO, Assistant Director of Continuing 

Education, B.S., M.A.
MARY EVANISH, Administrative Assistant to Academic 

Vice President and Provost 
REV. WILLIAM FLETCHER, Director of Criminal Justice 

Program, B.A., S.T.B., S.T.L., M. of D., M.A., M.S., 
D. of M. candidate 

DENNIS KEARNS, General Manager, WSHU, B.S., M.A. 
WILSON LUNA, Assistant Director of Admissions, B.A., 

MS.
SUSAN MARKEY, Director of University Communica­

tions, B.A.
MURIEL MENHART, Financial Aid Controller, B.S., 

M.B.A.
SR. ANN LOUISE NADEAU, SND, Chaplain, B.A., M A. 
NATALIE POHRECKY, Senior Accountant, A.S., B.A, 
JULIE SAVINO, Assistant Director of Financial Aid, B.S. 
MURIEL SMALL, Director of Legal Assistant Program, 

A S., B.A.
CAROLYN SMITH, Acting Grants Director & Acting Title 

XX Coordinator, B.S., M.A., Ph D.
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BOARD OF TRUSTEES
Mr. Victor R. Coudert, Jr. President, Coudert Assoc. Inc., Greenwich
Most Rev. Walter W. Curtis, Bishop Diocese of Bridgeport, Bridgeport
Dr. Mercedes DeArango, Professor Emeritis, Manhattanville College, Greenwich
Mr. Robert D. Delaney, CPA Partner, J. William Hope & Co,, Bridgeport
Mr. Lester Dequaine, Vice Pres, Employee Relations, Stauffer Chemical Co., Westport
Mr. Fred Frassinelli, Jr., Secretary & Treasurer, E&F Construction Co,, Bridgeport
Rev. Msgr. William A. Genuario, Chancellor, Diocese of Bridgeport
Mr, Alexander Hawley, President, CNB, Bridgeport
Mr. Robert W. Huebner, Vice Pres, of Operations, So. N.E. Tel. Co., Bridgeport
Mr. James R. Kerr, President, AVCO Corporation, Greenwich
Dr. Jesse S. Manlapaz, Neurologist & Neurosurgeon, Newtown
Dr. Thomas P. Melady, President, Sacred Heart University, Bridgeport
Rev. Martin J. McDermott, Pastor, St. Mary’s Church, Stamford
Rev. Jdseph N. Murphy, Pastor, St. James Church, Stratford
Mrs. Mary Ann Reberkenny (Edward), Nichols, CT
Mr. Charles L. Rizzo, Industrial Relations/Personnel, Bassick Div., Stewart Warner 

Corp., Bridgeport, CT 
Mr. Philip J. Scharper, Editor-in-Chief, Orbis Books, Maryknoll, NY 
Mr. Leonard A. Schine, Partner, Schine Julianelle, Karp & Bozelko, Westport 
Mr. Carmen A. Tortora, Administrator, Carolton Hospital, Fairfield 
Mr. Clark D. Young, E.F. Hutton & Company, Inc., NY

THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT OF 1974 AFFORDS STU­
DENTS PRESENTLY ENROLLED, FORMER STUDENTS, BUT NOT APPLICANTS SEEK­
ING ADMISSION TO THE UNIVERSITY, THE RIGHTTO EXAMINE THEIR EDUCATIONAL 
RECORDS MAINTAINED BY THE UNIVERSITY. SINOE SOME OF THE RECORDS OB­
TAINED BEFORE JANUARY 1, 1975 ARE CONFIDENTIAL, A MORE DETAILED LISTING 
OF THE REOORDS MADE AVAILABLE TO THE STUDENT IS POSTED IN ALL UNIVERSI­
TY OFFICES MAINTAINING SUCH RECORDS.

THE AOT ALSO RESTRIOTS THE RIGHT OF OTHERS ACCESS TO THE STUDENT’S 
FILE NO ONE, EXCEPT APPROPRIATE UNIVERSITY PERSONNEL AND ALL OTHERS 
AUTHORIZED BY THE LAW, HAS AOOESS TO THE EDUCATIONAL RECORDS WITH­
OUT WRITTEN CONSENT OF STUDENT OONOERNED.

THE UNIVERSITY WILL RELEASE DIREOTORY INFORMATION WHICH INCLUDES 
THE STUDENT’S NAME, ADDRESS, THE MAJOR FIELD OF STUDY, THE DATES OF 
ATTENDANOE AND THE DEGREE RECEIVED. REQUESTS BY STUDENTS TO SUP­
PRESS THE ABOVE MENTIONED INFORMATION FROM PUBLIC DISTRIBUTION ARE 
TO BE MADE ANNUALLY IN WRITING TO THE OFFICE OF REGISTRAR.

OFFICES MAINTAINING STUDENTS’ FILES
Administrators to be contacted in order to examine files:

Ms. Dorothy Anger 
Mr. Douglas Bohn 
Mr. John Oroffy 
Ms. Bernice Donahue

Alumni Office 
Registrar’s Office 
Student Personnel Office 
Career Planning and Placement

Ms. Kathryn Hughes 
Mr. Alvin Clinkscales 
Mr. John Kelly

Office 
Nurse’s Office 
Financial Aid Office 
Business Office
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AFFIRMATIVE ACTION AND TITLE IX
Sacred Heart University is a full opportunity empioyer and conforms to the reguiations 
and poiicies of Affirmative Action and Titie IX.

The University does not discriminate in access to its programs and services or in its 
employment practices on the basis of race, coior, nationai origin, religious creed, age, 
sex or handicap.
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INDEX
Academic Advisement for 

Part-Time Students 
Academic Appeais 
Academic Calendars 
Academic Counseling 
Academic Honesty 
Academic Honors 
Academic Programs

Master Degree Programs 
Baccalaureate Degree Programs 
Associate Degree Programs 

Academic Programs, Special 
Honors Program 
Pre-Professional Programs 
“ One Morning Only" Program 
17/62 Program 
Life Work Experience (LWX) 
College Level Examination 

Program (CLEP)
Independent Study and 

Individual Instruction 
Cooperative Education 
Basic Studies Program 

Academic Regulations 
Academic Resources 
Academic Services 

Pre-Registration 
Registration 
Academic Appeals 
Graduation 
Academic Honors 
Program Changes 
Veteran Counseling 
Transcripts 
Social Security 
Student Visa Certification 
Academic Counseling 
Academic Advisement 
Counseling 

Acceptance Fee 
Accounting, Program in 
Accreditation 
Activities, Student 
Administrative Officers 
Administrative Staff 
Administrators 
Admissions 

Baccalaureate 
Conditional Baccalaureate 
Associate
Developmental Studies Program 
Special
Full-Time Study 
Part-Time Study 
Transfer of Credit 

Affirmative Action 
Allied Health Sciences 
Arabic Courses 
Art and Music, Dept, of 
Art Studios

Associate Degree Programs 17
31 Associate in Arts (General Studies) 17
30 Associate in Science: 17
4-6 Banking 17
31 Paralegal 18
28 Professional Secretarial Studies 18
30 Computer Science 18
14 Data Processing 18
14 Athletics 35,37
15 Attendance, class 27
17 Baccalaureate Curriculum 16
19 Baccalaureate Degree Programs 15
19 Basic Studies Program 23
19 Biology, Department of 41
20 Biology Laboratories 10
20 Board of Trustees 110
20 Business Administration

Dept, of 45-53
22 Program in Accounting, 45

Business Administration Program 47
23 Program in Economics 51
23 Professional Secretarial Studies
23 Program 53-55

27-29 Legal Administration Program 56
10-11 Legal Assistant Program 56

29 Calendars, Academic 27
29 Campus, The 8
29 Academic Building 8
30 Administration Building 9
30 Campus Center 9
30 Library 9-10
30 Campus Ministry 32
30 Career Planning and Placement 32
31 Center for Ethnic Studies 35
31 Chemistry, Dept, of 58
31 Chemistry Laboratories 10
31 Chinese Courses 83
31 Class Attendance 27
31 College Entrance Examination Board 13
24 College Level Examination

2245 Program (CLEP)
2 College Work Study Program 25

33 Community Chamber Orchestra 35
108 Computer Science, Dept, of Mathematics

73,76109 and Operations Research
109 Computer Science Facilities 10,77

12 Continuing Education 23
12 Cooperative Education 23
12 Counseling 31
12 Course Withdrawal 27
12 Credit for Life Work Experience 20
12 Criminal Justice, Dept, of
12 Social Work and Sociology 92,99
13 Cultural Activities 34
13 Data Processing 78

111
19
83
37
10

Deferred Payment 26
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Departments,
Art and Music 37-41
Biology 41-45
Business Administration 45
Education 61
English 63
History and Political Science 67
Honors Program 72
Mathematics, Operations Research 
and Computer Science 73

Media Studies 80
Modern Foreign Languages 82
Philosophy 87
Psychology 88
Religious Studies 90
Sociology, Social Work, and 
Criminal Justice 92,97

Division of Continuing Education 23
Drama Club 35
Early Admission (See Admissions,

Special) 12
Economics, Program in 50
Education, Dept, of 61
Endowed Scholarships 26
English, Dept, of 63-67
Facilities, other 11
Faculty 102-108
Family Allowance 26
Fee, Acceptance 24
Fees, University 24
Financial Aid 25

State Student Aid 25
Financial Aid and Private Income 25
College Work Study Program 25
Area Part-Time Employment 25
Family Allowance 26
Deferred Payment 26
Presidential Scholarships 26
Connecticut Guaranteed 

Student Loan Program 26
National Direct Student Loan 

Programs 26
Supplementary Educational 
Opportunity Grants 26

Endowed Scholarships 26
Fine Arts (See Art and Music) 37
Fraternities 34
French Courses 83
Full-Time Study 12
Gaelic Courses 83
German Courses 83
Grades, System of 29
Graduation 30
Grants 26
Greek, Modern, courses 84
Health Services 33
History and Character 7
History, Dept, of and Political 

Science 67
Honors Program 19
Housing Information 33
Hungarian Courses 84
Illustrators (See University 

Exhibitions) 34
Independent Study and

Individual Instruction 23
Intramurals 37
Italian Courses 84
Japanese Courses 84

Laboratory of Modern Languages 10
Legal Administration, Program in 56
Legal Assistant Program 56
Library 10
Life Work Experience 20
Lithuanian Courses 84
Loan Programs 25
Map, Inside back cover 
Master of Business Administration 14
Master of Arts in Religious Studies 14
Master of Arts in Teaching 14
Mathematics, Dept, of 

Operations Research and Computer 
Science 73

Media Studies, Department of 80
Media Studies Facilities 11
Modern Foreign Languages, 

Dept, of 82-86
Modern Languages 

Laboratory of 10
Music, Dept, of Art and 37
Music Center, SHU 35
Newcomer Program 32
Nursing Program (See 

Allied Health Sciences) 19
Officers, Administrative 108
Offices Maintaining 

Student Files 110
"One Morning Only" 20
Operations Research, Dept, of

Mathematics, and Computer Science 75
Orchestra, SHU Community 

Chamber 35
Part-Time Study 13
Philosophy, Dept, of 87
Political Sciehce, Dept, of History and 71
Polish Courses 84
Portuguese Courses 85
Pre-Professional Programs 19

Pre-Medical 19
Pre-Dental 19
Pre-Law 19
Education 19
Allied Health Sciences 19

Pre-Registration 29
Presidential Scholarships 26
Program Changes 30
Psychology, Dept, of 88
Psychology Laboratories 11
Quality Points 29
Radio Station (WSHU-FM) 34
Resources, Academic 10
Registration 29
Refunds, Tuition 24
Religious Studies, Dept, of 90-92
Rights and Privacy Act 110
Scholarships 26
Scholastic Aptitude Test 13
Secretarial Studies Program 53-55
Secretarial Studies Laboratories 11
17/62 Program 20
SHU Music Center 35
Slovak Courses 85
Social Security and Student 

Visa Certification 31
Social Service Activities 34
Social Work and Sociology, 

Dept, of and Criminal Justice 92,97
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Sororities 33
Spanish Courses 85-86
Speciai Students 12
Staff, Administrative 109
State Student Aid 25
Student Activities 33
Student Files 110
Student Services 32
Student Standing 28
Summer School Program 27
System of Grades 29
Title IX 111
Transcripts 31
Transfer of Credit 13
Trustees, Board of 110
Tuition and fees, payment of 24
Tuition Refunds 24
Ukrainian Courses 86
University Exhibitions 34
University Fees 24
Veteran Counseling 30
\Waiver Policy 28
Withdrawal From Courses 27
Workshop Skills Center 11
Work Study Program 25
WSHU-FM 11



Sacred
Heart
University

Directions

From Connecticut Turnpike (1-95)

Exit 27 (Traveling West)
C on tin ue straight ahead o ff ex it ram p (N orth  
Frontage Road)
N orth  F rontage R oad to Park A venue
Right on Park Avenue, 5 m iles to  S acred H eart
U niversity

From Merritt Parkway

Exit 27 (Traveling East)
2nd Left (L afayette  B oulevard)
1st Left un der tu rn p ike  brid ge o n to  N orth  
Frontage Road
N orth F rontage R oad to  Park A venue
R ight on Park A venue 5 m iles to  S acred H eart
U niversity

Exit 47 (East or West)
Left turn on to  Park A venue  

1 B lock to S acred  H eart U niversity




